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Honing  in  on  Evolution 


Derek  York  and  Robert  Walters 


BY  SUZANNE  SOTO 

HE  RESULT  OF  TWO  YEARS  OF 
painstaking  work  conducted  in 
a secluded  physics  lab  at  U of  T made 
headlines  around  the  world  last  week. 

On  Nov.  19  Professor  Derek  York, 
chair  of  physics,  and  Robert  Walter, 
chief  geologist  with  the  Institute  of 
Human  Origins  in  Berkeley, 
California,  and  their  respective  col- 
leagues announced  that  they  had 
managed  to  identify  a piece  in  the 
puzzle  of  human  evolution. 

Working  in  York’s  lab  with  re- 
searchers Yanshao  Chen,  Norman 
Evensen  and  Patrick  Smith  and  using 
a sophisticated  laser-dating  technique 
pioneered  by  York,  Walter  found  that 
an  ancient  upper  jaw  and  stone  tools 
discovered  in  Hadar,  Ethiopia,  in 
1994  were  2.33  million  years  old. 

Walter  estimates  that  the  remains 
are  as  much  as  400,000  years  older 
than  the  next  oldest  ancestral  fos- 
sils found  at  Olduvai  Gorge, 
Tanzania,  in  the  1960s  and  dated 


about  1.9  million  years  old. 

The  finding  greatly  extends  the 
known  age  of  the  Homo  genus,  within 
which  humans  developed,  and  brings  it 
closer  to  the  time  when  our  other  an- 
cient ancestors  — the  small-brained, 
big-jawed,  upright-walking  Australo- 
pithecus afarensis  — experienced  sig- 
nificant global  climate  change  that  may 
have  affected  their  evolution. 

The  A.  afarensis  species  — exem- 
plified by  the  famous  “Lucy”  skeleton 
found  at  Hadar  in  the  1970s  ■ — dis- 
appeared between  3.0  and  2.0  million 
years  ago,  Walter  said.  Scientists  be- 
lieve new  species,  including  Homo, 
then  developed  but  until  now  they 
have  had  little  fossil  evidence  from 
that  interval. 

In  York’s  laser  microprobe  dating 
method,  which  Walter  says  is  the  best 
of  its  type  in  the  world,  volcanic  ash 
associated  with  the  ancient  bones  and 
materials  was  examined  for  radioac- 
tivity and  byproducts  of  radioactivity. 

“We  dated  the  ash  just  above  the 
sample  by  taking  simple  crystals  the 


size  of  a grain  of  sand  and  examining 
them  for  potassium  and  argon,”  York 
explained.  “Over  time,  potassium- 
bearing rocks  and  minerals  accumu- 
late argon  in  the  decay  process.  The 
older  the  rock  or  mineral,  the  more 
argon  it  contains  and  that’s  how  we 
can  calculate  its  age.” 

The  technique,  Walter  added,  has 
“literally  revolutionized  dating  because 
it  can  be  used  on  problematic  samples 
such  as  this  that  could  not  have  been 
dated  by  traditional  methods.” 

York’s  lab  expects  to  conduct  further 
datings  as  the  Berkeley  institute’s  team 
tries  to  fill  the  evolutionary  gap  nar- 
rowed by  this  latest  finding. 

“It’s  hard  for  us  to  imagine  a more 
exciting  dating  project  to  work  on 
than  trying  to  measure  the  begin- 
nings of  the  emergence  of  the  human 
mind,”  York  noted. 

The  geological  dating  at  U of  T 
was  supported  by  the  Natural 
Sciences  and  Engineering  Research 
Council  of  Canada  and  U of  T’s 
Connaught  Fund. 


Test  of  Tolerance 


BY  ALFRED  HOLDEN 

CANADA  WILL  EITHER  BECOME 
a model  of  racial  harmony  for 
the  world  or  descend  into  US-style 
racial  conflict,  predicts  filmmaker 
Peter  Raymont. 

Students  like  most  of  those  at  U of  T 
— intelligent,  diverse  and  comfort- 
able in  a multiracial,  multiethnic  en- 
vironment — can  help  bring  about 
the  happier  result,  he  believes. 

Raymont  is  the  award-winning 
producer  of  the  1994  CTV  docu- 
mentary Hearts  of  Hate:  The  Battle 
for  Young  Minds  which  explores  how 
young  Canadians  are  being  attracted 
to  racist  groups  such  as  the  Heritage 
Front,  Aryan  Nations  and  the  Ku 
Klux  Klan.  He  attended  the  screen- 
ing of  the  film  at  U of  T Nov.  12-14. 


“I  really  do  think  that  this  country 
is  at  a very  critical  stage  right  now  — 
that  we  could  become  like  southern 
Florida  and  California  where  there  is 
much  acceptance  of  racist  attitudes 
and  many  people  live  in  walled  ghet- 
tos,” Raymont  said  in  an  interview 
Nov.  19.  “Or  we  could  become  the 
first  postmodern  country  in  the  world 
— that  is  a model  of  a wonderful, 
multiethnic,  polyglot  nation.” 
Among  the  most  disconcerting 
images  in  the  film,  shown  Nov.  12  at 
Scarborough,  Nov.  13  at  Innis  and 
Nov.  14  at  Erindale,  are  scenes  of  a 
backyard  barbecue  and  a birthday 
party  in  a restaurant.  The  footage  of 
chatting  friends,  smiling  children 
and  congratulatory  speeches  appears 
perfectly  normal  except  for  one  thing: 
the  guests  are  celebrating  their  common 


hatred  for  non-white  people,  Jews 
and  others.  At  the  party  a grand- 
fatherly  Ernst  Zundel  celebrates  the 
birthday  of  a youthful  follower. 

While  shooting  the  film  Raymont 
talked  to  a large  number  of  young 
people.  “Some  of  these  kids  said  they 
didn’t  know  whether  to  join  Green- 
peace or  one  of  these  groups,”  he  said. 
“It’s  like  they  need  a family,  something 
to  care  about  them  and  belong  to.” 

Since  the  film  was  made,  the 
Internet  and  racist  music  have  be- 
come primary  vehicles  for  spreading 
hate  material  and  snagging  the  inter- 
est of  disaffected  youth.  Yet  Raymont 
is  encouraged  that  most  young  people 
speak  against  racism.  “Obviously  it’s 
the  kids  who  are  at  places  like  U of  T 
right  now  who  will  determine  which 
way  the  country  goes,”  he  said. 


They’re  Number  One 


«*TpHE  National  Scholarship 
JL  rewards  achievement  and  is  a 
great  incentive  for  academic  excel- 
lence. This  gift  will  allow  many  more 
students  to  experience  what  I have.” 
Faith  Holder,  a third-year  arts  and 
science  student  at  Victoria  College, 
participated  in  the  Nov.  14  announce- 
ment of  Bank  of  Montreal’s  $3  million 
gift  to  the  University  of  Toronto.  She 
told  a gathering  of  alumni  who  work  at 
the  bank  that  as  a National  Scholar  at 
U ofT  she  is  immersed  in  a world 
of  opportunity. 

Bank  of  Montreal  has  enhanced 
that  opportunity  by  enabling  anoth- 
er eight  to  10  students  to  enrol  at 
U of  T,  effectively  doubling  the  num- 
ber of  National  scholars. 

“These  scholars  not  only  excel 
academically  but  are  also  deeply 
involved  in  the  life  of  their  school 
and  community/’  said  bank  presi- 
dent Tony  Comper.  “Individual 
awards  will  be  tailored  to  the  eco- 
nomic need  of  each  recipient.  It 
would  be  a tragedy  if  economic 
circumstance  prevented  the  best 
scholars  from  receiving  an  excep- 
tional education.” 

Bank  of  Montreal’s  commitment 


is  composed  of  a $2  million  direct 
gift  and  an  additional  $1  million 
from  a combination  of  employee  and 
director  contributions,  matched  by 
a special  bank  program.  The  $3  mil- 
lion donation,  coupled  with  the 
matching  programs  of  U of  T and  the 
province’s  Ontario  Student 
Opportunity  Trust  Fund,  triples  the 
total  dollar  amount  to  create  the 
$9  million  Bank  of  Montreal  National 
Scholarship  program  at  U ofT. 

As  a result  of  the  new  endowment, 
up  to  20  students  will  receive  the 
awards  annually.  The  first  Bank  of 
Montreal  National  Scholars  will  enrol 
in  U of  T in  September  1998.  The 
value  of  the  scholarships  will  be  $7,500 
to  $12,500  annually,  depending  on 
financial  need  of  the  student. 

“Bank  of  Montreal  is  deeply  com- 
mited  to  education  and  this  donation  is 
consistent  with  its  record,”  said  U ofT 
president  Robert  Prichard.  “This  is  a 
giant  leap  forward  and  part  of  its  sig- 
nificance lies  in  the  support  of  the 
provincial  government  and  its 
Student  Opportunity  Trust  Fund. 
It’s  exactly  the  way  to  bring  U of  T 
together  with  friends  to  make 
unimaginable  gifts  possible.” 


Faith  Holder,  Robert  Prichard  and  Anthony  Comper. 


We’re  Number  One 


FOR  THE  THIRD  YEAR  IN  A ROW 
U of  T has  topped  the  chart  in 
the  Maclean’s  magazine  ranking  of 
Canadian  universities. 

Thirteen  universities  with  medical 
schools  and  a broad  range  of  doc- 
toral programs  were  compared  in 
terms  of  student  body,  class  size, 
quality  of  faculty,  quality  of  libraries, 
scholarships  and  bursaries,  money 
allocated  to  students  services,  alum- 
ni support  and  overall  reputation. 
U ofT  leads  in  a number  of  indices  in- 
cluding awards  per  full-time  faculty, 
scholarships  and  bursaries,  library  ac- 
quisitions and  alumni  support. 

“This  is  great  news,”  says  President 
Robert  Prichard.  “While  the  survey 
is  but  one  measure  of  our  perfor- 
mance, it  is  a highly  visible  exercise 
that  celebrates  the  excellence  of  our 
faculty,  staff,  students  and  alumni.” 


In  addition  to  being  number  one 
overall,  U of  T also  moved  up  dra- 
matically in  each  of  four  reputation- 
al categories,  based  on  surveys  of 
high  school  guidance  counsellors, 
CEOs  and  academic  administrators. 

The  1996  rankings  do  not  reflect  the 
recent  $400  million  cut  to  Ontario’s 
postsecondary  institutions  but  it’s  ex- 
pected that  this  will  have  a negative 
impact  on  the  competitive  position  of 
U of  T and  other  universities  in  the 
province  next  year.  “We  cannot  take 
any  more  cuts,”  says  Prichard.  “We’ve 
been  able  to  withstand  the  current  re- 
ductions through  prudent  budgetary 
and  academic  planning,  the  most  com- 
prehensive planning  in  our  history. 
Any  further  erosion  will  have  serious 
impact  on  programs  and  services  and 
on  our  position  as  a Canadian  leader 
in  high  education.” 


Faculty  of  Arts  & Science 

Professor  Michal  Bodeman  of  sociology  has  been 

awarded  an  honorary  citizenship  by  the  prefect  of  the  province 
of  Nuoro  for  his  scholarly  work  in  Sardinia  and  engagement  on 
behalf  of  the  community  of  Talana/Sardinia. 

Professor  Patricia  Erickson  of  sociology,  director  of 

the  collaborative  program  in  alcohol,  tobacco  and  other  psy- 
choactive substances,  has  been  named  the  1996  recipient  of  the 
Alfred  R.  Lindesmith  Award  for  Achievement  in  the  Field  of 
Scholarship  by  the  Drug  Policy  Foundation  for  her  research  into 
the  nature  of  addiction.  She  received  the  award  at  the  founda- 
tions conference  in  Washington  D.C.  earlier  this  month. 

Professors  Ronald  Kluger  and  Thomas  Tidwell  of 
chemistry  have  been  awarded  the  distinction  of  fellow  by  the 
American  Association  for  the  Advancement  of  Science. 
Recipients  are  chosen  on  the  basis  of  their  efforts  towards  ad- 
vancing science  or  fostering  applications  that  are  deemed 
scientifically  or  socially  distinguished. 

Professors  Ian  Manners  and  Robert  McClelland  of 
chemistry  have  been  chosen  to  receive  1997  awards  from  the 


Canadian  Society  for  Chemistry.  Manners  was  selected  for 
the  Canadian  Society  for  Chemistry  Award  for  Pure  or  Applied 
Inorganic  Chemistry  for  his  outstanding  contributions  to  the 
field;  McClelland  was  selected  for  to  receive  the  Alfred  Bader 
Award  for  excellence  in  research  in  organic  chemistry.  The 
awards  will  be  presented  at  the  society’s  conference  in  June. 

Boyd  Tolton  of  physics  has  been  selected  as  a recip- 
ient  of  a 1996  Excellence  in  Environment  and  Energy  Award 
in  the  research  and  technology  development  (graduate  stu- 
dent) category  for  his  PhD  thesis  work,  A Length  Modulated 
Radiometer  for  Remote  Sounding  of  Carbon  Monoxide.  The 
award  was  presented  by  Norman  Sterling,  minister  of  envi- 
ronment and  energy,  at  the  1996  Environment  and  Energy 
Conference  Nov.  13. 

Faculty  of  Medicine 

Professor  Peter  Bunting  of  clinical  biochemistry  has 
received  the  1996  Education  Excellence  Award  of  the  Canadian 
Society  of  Clinical  Chemists  for  his  contributions  to  education 
both  at  U of  T and  beyond.  Although  most  of  his  teaching  has 
been  directed  at  clinical  biochemists  he  has  also  taught  arts  and 
science  students  as  well  as  medical  students. 


Professor  Duncan  Gordon  of  the  department  of 
medicine  has  been  designated  a master  of  the  American 
College  of  Rheumatology,  an  honor  conferred  on  members  of 
high  professional  competence,  ethics  and  moral  standing  who 
have  significantly  furthered  the  art  and  science  of  rheuma- 
tology. Duncan  is  the  third  Canadian  physician  to  receive  this 
award. 

Professor  Saul  Greenberg  of  pediatrics  has  won  the 
1995/96  Dr.  Marvin  Gerstein  Award  presented  by  the 
department  of  pediatrics  to  a part-time  faculty  member  who 
demonstrates  excellence  in  teaching;  Professor  David  Nykanen 
won  the  department’s  Dr.  Harry  Bain  Award  presented  to  a full- 
time faculty  member  chosen  by  the  pediatric  residents  as  the 
most  outstanding  teacher  during  the  academic  year. 

Professor  Jenny  Heathcote  of  the  department  of 

medicine  received  the  Canadian  Liver  Foundation’s 
Distinguished  Service  Award  at  the  CLF s Annual  Volunteer 
Conference  Oct.  5.  The  award  is  not  presented  annually  and 
is  reserved  for  very  special  volunteers  who  have  exceed- 
ed expectations  of  service;  this  is  only  the  second  time  the 
officers  of  the  foundation  have  presented  it  to  an  out- 
standing volunteer. 


Dec.  6 memorial  service 


The  University  community  will  hold  a service  in  memory  of 
the  14  women  killed  at  1’Ecole  Polytechnique  in  Montreal  in  1989  and 
for  all  women  who  have  suffered  from  violence.  The  service  will  be  held 
Dec.  6 at  1 p.m.,  the  Reading  Room,  Hart  House  and  is  open  to  all 
faculty,  staff  and  students. 


Engel  continues  at  University  College 

Howard  Engel,  novelist,  poet,  broadcaster  and  creator  of 
sleuth  Benny  Cooperman,  has  been  reappointed  as  Barker  Fairley 
Distinguished  Visitor  in  Canadian  Culture  at  University  College  for  the 
1996-97  academic  year.  “Howard  Engel  has  contributed  significantly  to 
the  life  of  the  University  College  community  and  to  the  university 
during  the  past  year,”  writes  Principal  Lynd  Forguson  in  a memo  to 
members  of  the  college.  The  visitorship,  named  for  scholar  and  painter 
Barker  Fairley,  is  awarded  yearly  to  accomplished  individuals  in  various 
fields.  Engel  will  be  available  to  meet  with  students,  researchers  and 
various  classes.  Appointments  can  be  made  at  978-8091. 


Freund  a Leading  Sexologist 


A MEMORIAL  SERVICE  WILL  BE 
held  Nov.  29  for  Kurt  Freund, 
an  important  sexologist  of  the  20th 
century  who  spent  his  later  career  at 
U of  T and  the  Clarke  Institute  of 
Psychiatry.  Freund  died  at  his 
Toronto  home  Oct.  23  at  age  82. 
He  had  lung  cancer  and  committed 
suicide,  according  to  an  obituary 
Oct.  27  in  The  New  York  Times. 

Freund  made  dramatic  and  mean- 
ingful contributions  to  knowledge 
of  sexuality.  His  postwar  study 
of  homosexuals  in  his  native 
Czechoslovakia  made  him  one  of  the 
first  psychiatrists  to  conclude  gay 
sexual  preference  was  not  a patho- 
logical condition  requiring  treatment. 

This  finding  with  the  work  of  oth- 
ers led  to  the  landmark  1973  decision 
by  the  American  Psychological 
Association  to  take  homosexuality 


off  its  list  of  psychiatric  disorders, 
says  Professor  Ray  Blanchard  of  psy- 
chiatry, head  of  the  Clarke’s  Clinical 
Sexology  Program. 

Freund  also  believed  unacceptable 
sexual  preferences  such  as  paedophilia 
could  not  be  changed  through 
psychotherapy.  His  view  that 


libido- suppressing  medication  was 
more  effective  is  now  widely  held. 
Among  Freund’s  inventions  was  a 
device  to  verify  a man’s  erotic  pref- 
erence. A tube  was  slipped  over  the 
penis  and  the  displacement  of  air 
measured  while  the  person  viewed  a 
variety  of  images.  His  state  of  arousal 
could  be  monitored  and  true  sexual 
preference  determined. 

Freund  was  born  in  the  Czech 
Republic  in  1914,  attended  medical 
school  there  and  later  taught  psy- 
chiatry. His  family  fled  to  Germany 
and  then  Canada  after  the  1968 
Warsaw  Pact  invasion  of 
Czechoslovakia.  He  joined  the 
Clarke  in  1969  and  the  department 
of  psychiatry  in  1975.  The  memori- 
al service  will  be  held  at  noon  in  the 
auditorium  at  the  Clarke  Institute 
of  Psychiatry. 


Toombs  Served  in  Many  Ways 


Prichard  is  vice-chair  of  COU 

President  Robert  Prichard  has  been  appointed  vice-chair  of 
the  Council  of  Ontario  Universities  for  a two-year  term  effective  July  1, 
1996.  Brad  Sinclair,  the  secretary  to  the  council,  says  one  of  the  most  im- 
portant aspects  of  the  position  is  that  Prichard  may,  from  time  to  time, 
take  on  the  chair’s  responsibility  if  current  chair  James  Downey  is  un- 
available to  do  so.  The  council  is  a voluntary  association  representing  the 
collective  interests  of  its  members,  currently  19  Ontario  universities. 


Abramovitch  reappointed 

Professor  Rona  Abramovitch  has  been  reappointed  status  of 
women  officer  for  another  two  years.  The  term  begins  when  her  current 
appointment  expires  in  June  1997.  In  a memorandum  to  the  university 
community,  President  Robert  Prichard  states  that  Abramovitch  will  be 
devoting  two-thirds  of  her  time  to  the  status  of  women  office  and  one- 
third  to  her  duties  as  a professor  of  psychology  at  the  Erindale  campus. 
This  modifies  an  earlier  decision  by  the  president  to  reduce  the  position 
to  half  time  from  full  time.  “I  believe  the  status  of  women  office  will 
continue  to  provide  valuable  advice  to  the  senior  administration  and  the 
university  at  large  and  make  important  contributions  to  gender  equity,” 
the  president  says  in  the  memorandum. 


Farrell  Toombs,  a professor 
at  the  University  of  Toronto  for 
34  years,  died  of  a heart  attack  in 
Springfield,  Illinois,  on  Oct.  21  at 
the  age  of  84. 

Toombs,  in  association  with 
Professor  Vincent  Bladen,  established 
the  first  institute  of  industrial  rela- 
tions at  the  university.  He  accepted 
a cross-appointment  in  the  depart- 
ment of  psychiatry  and  in  1957 joined 
the  outpatient  clinic  of  the  Ontario 
Mental  Health  Facility.  He  contin- 
ued to  lecture  on  human  relations  in 
industry  at  the  School  of  Business 
until  the  late  1970s. 

After  a leave  of  absence  in  the 
early  1960s  to  work  for  the  federal 
government  in  the  area  of  aboriginal 
self-sufficiency,  he  returned  to  the 
university  in  1966  to  become  the  as- 
sistant director  of  the  Counselling 
and  Learning  Skills  Service.  Toombs 
worked  extensively  during  these  years 
with  the  Commission  On  University 
Government  which  changed  the 


governance  of  the  university  from 
a bicameral  to  a unicameral  system. 
He  also  worked  with  the 
MacPherson  Committee  on 
Undergraduate  Education  which 
introduced  the  new  arts  and 


science  program. 

After  retiring  in  1979  he  returned 
to  his  native  United  States  where  he 
died  at1  home.  A memorial  service 
will  be  held  Nov.  30  at  3 p.m.  at 
Trinity  College  Chapel. 
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Chair  Supports  High  Standards 


University  Professor  Martin 
Friedland  has  been  selected  as 
the  first  holder  of  the  James  Marshall 
Tory  Dean’s  Chair  at  the  Faculty  of 
Law. 

The  chair,  funded  by  the  law  firm 
of  Tory  Tory  DesLauriers  8c 
Binnington,  is  named  for  Jim  Tory, 
the  gold  medallist  in  the  law  school’s 
first  graduating  class  of  1952  and 
chair  emeritus  of  the  firm. 

Friedland,  who  graduated  from 
U of  T’s  law  school  in  1958,  served 
as  dean  of  law  from  1972  to  1979. 
His  appointment  is  a recognition  of 
his  contribution  to  legal  scholarship 
and  teaching.  When  he  retires  the 
chair  will  be  held  by  the  dean  of  the 
faculty. 

The  $1  million  endowment  gift 


will  be  matched  by  U of  T.  “This 
marks  an  unprecedented  level  of  pri- 
vate support  for  the  law  school  and  is 
a significant  endorsement  of  the  fac- 
ulty’s future  aspirations,”  says  Ron 
Daniels,  dean  of  law.  “It  exemplifies 
Tory  Tory  DesLaurier  8c 
Binnington’s  leadership  role  and 
commitment  to  supporting  excel- 
lence in  legal  education  in  Canada.” 
James  Baillie,  chair  of  the  execu- 
tive committee  at  Tory,  says  that  if 
the  legal  profession  wishes  to  main- 
tain its  high  standards  in  an  era  of 
government  cutbacks  to  education, 
law  firms  must  increase  their  sup- 
port for  the  schools  that  train  lawyers. 
“Tory  is  committed  to  a program  of 
increased  giving  to  our  law  schools.” 
The  establishment  of  the  chair  will 


support  the  school  in  its  efforts  to 
enhance  its  faculty  complement. 
Combined  with  the  university’s 
matching  funds  the  endowment 
enables  the  school  to  appoint  two 
entry-level  faculty  positions. 

Tory  Tory  DesLauriers  8c 
Binnington  has  approximately  200 
lawyers,  90  of  whom  are  U of  T 
alumni.  Upon  graduation  in  the  early 
1950s  both  Jim  Tory  and  his  broth- 
er John  joined  their  father,  J.S.D. 
Tory,  at  the  firm.  Bill  DesLauriers 
(LLB  1953)  and  Art  Binnington 
(LLB  1956)  followed  shortly  after. 

J.S.D.  Tory  was  also  a member  of 
U of  T’s  Board  of  Governors  and 
played  an  important  role  in  creating 
the  modern  law  school  at  the 
university  in  1949. 


Memory  Research  Strengthened 


PSYCHOLOGY  PROFESSOR 
Fergus  Craik,  one  of  the  world’s 
eminent  researchers  in  the  field  of 
memory  and  aging,  has  been 
appointed  to  a new  chair  in  neu- 
ropsychology at  U of  T and  the 
Baycrest  Centre  for  Geriatric  Care. 

The  position  in  the  department 
of  psychology  is  funded  jointly  by 
the  university  and  the  centre  and  will 
promote  scholarly  links  with  the 
Baycrest’ s Rotman  Research  Institute 
while  strengthening  research  and 
teaching  in  neuropsychology  at 
U of  T.  Craik  will  devote  more  time 
to  research  on  aging  and  memory  at 
Baycrest  but  will  continue  to  teach 
undergraduate  and  graduate  courses. 


“This  chair  is  dedicated  to  maxi- 
mizing research  in  neuropsychology, 
particularly  the  effects  of  aging  on 
cognitive  functioning,”  says  Dr. 
Donald  Stuss,  director  of  the  Rotman 
Institute.  “We  hope  it  will  lead  to 
treatment  or  management  of  mem- 
ory problems  associated  with  aging.” 

The  focus  of  Craik’s  research  is 
on  memory  change  in  normal  aging. 
“My  work  so  far  has  been  theoretical 
but  now  I can  look  into  rehabilitative 
techniques  that  may  help  to  keep 
memory  failure  at  bay,”  he  says. 

Craik  has  been  a psychology  pro- 
fessor at  U of  T since  1971  and  is  a 
fellow  of  the  Royal  Society  of  Canada. 
He  was  educated  at  the  universities  of 


Edinburgh  and  Liverpool.  Among  fel- 
lowships and  awards  he  has  received  is 
one  from  the  Canadian  Psychological 
Association  for  distinguished 
contributions  to  his  field. 

Dean  Marsha  Chandler  of  the 
Faculty  of  Arts  and  Science  is  de- 
lighted with  the  new  partnership. 
“I  am  confident  that  Dr.  Craik’s 
appointment  will  enhance  teaching 
and  research  in  neuropsychology  at 
both  institutions.” 

University  Professor  Emeritus 
Endel  Tulving  holds  a second  U ofT 
research  chair  at  Baycrest  while  a 
third,  the  new  Anne  and  Max 
Tanenbaum  joint  chair  in  cognitive 
neuroscience,  has  yet  to  be  filled. 


First  Lady  of 
Mathematics 


Professor  Cathleen  Synge  Moraivetz  was  awarded  an  honorary  doctor  of 
science  degree  Nov.  19.  Cited  as  an  outstanding  U of  T graduate  whose 
achievements  have  made  her  one  of  the  world’s  leading  mathematicians, 
Morawetz  was  recently  elected president  of the  American  Mathematical  Society. 
Other  honorary  degree  recipients  at  fall  convocation  were  Professor  Michael 
Smith  ofUBC,  1993  Nobel  Prize  winner  in  chemistry,  and  Professor  Emeritus 
Calvin  C.  Gotlieb  ofU  ofT,  a pioneer  in  computer  science. 


Archives 

Afterlife 

The  work  of  an  archivist  is  a journey  into  the  hitherto  untold 
BYMlCHAH  Rynor 


WOULD  YOU  CRAWL  UNDER  A BED  FOR  U of  T? 

How  about  six  beds?  It’s  all  in  a days  work  for  as- 
sistant archivist  Harold  Averill  who  has  spent 
most  of  his  professional  life  ensconced  in  the  minutiae  of 
other  people’s  lives.  Averill  joined  the  University  of  Toronto 
Archives  in  1978  and  has  been  responsible  for  cataloguing  some 
of  the  most  fascinating  and  important  collections  housed  there. 

The  beds  in  question  belonged  to  Helen  Hogg,  one  of  the 
first  female  astronomers  at  U ofT.  Shortly  before  her  death 
in  1993  she  bequeathedf  her  papers  to  the  university. 
Affectionately  known  to  her  friends  and  associates  as  a pack 
rat,  she  threw  nothing  out,  Averill  says.  “Every  shopping  list, 
every  phone  bill,  every  postcard  and  letter  she  ever  received 
seemed  to  be  in  that  house.” 

Averill  learned  that  one  way  Hogg  kept  herself  organized 
was  to  stuff  whatever  project  she  was  working  on  in  “dozens 
and  dozens  and  dozens”  of  cardboard  boxes.  Many  of  these 
would  be  “filed”  (for  decades)  under  one  of  the  six  large  beds 
in  her  century-old  Richmond  Hill  home.  “It  was  great  fun 
working  with  her,”  he  says.  “Everything  we  came  across, 
everything  she  touched,  would  inspire  another  story  and  she 
had  many,  many  wonderful  stories.” 

Particularly  amusing  was  Hogg’s  propensity  to  save  not 
only  every  single  letter  she  received  but  also  every  envelope. 
Letters  would  be  filed  in  one  place,  envelopes  in  another. 
“We’d  come  across  a box  of  what  we  thought  were  important 
papers  only  to  find  yet  another  box  of  empty  envelopes,” 
Averill  chuckles. 

Another  recent  and  fascinating  addition  to  the  archives  are 
the  academic  and  personal  papers  of  the  Frasers.  The  papers  doc- 
ument two  generations  of  one  family  that  taught  at  the  university, 
including  the  personal  letters  of  Frieda  Fraser,  a former  professor 
of  epidemiology,  and  her  companion,  Edith  Williams.  The 


Frieda  Fraser  and  Edith  Williams 


two  women  were  students  at  Victoria  College  in  1917  and  it  was 
here  that  they  fell  in  love.  Hundreds  of  letters  (they  wrote 
every  day  they  were  apart)  detail  how  difficult  it  was  for  Fraser 
to  study  and  find  work  as  a doctor  and  for  Williams  to  become 
a veterinarian  in  an  era  when  women  were  openly  discouraged 
from  entering  these  fields. 


The  letters  also  detail  how  in  the  1920s  and  1930s  their  fam- 
ilies, friends  and  society  treated  two  openly  lesbian  women  who 
made  no  bones  about  their  relationship.  “There  isn’t  a volume 
of  correspondence  on  gay  issues  like  this  anywhere  in  Canada 
that  has  survived,”  says  Averill.  As  he  explains,  even  today 
surviving  family  members  often  destroy  all  evidence  of  such 
relationships  to  hide  what  they  perceive  as  scandalous 
behavior.  “To  have  these  letters  endure  after  all  this  time  is  an 
amazingly  useful  reference  tool.” 

The  archives  are  filled  to  the  rafters  with  material  of  historical 
significance.  In  fact,  as  archivist  Garron  Wells  reports,  there 
are  now  more  than  20,000  linear  feet  of  records  stored  at  the 
archives,  one  of  the  oldest  official  academic  archives  in  Canada, 
and  each  year  another  400  feet  of  material  is  added.  ‘We’ve 
used  up  every  inch  of  our  allotted  shelving  space  and  now  ship 
a lot  of  our  least  requested  records  to  off-site  storage  outside 
of  Toronto,”  says  Wells  who  thinks  the  arrangement  will 
work  until  2000  by  which  time  new  measures  must  be  taken 
to  accommodate  the  ever-increasing  information  explosion. 
One  plan  is  to  microfilm  more  and  more  of  the  collection. 
“Microfilm  can  last  500  years  and  is  legally  acceptable  in  a court 
of  law  so  this  will  save  us  98  per  cent  of  our  office  space.” 
The  archives  house  more  than  simply  papers.  There  are 
numerous  collections  of  medals  won  by  distinguished  U of  T 
professors  and  researchers  as  well  as  the  glass-encased  cere- 
monial trowel  that  laid  the  cornerstone  of  the  Lillian  Massey 
Laboratory  of  Household  Science  in  December  1908.  And 
there’s  a fishing  rod.  It  was  hand-made  in  1870  and  ended  up 
as  part  of  the  Lash  Miller  estate,  parts  of  which  were  donated 
to  the  university. 

If  it’s  possible  for  a fishing  pole  to  be  a thing  of  beauty  then 
this  delicate  wooden  rod  is,  lying  as  it  does  in  a specially  padded 
case.  If  only  Taddle  Creek  were  still  around.... 
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HART  HOUSE 
ACTIVITIES 


SPECIAL  EVENTS  ■ Call  978-2452  or  Hotline  978-4411  ■ — - — 

Christinas  Tree  Event:  Wednesday,  December  4th,  7:30-8:30  pm  in  the  Great  Hall.  Yuletide 
music,  Christmas  readings,  a visit  from  Santa.  Treats  following.  Bring  a blanket  or  cushion  to 
sit  on  the  floor.  The  University  community  and  their  families  are  welcome  to  join  the  festivities. 
Hanukkah:  December  5th,  5:30  pm  in  the  Map  Room 
Advent  Carol  Service:  December  5th,  7:30  pm  in  the  Music  Room. 

CONCERTS  - Call  978-2452  (All  concerts  are  free) 

Hart  House  Chorus:  Concert  in  the  Great  Hall,  December  1st,  3:00  pm. 

Hart  House  Singers:  Concert  featuring  works  by  Schubert  and  Rutter,  in  the  Great  Hall, 
December  1st,  8:00  pm. 

Chamber  Strings  Concert:  December  5th,  8:00  pm  in  the  Great  Hall. 

Sunday  Concert  Series:  William  Aide,  pianist.  Join  us  for  a piano  recital  of  Brahms,  Ravel, 
Chopin  and  Liszt  and  musical  memoirs,  “Starting  from  Porcupine, "Sunday,  December  8th, 
3:00-5:00  pm  in  the  Great  Hall. 

ART  - Call  978-8398  ■ 

The  Justina  M.  Barnicke  Gallery  - Genocidal  Famine,'  photographs  by  Judith  Eglington. 
Show  runs  until  December  12th. 

The  Arbor  Room  - Student  Art  Exhibit:  Kevin  Willson,  “Bluetones,"  runs  to  December  19th. 

MUSIC  - Call  978-2452  or  Hotline  905-785-0397  — 

From  the  Hart  - Thursdays  at  8:30  pm  in  the  Arbor  Room.  Licensed.  No  cover.  November 
28th,  “One  Horse  Town,”  traditional  Appalachian  Biuegrass. 

Jazz  at  Oscars  - Fridays  at  8:30  pm  in  the  Arbor  Room.  Licensed.  No  cover.  November 
29th,  the  Engineering  Skule  Band,  and  December  6th,  Hart  House  Jazz  Ensemble. 
Record  Room  - With  over  3500  albums  and  175  CDS,  the  Record  Room  is  open  7:00  am  to 
midnight.  To  become  a member  (for  free!),  come  to  Record  Room  A on  Tuesdays  at  12:30  pm 
or  Thursdays  at  11:30  am  for  a ten-minute  orientation  tour 

LIBRARY  - Call  978-5362.  — — — 

The  1997  Hart  House  Review  - The  Library  Committee  invites  submissions  of  short  fiction, 
poetry  and  essays.  Submission  deadline  is  Januaiy  11th,  1997.  Submission  forms  are  avail- 
able at  the  Hall  Porters'  Desk.  Call  978-5362  for  more  information. 

The  15th  Annual  Hart  House  Literary  Contest  for  Short  Fiction  submission  deadline  is 
January  17th,  1997.  Entry  forms  are  available  from  the  Hall  Porters'  Desk.  Call  978-5362. 

CLUBS  & COMMITTEES  - Call  978-2452  

Camera  - 75th  Annual  Exhibition  of  Photographs  by  members  of  Hart  House.  Closing  date 
for  entries  is  February  28th,  12  noon.  Entry  forms  are  available  at  the  Hall  Porters’  Desk. 

Open  to  all  members  of  Hart  House. 

Drama  Club  - 2nd  Annual  One-Act  Play  Writing  competition  open  to  all  University  of  Toronto 
students,  graduate  and  undergraduate,  faculty,  staff  and  alumni.  Deadline  for  submissions  is 
January  31st,  1997.  Entry  rules  available  at  the  Hall  Porters’  Desk.  Call  978-5362. 

ATHLETICS  - Call  978-2447 

The  northwest  door  to  Athletics  is  closed  and  will  reopen  in  the  Spring.  Please 
enter  by  the  main  doors. 

FACILITIES  CLOSURE  The  Weight  Room  and  Exercise  Room  will  close  for  repairs  on  Wednesday, 
December  18th  at  7:00  am  and  reopen  on  Monday,  January  6th  at  7:00  am. 

Drop-in  Fitness  - the  current  schedule  ends  on  December  8th.  New  schedules  will  be  avail- 
able for  pick-up  December  2nd.  A limited  number  of  classes  will  run  through  the  Holiday  period. 
Christmas/Holiday  Hours  - Athletics  is  open  every  day.  Please  see  schedule  of  hours  which 
is  available  at  Athletics  Reception  Porters'  Desk  and  in  Membership  Sen/ices  Office. 

Hart  House  Farm  Reservations  - Reserve  a day  or  two  at  the  Hart  House  Farm  for  an  out- 
ing with  friends  or  family!  Call  978-2447  for  information. 

November  Membership  Campaign  - Last  chance  to  sponsor  potential  members  and  win 
great  prizes.  Check  at  the  Hall  Porters'  Desk  for  details. 
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Research  Facility  Closes 


Approximately  15  people 
attended  an  open  meeting 
Nov.  19  to  discuss  the  university’s 
plans  for  the  decommission  of  a 
piece  of  research  equipment  known 
as  the  sub-critical  assembly  in  the 
Wallberg  Building. 

The  assembly,  a facility  for  mea- 
suring low  neutron  fluxes  from  the 
fission  of  uranium,  was  built  in 
1957  and  used  primarily  as  a teach- 
ing tool  for  chemical  engineering 
students.  As  it  has  not  been  used 
since  1989,  the  university  is  de- 
commissioning rather  than 
relicensing  the  assembly  and  will 
put  the  space  it  now  occupies  to 
better  use,  said  Professor  Emeritus 
James  Smith  of  chemical  engineering, 
chair  of  the  committee  overseeing 
the  process. 

Smith  told  the  group  that 
decommissioning  the  subcritical 
assembly  is  a multi-step,  heavily 
regulated  process  that  requires 
Atomic  Energy  Control  Board 
(AECB)  approval  at  each  stage. 
The  university’s  radiation  protec- 
tion authority,  radiation  protection 
services  and  chemical  safety  officer  are 
also  closely  involved  in  the  process. 

Phase  one  of  the  decommission, 
which  involves  the  removal  and  sale 
of  the  heavy  water  and  the  removal 
and  storage  of  the  uranium  metal 
rods  from  the  assembly,  has  already 
been  completed.  The  next  step  is 
the  approval  by  AECB  of  a 
detailed  decommission  plan  while 
phase  three,  slated  for  next  summer, 
involves  the  physical  demolition 


and  removal  of  the  six-foot  high 
structure  and  removal  of  the  fuel 
rods  and  neutron  sources  from  the 
building. 

“Because  of  the  precautions 
planned  and  taken  at  every  step, 


neither  the  assembly  in  its  current 
state  nor  the  actual  dismantling  of 
the  structure  will  pose  any  signifi- 
cant risk  to  the  occupants  of  the 
Wallberg  Building  or  the  wider 
community,”  Smith  said. 


Talent  Sharing 


Second-year  economics  student  Christine  Beilhartz  displays  her  musical  tal- 
ents at  the first  student-organized  conference  of  National  and  Arbor  scholars, 
held  atlnnis  Town  Hall  Nov.  9.  The  event  coincided  with  the  10th  anniver- 
sary of  the  National  Scholarship  program.  About  60  students  at  U of  T hold 
National  or  Arbor  scholarhsips  and  a number  of  them  shared  their  wide  range 
of  interests  with  the  audience. 


•Firing  Learning  Home 


The  Performa  5260 

• 120  Mhz-603e 

• 16  MB  Ram,  1.6  GB  Hard  Drive 

• 8xCD-Rom,  28.8  Fax-Modem 

• built-in  14  inch  display. 

•Only  $2199.°° 

PowerMac  7200 

• 120  Mhz-601 

’ • 16  MB  Ram,  1.2  GB  Hard  Driv< 

• 256K  L2  cache,  8xCD-Rom 

• With  a 15’  Display 

• Only  $2  730. 00 


Performa  6360 

• 160  Mhz-603e 

• 16  MB  Ram,  1.6  GB  Hard  Drive 

• 8xCD-Rom,  28.8  Fax-Modem 

• With  a 15’  Display 

• Only  $2750.' 


* All  Performas  include  Apple 
Design  Keyboard,  mouse,  easy 
setup  instructions,  1 year 
on-site  warranty  with  life-time  toll  free 

Performa  6400/180  technical  support  and  a slew  of  pre-installed 

• 180  Mhz-603e  software  including  games,  tutorials,  educa- 

• 16  MB  Ram,  1.6  GB  Hard  Drive  tional> and  productivity  software.  Please  ask 

• 8xCD-Rom,  28.8  Fax-Modem  for  a complete  list. 

• With  a 15’  Display  Apple  Video  System  for  6400  $155.00 

Only  $3040  ,00  Apple  TV/FM  Radio  System  $210.°° 

■iotc:  Performa  6400  also  available  in  a 200  2 56K  cache  for  PerformaS  $ 165.°° 


16  MB/2.4  GB/256K 


Powerbook  5300cs 

• 100  MHz  Power  PC  Chip 

• 8 MB  Ram 

• 500  MB  Hard  Drive 

• Greyscale  Display 

• Only  $1799.00 


PowerMac  7600 

• 132  Mhz-604 

• 16MB  Ram,  1.2  GB  Hard  Drive 

• 256K  L2  cache,  8xCD-Rom 

• video  import,  and  upgradeable  CPU  card. 

• With  a 15’  Display 

• Only  $3645.°° 


Color  StyleWriter  1500 

• 2 ppm 

• 1 Cartridge  System 
•Only  $265.00 


Color  StyleWriter  2500 

• 4 ppm 

• Dual  Cartridge  System 

• Only  $360.°° 


Note:  All  prices  in  effect  until  further  notice  or  while  quantities 
last  or  until  Dec.27/96.. .whichever  comes  first! 


University  ofTorontoComputer  Shop 

Authorized  Dealer  214  College  St.Koffler  Student  Centre 

Hours  : M-F  9-6,  Sat  10-5,  Sun  12-5.  Phone  : 978-7947 
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The  U of  T Bookstore  presented  by 

• 12  • R • I • 12  • S CBC#  Radio  740 


Celebrating  90  Years  of  Excellence  with  readings  by 
MARtiARET  ATWOOD 
Alias  Grace 
ROCH  CARRIER 

a The  Basketball  Player 

ANNE  MICHAELS  WfpS^, 

Fugitive  Pieces 
ROHINTON  MIS  ERY 
A Fine  Balance 

GUY  VANDERHAECHE  JR 

The  Englishman ’s  Boy 
hosted  by  PETER  OZOWSKI 


214  College  St.  Mon-! 


12-5  Series:  978-7989 


Latest  Form  of  Bigotry 


Toronto’s  major  newspapers 

treat  different  neighborhoods 
in  Metro  unequally,  according  to  a 
study  released  in  July. 

Researchers  at  the  North  York 
Community  Health  Promotion 
Research  Unit,  a partnership  between 
U of  T s Centre  for  Health  Promotion 
and  the  North  York  Public  Health 
Department,  and  members  of  the 
Coalition  Against  Neighborhoodism 
analysed  the  coverage  of  six  Metro 
neighborhoods  — Forest  Hill, 
Rosedale,  the  Bridal  Path,  Parkdale, 
Regent  Park  and  Jane-Finch  — and 
found  the  treatment  of  the  first  three 
vastly  different  from  that  of  the  latter 
three.  For  example,  says  Suzanne 


Jackson,  co-director  of  the  research  unit, 
residents  in  the  less  affluent  areas  were 
referred  to  as  crazies,  the  ordinary  poor 
or  troubled  individuals,  whereas  people 
in  the  upscale  areas  were  described  as 
wealthy,  posh,  or  affluent. 

Ruth  Morris,  chair  of  the  coalition, 
calls  it  “the  latest  form  of  racism  and 
classism.  It  is  bigotry  in  a new  set  of 
clothes.” 

Not  all  articles  are  guilty  of 
neighborhoodism;  there  are 
many  examples  of  neutrality  in 
reporting  but  by  making  their 
findings  known,  researchers  and 
coalition  members  hope  to  raise 
awareness  of  the  issue  and  encourage 
more  balanced  and  neutral  reporting. 


The  Bookstore  SERIES  salutes  McClelland  & Stewart 


King  Death 


Ideas  before  Action 


Profile 


MBA  Top  Scorers 


This  year’s  incoming  master 

of  business  administration  stu- 
dents have  the  highest  average  grad- 
uate management  admission  test 
(GMAT)  score  in  the  history  of  the 
Faculty  of  Management. 

Full-time  and  part-time  students 
average  GMAT  scores  of  624  and 
632  respectively,  which  places  U of  T 
in  the  company  of  top  American  uni- 
versities such  as  Harvard  (with  an 
average  score  of  635),  Georgetown 
(624),  Cornell  (634)  and  Duke  (630). 

However,  it  takes  more  than  a 
good  GMAT  score  to  get  into  U of  T s 
MBA  program,  says  the  program’s 
associate  director  Catherine  Lewis. 


“We  look  for  a strong  academic  back- 
ground with  a standing  of  a least  a B 
in  applicants’  final  undergraduate 
year,”  she  says.  “Work  experience  is 
also  critical.  We  are  looking  for  in- 
dividuals who  have  gone  out  into  the 
business  world,  gained  valuable  ex- 
perience and  can  bring  that  back  into 
the  classroom  and  enrich  the  learning 
environment.” 

The  program  requires  a minimum 
of  two  years  in  the  business  world  in 
the  case  of  full-time  students  and  at 
least  five  years  for  part-time  students. 
This  year’s  full-time  students  average 
3.7  years  of  professional  experience 
and  part-time  students,  6.2  years. 


Manufacturing  Direct  to  the  Public 

Top  Quality  and  the  Lowest  Price  Guaranteed 


Designers  . Manufacturers  ARPI  JEWELLERY 

55  Queen  St.  E.(Concourse),  Toronto  For  appointment  (416)365-3199 
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CALL  (416)  667-7791  / FAX  (416)  667-7832 


urn 


Don't  miss  the 

ORIGINAL  SIX 

True  Stories  from  Hockey’s  Classic  Era 

with  Paul  Quarrington,  Dave  Bidini,  Wayne  Johnston, 
Judith  Fitzgerald,  Trent  Frayne,  Jeff  Z.  Klein 

T\ies.  Dec.  3rd,  7:30  pm  (free)  The  Rivoli  334  Queen  St. 


University  Professor  Emeritus  Peter  Russell  of  political  science  (left)  and 
phane  Dion,  federal  minister  for  intergovernmental  affairs,  had  plenty  to 
talk  about  before  the  opening  of  a conference  in  honor  of  Russell  Nov.  15-16. 
Dion,  who  taught  political  science  at  Universite  de  Montreal  before  his 
appointment  to  Cabinet  earlier  this  year,  participated  in  a panel  discussion  on 
constitutional politics.  Russell  is  one  of  Canada’s  leading  scholars  in  law  and 
politics,  the  politics  of rights  and  Canadian  constitutionalism  — all  of  which  was 
discussed  at  the  Ideas  in  Action  conference  atlnnis  College. 


in  late-medieval  England, 
and  a valuable  insight 
into  the  industry  of  death 
that  pestilence  brought  with 
it.  This  fascinating  history 
is  required  reading  for 
all  students  of  late-medieval 
England. 

$55.00  CLOTH  0-8020-0930-1 
$18.95  PAPER  0-8020-7900-8 


Time  to  Give 


Written  with  verve 
and  rich  in  detail, 
King  Death  offers  an 
important  analysis  of  one 
of  the  most  potent 
instruments  of  change 


Rusty  Jones  has  a good,  reason  for  hanging  out  at  the  pool 
By  Bruce  Rolston 


YOU  WOULD  THINK  BEING 
a full-time  student  and  a 
Varsity  swim  team  member 
is  enough  activity  for  most  students. 

But  Russell  Jones  (“Rusty”  to  his 
friends)  was  cut  from  a different 
cloth. 

Jones  spends  most  days  organ- 
izing the  West  Toronto  Swim  Club, 
which  he  and  partner  Michelle 
Lilians  set  up  to  provide  swim  time 
for  the  disabled.  He  spent  October 
going  around  campus  recruiting 
other  students  to  join  his  all  volun- 
teer staff.  He  hopes  to  start  up  swim 
classes  this  month. 

“When  I was  a kid  in  Winnipeg,” 
he  says,  “you  took  a religion  course.  For  the  first  half  of 
the  course  you  did  volunteer  work.  I did  the  only  thing 
I thought  I could  do,  which  is  coaching  swimming.” 
Coming  to  school  in  Toronto,  he  says,  he  found  “there 
really  wasn’t  that  sort  of  thing  available.” 

“I  thought  there  were  a lot  of  the  students  at  the 
school  who  would  donate  time  but  there  wasn’t  the 


groundwork  for  it.”  So  he  set  out  to 
lay  the  groundwork  himself. 

“I  think  it’s  worthwhile  for  the 
students.  It’s  a great  way  to  help  out. 
But  coaching  people  with  a mental 
disability  is  such  a great  experience 
for  the  swimmers  as  well.  There’s  the 
benefits  to  their  physical  fitness,  and  it’s 
a great  social  environment  for  them.” 
Jones  was  given  $500  by  the 
Special  Olympics  organization  to 
cover  start-up  costs  and  has  some 
income  from  an  instant  lottery  tick- 
et licence  he  has  received,  plus  small 
registration  fees  from  the  15  to  20 
swimmers  he  expects  to  accommo- 
date. But  the  money  he  has  generat- 
ed so  far  has  only  covered  two-thirds  of  his  first  year  costs 
and  none  of  the  costs  for  the  year  after  that.  Like  many 
in  the  community  help  field,  he  is  now  spending  much 
of  his  time  looking  for  new  sources  of  funds. 

Working  with  the  disabled  reminds  him  daily  of  the 
value  of  all  human  life.  His  philosophy,  in  one  sentence? 
“We’re  really  not  all  that  different.” 
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Letters 


Selling  our  soul 

Those  applauding  the  selling  of 
advertising  space  in  the  University’s 
washrooms  should  be  aware  that 
this  is  merely  a modest  beginning. 
Plans  are  being  made  to  greatly 
increase  university  revenue  by  really 
integrating  with  the  private  sector. 

Corporate  sponsorship  will  be 
sought  for  all  large  courses.  Logos 
will  appear  on  course  materials  and 


professors  will  be  requested  to  wear 
shirts  that  advertise  the  sponsor.  No 
professors  will  be  forced  to  wear 
such  attire  but  those  who  do  will  be 
given  10  to  20  per  cent  — the 
percentage  is  still  being  negotiated 
with  UTFA  — of  the  proceeds. 

The  most  controversial  proposals 
are  those  concerning  the  introduc- 
tion of  advertising  into  course 
materials.  Professors  are  to  be 


encouraged  to  mention  corporate 
sponsors  in  their  lectures  and  to 
assign  papers  and  problems  that 
subdy  promote  the  sponsors. 

At  Ryerson  Polytechnic 
University  there  was  a furor  over 
professor’s  prostitution.  At  the 
U of  T it’s  just  business  as  usual. 

Peter  Rosenthal 
Mathematics 


Tenure’s  blind  eye 

In  your  report  of  a recent  debate 
on  tenure  Professor  Peter 
Emberley  is  quoted  as  challenging 
the  “reality”  of  the  tenure  system, 
which  in  his  view  protects  mainly 
“personal  eccentricity.  Even  worse 
...  [it]  turns  a blind  eye  to  those 
who  offend  good  taste  and  decen- 
cy” (Debate  Thoughtful,  Sparsely 
Attended,  Oct.  28).  I hope  he  was 
being  ironic.  Like  the  blindfold 
worn  by  Justice,  tenure’s  blind  eye 
is  there  for  a reason. 

History  offers  too  many  exam- 
ples of  good  sense  and  uncommon 
wisdom  being  suppressed  in  the 
name  of  good  taste  and  common 
decency.  To  be  effective,  ideas 
must  sometimes  offend  and  tenure 
exists  to  ensure  this  can  happen. 

Tenure  is  a form  of  freedom 
and,  like  other  liberties,  it  has  not 
always  been  put  to  good  use.  Not 
every  maverick,  malcontent  or 
repeat  offender  is  worthy  of  atten- 
tion. If  security  of  tenure  becomes 
dependent  on  popularity  or  public 
approval,  however,  our  intellectual 
life  will  become  impoverished. 
Suppress  even  one  unpopular  idea 
and  all  others  will  be  a risk. 

Robert Johnson 
Centre  for  Russian  and  East 
European  Studies 

Print  is  alive 

Re:  Books  under  Siege:  Electronic 
libraries  seem  poised  to  triumph 
over  the  stacks  (Forum,  Sept.  30). 

Judging  by  the  latest  Victoria 
College  book  sale  the  printed  page 
is  here  to  stay.  The  line-up,  start- 
ing over  an  hour  before  the  event, 
seemed  a kilometre  long.  Every 
campus  book  sale  is  jam-packed 


and  bookstores  are  booming.  The 
Globe  and  Mai/ just  expanded  its 
literary  section. 

One  wonders  about  the  mental 
health  of  the  students  who  spend 
hours  clicking  and  double-clicking 
at  the  Information  Commons  facili- 
ty in  Robarts  Library.  Is  it  education 
or  glorified  television  watching? 
Millions  of  dollars  are  pressed  into 
service  for  this  infrastructure,  surely 
at  the  expense  of  library  workers’ 
jobs.  This  is  what  David  Suzuki  calls 
“jobless  economic  growth.” 

For  people  finding  that  their 
lives  have  been  invaded  by  a bewil- 
dering array  of  electronics  there 
is  a timely  book  hot  off  the  press: 
Minutes  of  the  Lead  Pencil  Club: 
Pulling  the  Plug  on  the  Electronic 
Revolution,  edited  by  Bill 
Henderson  (Pushcart  Press,  1996). 
It  is  an  actual  book  that  you  can 
hold  in  your  hand,  requiring  only 
one’s  brain  for  software.. 

Anne  Hansen 
UC  Drama  Program 

Defending  Fort  Book 

I read  Books  under  Siege  (Forum, 
Sept.  30)  as  I took  the  subway  to 
work.  I fear  several  of  my  neigh- 
bors on  the  train  thought  I was  a 
bit  odd  — I kept  exclaiming 
“Yes!!”  “So  right!!”  and  so  forth. 
The  article  articulated  so  well 
some  of  my  own  fears  and  con- 
veyed the  importance  of  the  library 
as  a physical  place.  I would  be  lost 
if  I couldn’t  browse  the  shelves 
when  I am  puzzling  over  a research 
problem. 

Rosemary  Gartner 
Sociology  and  Centre  of 
Criminology 


On  the  Other  Hand 


NICHOLAS 


P A S H L E Y 


And  Why  No  Synonym  for  Word? 


My  editor  has  warned  me  that 

space  is  at  a premium  this  time 
around  so  I’ll  keep  it  brief.  Short  words. 

Short  sentences. 

Even  short  paragraphs . 

As  someone  asked  recendy,  Why  isn’t 
there  a shorter  word  for  “monosyllabic”? 

Good  question. 

Speaking  of  words,  this  publication  re- 
cent celebrated  the  achievement  — that’s 
better  call  it  “feat”  — of  Professor  Peter  Reich,  chair 
of  the  linguistics  department  and  one  of  the  key  play- 
ers in  the  FTP  Nelson  Canadian  Dictionary  of  the  English 
Language,  the  mere  title  of  which  represents  nearly 
half  a column  in  itself.  This  new  dictionary  — and  I’m 
certainly  not  going  to  name  it  again  — is  a splendid 
affair,  which  not  only  defines  “toboggan”  but  offers  a 
drawing  of  same. 

I’ve  been  thinking  about  words  a lot,  probably  a 
good  thing  in  this  line  of  work.  An  example  that 
might  have  come  along  too  late  for  Professor  Reich’s 
dictionary  (it’s  not  in  the  New  Shorter  Oxford 
either)  is  one  that  has  appeared  repeatedly  on  the 
front  page  of  every  newspaper  for  the  last  month  or 
so:  “megacity.”  My  superior  half,  Mrs.  On-the-' 
Other-Hand,  has  confessed  to  a great  urge  to 


pronounce  “megacity”  to  rhyme,  more 
or  less,  with  “sagacity.”  Pronounced  thus 
it  seems  to  refer  to  that  vague  quality  of 
being  mega:  “He  suffers  from  a false 
sense  of  megacity.”  (Then  again,  I’ve 
been  know  to  pronounce  “misled”  to 
rhyme  with  “fizzled.”) 

New  words  keep  appearing  from  all  sides. 
Our  friends  at  Springer-Verlag  have  just 
published  a book  with  the  megatitle  Decoherence  and  the 
Appearance  of  a Classical  World  in  Quantum  Theory.  I 
can’t  imagine  what  it’s  about.  I get  confused  right  off 
the  bat  with  Decoherence.  I’ve  often  been  accused  of 
incoherence  but  decoherence  conjures  up  the  possibil- 
ity of  neocoherence  and  intracoherence.  For  all  I know 
they  already  exist  in  the  Classical  World  of  Quantum 
Theory,  whatever  that  is. 

But  my  favorite  new  word  appeared  in  The  Spectator 
in  a book  review  by  Brian  Masters.  The  word  seems  very 

much  one  of  our  times.  Indeed  it  might  almost  define 
our  times:  “hyperfutility.”  Say  it  a couple  of  times.  It  isn’t 
in  any  of  my  dictionaries  but  I don’t  care.  I don’t  need 
a definition;  I’ve  been  there.  By  comparison  a life  of 
quiet  desperation  seems  almost  a walk  in  the  park. 
Leonard  Cohen  once  sang,  “There  ain’t  no  cure  for 
love.”  He  should  try  hyperfutility. 


ESCAPE  FROM  THE  MALLS, 
THE  MAYHEM  AND  THE 
MADDING  CROWD 


Once  again,  faculty  and  staff  are  invited  to  join  us  for  a celebratory  wine,  cheese,  more 
wine,  more  cheese  and,  of  course,  the  best  reason  for  it  all,  exclusive  savings  on 
books,  autographed  editions,  clothing,  stationery  and  giftware.  We’ll  even  giftwrap 
your  purchases  for  free,  so  find  some  real  peace  this  Christmas  and  come  to  the  bookstore. 

20%  off* 


Wednesday,  December  4th,  4-7pm 


U of  T Bookstore,  214  College  Street,  (416)  978-7907 

'Computer  Shop,  Medical  and  Textbooks  excluded. 


C^StBSTTIMIAS 
A IIM  €M7E 


Just  in  time  for  Christmas, 
Campus  a la  Carte  is  offering  s 
variety  of  baskets  taste- 
fully filled  with 
items  like  decora- 
tive candles, 
ornaments  and 
gourmet  foods. 

Choose  from  a 
selection  of 
ready  made  bas- 
kets or  have  one 
custom  made  for 
that  special  someone. 

Campus  a la  Carte  would 
like  to  remind  you  that  we’re 

CAMPUS 


not  just  a great  place  to  enjoy 
lunch.  Conveniently  locat- 
ed on  UofT’s  St. 

George  Campus, 
terrific 
place  to  pick 
up  dinner  on 
the  way  home. 
And  for  those 
customers  in  a 
hurry,  we’ve  pre- 
pared freshly 
frozen  dinners  that 
will  satisfy  even  the  most 
sophisticated  tastebuds  without 
costing  a bundle. 

79  St.  George  Street 
South  Side  Playhouse  Entrance 
Open  Monday  to  Friday 
11:00  am  to  7:00  pm 


THE 

Dental group 

David  Burman 

AT  39  PLEASANT  boulevard 

DDS,  PhD 

❖ 

David  Burman  • Frances  Greenwood 
David  Jeonq  « Monika  Kiepas 

927-9870 

Huqh  MacKay  • Adrianne  Schmitt 

Michael  Wonq 

Right  at 

DENTISTS 

St.  Clair  and  Yonge 
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EQUITY  ISSUES 
ADVISORY  GROUP 


Annual  Report 

July  1 995  - June  1 996 


ARBOR 


EQUITY  ISSUES 
ADVISORY  GROUP 

Report  of  the  Convenor 
July  1995  - June  1996 

Introduction 

The  Equity  Issues  Advisory  Group  was 
established  in  the  Spring  of  1993.  The 
Group  then  consisted  of  seven  offices 
(Aboriginal  Student  Services,  Employment 
Equity,  Personal  Safety  Awareness,  Anti 
Racism,  Sexual  Harassment,  Special 
Services  and  Status  of  Women).  The 
mandates  of  each  of  these  offices  included 
working  to  ensure  equity  and  equality  of 
access  at  the  University  of  Toronto.  It 
should  be  noted  that  while  sharing  a gener- 
al mandate,  each  of  these  offices  had  (and 
currently  has)  different  responsibilities, 
constituencies  and  structures.  In  addition, 
these  offices  clearly  did  not  (and  do  not 
now)  reflect  all  of  the  work  being  done  at 
the  University  with  respect  to  equity, 
equality  and  fairness. 

In  announcing  the  creation  of  the  EIAG, 
the  President  stated  that  he  had  “consid- 
ered various  possible  administrative  ar- 
rangements that  could  facilitate  the 
University’s  commitment  to  the  Statement 
on  Human  Rights.... The  challenge  has 
been  to  build  on  the  strength  of  the  indi- 
vidual equity  offices  ...  without  increasing 
administrative  costs.”  He  chairged  the 
offices  with  “(1)  giving  advice  on  how  the 
University  can  more  fully  realize  its  com- 
mitment to  the  Statement  on  Human 
Rights;  (2)  giving  advice  in  response  to 
new  human  rights  and  equity  issues  as  they 
arise;  (3)  coordinating  the  priorities  and 
activities  of  the  equity  offices  to  the  great- 
est possible  advantage  of  the  University  as 
a whole;  and  (4)  sharing  and  exchanging 
expertise  and  learning  among  the  equity 
offices.” 

The  structure  that  was  created  is  flexible 
and  has  changed  and  will  continue  to 
change  in  order  to  best  meet  current  cir- 
cumstances. Offices  have  been  added, 
subtracted  and  restructured  as  the 
University  environment  changes.  The 
office  of  the  Family  Care  Advisor  was 
established  in  1993  and  was  added  to  the 
Group.  This  past  year  has  seen  the  discon- 
tinuation of  the  office  of  the  Employment 
Equity  Coordinator;  and  when  the 
Personal  Safety  Awareness  Officer  took 
another  job,  Police  Services  on  the  St. 
George  campus  eliminated  a position  in 
order  to  fund  a Community  Safety 
Coordinator.  This  role  included  many  but 
not  all  of  the  functions  of  the  Personal 
Safety  Office.  (For  example,  it  does  not 
cover  all  three  campuses  or  include  respon- 
sibility for  major  research  projects). 
Following  the  Government’s. budget  an- 
nouncement, the  President  indicated  plans 
to  cut  back  the  Status  of  Women  Office  as 
of  July  1,  1997  and  to  reduce  and  restruc- 
ture administrative  support  to  the  Anti 
Racism,  Sexual  Harassment  and  Status  of 
Women  Offices. 

Another  strength  of  the  model  endorsed 
by  the  President  is  that  it  builds  on  the 
effectiveness  of  individual  offices  allowing 
each  office  to  meet  its  mandate  usefully 
and  productively.  As  I will  outline  below, 
while  typically  working  independently,  the 
offices  often  work  in  consultation  with  one 
another  on  problems  and  issues  that  cut 
across  or  fall  between  mandates  and  re- 
sponsibilities. Each  office  also  works  with 
many  people  - faculty,  students,  adminis- 
trative staff  and  administrators  - who  play 
a critical  role  in  advancing  the  principles  of 
fairness  and  inclusiveness  at  the  University. 


The  past  year’s  activities  for  each  office 
are  outlined  in  individual  office  reports. 
Examples  of  activities  in  which  more  than 
one  office  was  involved  include: 

Policy  Development 

Policy  development  initiatives  within  the 
University  are  part  of  the  mandate  of  each  of 
the  offices.  Our  role  is  to  participate  in 
discussions,  to  draw  attention  to  the  potential 
impacts  of  particular  projects  on  the 
University’s  equity  objectives  and  to  propose 
ways  in  which  these  objectives  might  be 
furthered.  In  many  instances  more  than  one 
office  will  be  involved  in  these  discussions. 
This  past  year  members  of  the  Group  have 
contributed  to  a range  of  issues  including:  the 
tenure  clock  and  maternity  leave;  the  White 
Paper  planning  process;  proactive  faculty 
recruitment;  protocols  for  children’s  use  of 
facilities. 

Inquiries  and  Complaints 

Apart  from  the  specific  functions  of  the  Anti 
Racism  and  Sexual  Harassment  Offices  in 
handling  complaints  of  discrimination  and 
harassment,  other  members  of  the  EIAG  are 
designated  as  resources  under  the  University’s' 
Statement  on  Prohibited  Discrimination  and 
Discriminatory  Harassment  for  dealing  with 
complaints  relating  to  breaches  of  the 
Ontario  Human  Rights  Code.  This  includes 
complaints  that  are  covered  in  specific 
University  policies,  or  that  straddle  more 
than  one  policy,  and  complaints  for  which 
there  is  no  obvious  “home”  within  our  array 
of  statutory  resources.  While  most  com- 
plaints are  dealt  with  by  a single  office,  there 
are  often  instances  in  which  offices  will 
collaborate  or  consult.  In  the  past  year  mem- 
bers of  the  Group  have  worked  in  concert  to 
resolve  a number  of  complaints:  of  discrimi- 
nation in  management  decisions,  of  profes- 
sional misconduct,  of  abuses  of  authority,  of 
disparities  in  access  to  facilities,  of  disruption 
of  classes  and  workplaces,  of  intimidation,  of 
harassment  based  on  more  than  one  prohibit- 
ed ground  of  discrimination,  of  criminal 
harassment. 

Training  and  Education 

Participation  in  educational  initiatives  is  a 
continuing  priority  for  the  Equity  Issues 
Advisory  Group  and  for  each  of  its  member 
offices.  We  have  all  continued  to  conduct 
our  own  projects;  we  have  also  worked  to- 
gether in  a number  of  areas.  For  example, 
members  of  the  Group  have  conducted  joint 
educational  programs  with:  personnel  gener- 
alists, academic  administrators,  groups  of 
supervisory  staff,  summer  camp  staff  resi- 
dence dons,  T.A.s,  specific  staff  groups. 
Members  of  the  Group  have  continued  to  be 
active  in  Welcome  and  Transition  events  and 
activities  for  incoming  students. 

Projects  and  Publications 
Positive  Space  Campaign 

One  of  the  Group’s  priorities  for  this  year 
was  to  consolidate  our  progress  on  lesbian 
and  gay  rights.  All  Group  members  were 
sponsors  of  “The  Campaign  for  Positive 
Space”  which  was  launched  this  winter.  The 
campaign  centres  around  the  distribution  of  a 
small  rainbow  triangle  sticker  intended  to 
enable  staff,  faculty  and  resident  students  to 
signal  their  support  for  a campus  that  is 
welcoming  of  sexual  diversity.  The  stickers 
are  accompanied  by  written  material  explain- 
ing the  campaign  and  providing  a list  of 
relevant  resources. 

Pamphlets 

The  Group  sponsored  the  production  and 
distribution  of  a new  Equity  Issues  pamphlet 
which  focuses  on  equity  issues  rather  than 
just  on  equity  offices;  and  a pamphlet  enti- 
tled “Rights  & Resources  for  Lesbian  & Gay 
Members  of  the  University  of  Toronto.” 

University  of  Toronto  Bulletin  - 


Guide  to  Investigations  and 
University  Policies 

As  part  of  an  educational  project  with  senior 
administrators  at  Erindale  and  Scarborough, 
the  following  documents  were  developed:  a 
guide  to  the  conduct  of  investigations  with 
accompanying  training  materials;  and  two 
resources  explaining  and  summarizing 
University  policies  on  equity  and  related  issues 
— one  summarizing  roles  and  responsibilities 
under  University  policies,  and  the  other 
providing  a synopsis  of  policy  provisions. 

EIAG  On-line 

We  have  placed  Equity  Issues  and  the  Equity 
Issues  Advisory  Group  on  the  World  Wide 
Web  as  part  of  the  University  of  Toronto 
Home  Page.  The  Web  site  includes  informa- 
tion about  each  office,  publications,  resources 
and  links  to  other  relevant  services  and 
resources  at  the  University. 

Public  Affairs 

Equity  issues  continue  to  command  aJtigh 
profile  within  the  University  and  continue  to 
stimulate  much  external  debate  and  discus- 
sion. Members  of  the  Group  maintain  an 
active  dialogue  with  government,  with  media 
and  with  colleagues  in  other  universities.  We 
are  individually  and  collectively  committed 
to  open  discussion  and  the  dissemination  of 
information  about  equity  issues  and 
University  practices,  policies  and  resources. 

Priorities  for  1996/1997 

In  the  coming  year  we  will  continue  to  assist 
the  senior  administration  emphasize  and 
realize  the  University’s  commitment  to  equi- 
ty. We  will  maintain  our  focus  on  policy  and 
planning,  and  on  training.  In  particular  we 
will  focus  on  the  following  areas: 

• supporting  welcome  and  transition  for 
entering  students:  continuing  to 
contribute  to  the  development  of  new 
approaches  to  student  orientation 

• consolidating  and  continuing  progress  on 
lesbian  and  gay  rights 

• training  of  investigators  and  policy  admin- 
istrators, particularly  with  respect  to  com- 
plaints under  the  revised  Code  of  Student 
Conduct  and  the  Statement  on  Prohibited 
Discrimination  and  Discriminatory 
Harassment;  developing  training  materials 

• providing  input  on  initiatives  undertaken 
in  response  to  employment  equity  policy 
and  requirements 

• linking  our  activities  to  the  University 
focus  on  the  recruitment  and  retention  of 
excellent  students,  faculty  and  staff 

• assisting  in  the  development  of  workplace 
and  organizational  “best  practices” 

• providing  advice  on  University  restructur- 
ing initiatives  in  order  to  maintain  a focus 
on  equity  when  decisions  are  made  about 
changes  to  University  programs,  structures 
or  human  resources 

Rona  Abramovitch 
Convenor 

Equity  Issues  Advisory  Group 


THE  STATUS  OF 
WOMEN  OFFICE 
Activities  for  1995/96  & 
Priorities  for  1996/97 

The  Status  of  Women  Office  was  established 
in  1984  in  order  to  address  inequities  experi- 
enced by  women  at  the  University  and  to 
promote  policy  development  in  areas  of 
particular  relevance  to  women.  The  mandate 
of  the  Status  of  Women  Office  is  broad  — it 
encompasses  the  improvement  of  the  status 
of  all  women  in  the  University  community 
(students,  staff  and  faculty).  This  involves 
the  removal  of  all  systemic  and  other  barriers, 
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which  in  turn  necessarily  involves  changes  in 
policy,  practice  and  attitude.  The  Office 
consists  of  myself  as  the  Status  of  Women 
Officer  and  50%  of  the  time  of  Terri  LeClair, 
Administrative  Assistant  to  the  Office. 

The  responsibilities  of  the  Status  of  Women 
Office  include: 

• pursuing  the  goal  of  full  gender  equity  at 
the  University  by  being  involved  in  the 
development  of  policies  and  practices  that 
will  contribute  to  this  goal  and  by  working 
to  be  an  effective  catalyst  for  change; 

• working,  through  education  and  advocacy, 
to  create  an  environment  free  of  sexism  and 
heterosexism 

• advising  the  President  and  other  senior 
administrators  on  issues  and  concerns 
relating  to  the  status  of  women  at  the 
University 

• initiating  and  assisting  research  into  the 
status  of  women  at  the  University 

• organizing  and  sponsoring  activities 
relevant  to  women  at  the  University 

• communicating  and  working  with  other 
individuals  involved  in  women’s  issues  both 
inside  and  outside  the  University. 

Activities  for  1995/96 

Activities  centred  around  fulfilling  the  re- 
sponsibilities of  the  Office  and  working  to 
achieve  the  priorities  that  had  been  set  for  the 
year  (see  Appendix  1).  The  central  goal  of 
the  Office  has  been  the  development  and 
monitoring  of  policy  related  to  the  improve- 
ment of  the  status  of  women  at  the 
University.  With  respect  to  this  objective  I 
have  continued  to  meet  regularly  with  mem- 
bers of  the  senior  administration  (the 
President,  the  Provost  and  other  Vice- 
Presidents  and  many  of  the  Deans).  I have 
also  continued  to  attend  meetings  at  which 
policies  are  being  either  developed  or  dis- 
cussed (e.g.,  Academic  Board,  University 
Affairs  Board,  Personnel  Policy  Board, 
PDAD&C).  I have  met  with  members  of  the 
administration  at  both  Erindale  and 
Scarborough. 

On  behalf  of  the  Provost  I have,  as  I did 
last  year,  met  with  most  faculties/depart- 
ments engaged  in  searches  for  new  tenure- 
stream  faculty  members.  The  goal  of  the 
meetings  is  to  provide  advice  on  proactive 
faculty  recruitment  in  order  to  expand  the 
pool  of  excellent  applicants  from  the  four 
groups  designated  by  the  University’s 
Employment  Equity  Policy.  In  addition  to 
proactive  recruitment  the  presentation 
focuses  on  an  inclusive  interview  process 
and  the  relationship  between  equity  and 
excellence.  I also  assisted  the  Provost’s 
Office  with  the  reporting  of  data  on  aca- 
demic hiring  for  1994/5  and  have  begun  a 
process  of  data  collection  to  enable  the 
University  to  rethink  its  goals  with  respect 
to  academic  hiring. 

I provided  an  equity  perspective  on  the 
White  Paper  planning  process.  Last  year  I 
read  all  of  the  divisional  plans  submitted  for 
the  White  Paper  planning  process  in  the 
context  of  a number  of  equity  issues  and 
prepared  written  comments  on  each  of  the 
plans  for  the  Provost’s  Office.  This  year 
these  comments  were  sent  to  each  of  the 
divisions,  for  information. 

I was  a member  of  a number  of  commit- 
tees, including  selection  committees  for  the 
new  position  of  Director  of  Student 
Recruitment  and  for  the  Campus  Safety 
Coordinator.  I participated  in  an  operations 
review  of  St.  George  Heath  Services.  I was  a 
member  of  the  Research  Advisory  Board. 

I met  monthly  with  the  Advisory 
Committee  to  my  office.  The  committee  is 
composed  of  administrative  staff,  students 
and  faculty  from  all  three  campuses  who 


either  represent  particular  groups  (including 
UTSA,  UTFA,  GSU,  APUS,  SAC)  or  come 
as  individuals  with  an  interest  in  women’s 
issues.  The  committee  provides  a forum  for 
discussing  ideas,  projects  and  concerns. 

I have  met  with  University  groups  and 
committees  dealing  with  women’s  issues 
(including  the  UTSA  and  UTFA  status  of 
women  committees,  Women  in  Science, 
gender  issues  committees  in  Medicine  and 
Engineering,  the  Women’s  Centre  — St. 
George  campus).  I have  been  in  regular 
contact  with  the  directors  of  the  undergradu- 
ate program  in  Women’s  Studies  and  the 
new  graduate  collaborative  program  in 
Women’s  Studies. 

I met  regularly  with  my  EIAG  colleagues, 
both  at  monthly  meetings  and  in  smaller  groups 
that  dealt  with  particular  issues  as  they  arose. 

At  Erindale  College  I continued  my  in- 
volvement with  the  development  and  imple- 
mentation of  a career  development  project 
for  administrative  staff.  The  goal  is  to  devel- 
op and  implement  a long  range  career  devel- 
opment plan  consistent  with  the  University’s 
commitment  to  “establishing  an  environ- 
ment that  encourages  individuals  to  develop 
their  abilities  and  career  potential.”  In 
addition,  I participated  in  discussions  lead- 
ing to  the  establishment  of  a women ’s/gen- 
der studies  program  at  Erindale  College. 
This  program  is  now  in  place  for  the  coming 
academic  year. 

I provided  a number  of  faculties  with 
information  and  materials  on  faculty 
mentoring  programs. 

I provided  input  to  the  Task  Force  on 
Restructuring  the  School  of  Graduate  Studies. 

I continued  to  sit  on  the  COU  status  of 
women  committee,  this  year  as  chair. 
Participation  in  forums  external  to  the 
University  of  Toronto  provide  a perspective 
and  information  often  quite  useful  in  per- 
forming my  job.  At  COU  I was  actively 
involved  in  the  production  and  publication 
of  a document  entitled  “Keeping  Equity  in 
the  Decision  Making  Process.”  This  docu- 
ment, based  on  a Forum  piece,  “Preserving 
Equity,”  which  I wrote  for  the  U of  T 
Bulletin  attempts  to  outline  equity  considera- 
tions in  the  context  of  restructuring.  The 
Committee  also  produced  a document  con- 
taining statistical  information  on  the  “Status 
of  Women  in  Provincially  Assisted  Ontario 
Universities  and  Related  Institutions:  1985- 
86  to  1994-95.” 

Some  of  my  activity  focused  on  education 
with  respect  to  gender  and  equity  issues.  I 
took  part  in  several  student  orientation  activi- 
ties, gave  lectures  and  facilitated  discussions 
on  a number  of  occasions.  I contributed  to 
sessions  sponsored  by  the  Faculty  of  Applied 
Science  and  Engineering  on  Research  Ethics. 

I participated  in  the  planning  of  orientation 
for  new  academic  administrators.  I was  part 
of  a panel  sponsored  by  the  Royal  Canadian 
Institute  entitled  “Women  Scientists: 

Current  Issues  and  Realities.” 

I was  active  in  the  development  of  “The 
Campaign  for  Positive  Space”  which  was 
launched  this  winter.  The  campaign  centres 
around  the  distribution  of  a small  rainbow 
triangle  sticker  intended  to  enable  staff, 
faculty  and  resident  students  to  signal  their 
support  for  a campus  that  is  welcoming  of 
sexual  diversity.  The  stickers  are  accompa- 
nied by  a pamphlet  explaining  the  campaign 
and  providing  a list  of  relevant  resources  for 
lesbian,  gay  and  bisexual  members  of  the 
University  community.  The  Office  will 
continue  to  ensure  that  stickers  and 
pamphlets  are  available  as  needed. 


I was  involved  with  the  collection,  analysis 
and  distribution  of  data  related  to  women’s 
and  equity  issues.  In  1994  the  Faculty 
Association  and  the  Personal  Safety  Office 
initiated  a survey  of  “faculty  experiences  of 
harassing,  disruptive  and  intimidating  be- 
haviour.” The  analysis  of  these  data  became 
the  responsibility  of  my  Office  this  past  year. 

I was  involved  in  the  preparation  of  data 
regarding  faculty  employment  equity.  I have 
already  made  reference  to  the  COU  report  on 
women  in  Ontario  Universities.  With  the  St. 
George  Women’s  Centre,  I jointly  supervised 
a work  study  student  on  a project  involving 
the  collection  of  qualitative  data  on  the 
student  experience  of  women  of  colour, 
particularly  first  generation  immigrants  and 
Aboriginal  women.  I responded  to  dozens  of 
information  requests  for  data  on  “the  status 
of  women”  from  both  inside  and  outside  the 
University.  In  addition  I convened  a small 
working  group  to  determine  the  future  data 
needs  of  the  Office,  particularly  in  light  of 
the  new  information  systems  that  are 
becoming  available  at  the  University. 

The  Office  was  involved  in  a number  of 
events. 

• Approximately  250  people  attended  an 
event  on  the  St.  George  campus  to  com- 
memorate the  massacre  of  14  women  at 
l’Ecole  Polytechnique  in  Montreal,  on 
December  6,  1989.  Events  were  indepen- 
dently organized  at  both  Erindale  and 
Scarborough. 

• On  April  25  we  organized  Take  Our 
Daughters  to  Work.  Approximately  300 
girls  between  the  ages  of  9 and  1 5 accom- 
panied University  of  Toronto  staff  to  work 
and  participated  in  job  shadowing  and  a 
number  of  organized  activities. 

• The  Office  co-sponsored,  with  the  UTSA 
Status  of  Women  Committee,  a lunchtime 
series  for  administrative  and  technical  staff. 
The  series  consisted  of  a reading  by  author 
Patricia  Seaman,  a career  management 
workshop  and  a session  on  balancing 
multiple  roles. 

• The  Office  also  participated  in  a number 
of  other  events  (including  an  International 
Women’s  Day  event  featuring  Barbara 
Hall  and  “New  Beginnings,”  a workshop 
for  women  returning  to  university). 

With  the  help  of  MaryBeth  McKenzie,  a 
work  study  student,  the  Office  continued 
production  of  an  electronic  newsletter. 
Women  on  the  Wire  - WOW-  contains  brief 
articles  dealing  with  women’s  and  equity 
issues  and  listings  of  events,  conferences  and 
information  of  interest  to  university  women. 
The  newsletter  is  available  to  anyone  with 
access  to  UTLink,  Gopher  or  any  form  of 
e-mail.  Our  goal  is  to  “publish”  six  to  eight 
issues  per  year  with  weekly  or  bi-weekly 
updates. 

I continued  to  deal  with  individual  cases 
and  complaints  as  they  arose.  The  Office  is 
not  predominantly  a complaints  based  office. 
However,  over  the  course  of  the  year  I dealt 
with  approximately  40  “cases.”  The  number 
is  imprecise  because  it  is  sometimes  difficult 
to  know  what  to  count.  In  some  instances  I 
received  calls  from  individuals  with  questions 
about  University  policy  or  the  treatment  they 
had  received.  Approximately  equal  numbers 
of  staff,  students  and  faculty  called  in  this 
context.  Their  issues  concerned  things  such 
as  relationships  with  supervisors,  intellectual 
property,  curriculum,  access  to  programs  and 
facilities,  compensation,  termination,  per- 
ceived bias  in  hiring  and  promotion  prac- 
tices. Some  individuals  called  to  complain 
about  aspects  of  University  life  (events,  publi- 
cations) that  they  felt  reflected  or  promoted 
gender  bias.  Typically  my  role  was  to  pro- 
vide information  and  advice  on  how  to  pro- 
ceed, whom  to  contact,  how  to  best  present  a 
position.  I often  worked  with  other  members 
of  the  EIAG.  In  a few  instances  a “case” 


involved  no  more  than  a single  phone  call. 
More  typically  it  involved  several  calls  and 
several  meetings.  Apart  from  providing 
advice  to  individuals,  the  complaints  aspect 
of  my  work  often  points  to  more  general 
problems  or  issues  that  need  to  be  addressed. 
In  addition,  the  Office  receives  dozens  of 
calls  each  month  with  requests  for  materials, 
resources  or  information. 

Priorities  for  1996/97 

Priorities  for  1996/7  include: 

• contributing  to  policy  development,  meet- 
ing regularly  with  members  of  the 
University  administration  on  all  three 
campuses  and  attending  meetings  at  which 
policies  are  being  either  developed  or 
discussed 

• providing  strategies  regarding  proactive 
faculty  recruitment  to  departments  and 
faculties  and  assess  goals  with  respect  to 
academic  hiring 

• providing  an  equity  perspective  on  aca- 
demic planning  including  White  Paper 
plans  and  plans  for  restructuring 

• following-up  on  and  initiating  further 
discussions  of  faculty  mentoring  and 
administrative  staff  career  development 

• maintaining  close  ties  to  University  groups 
and  committees  dealing  with  gender  and 
equity  issues  and  meet  regularly  with  my 
advisory  committee 

• participating  in:  educational  activities; 
welcome  and  transition  for  students; 
training  for  administrators 

• maintaining  an  ongoing  relationship  with 
the  other  EIAG  offices  to  deal  with  specific 
cases,  initiatives  and  projects  and  to  pro- 
vide a coherent  view  of  equity  issues  and 
objectives  for  the  University 

• focusing  on  the  data  needs  and  data 
reporting  functions  of  the  Office 

• organizing  and/or  participating  in  events 
designed  to  promote  awareness  of  gender 
issues 

• as  chair  of  the  COU  Status  of  Women 
Committee,  continuing  to  address  sys- 
temic gender  issues  in  the  context  of  the 
Ontario  university  system  as  a whole 

• participating  in  planning  an  effective 
transition  of  the  Office  from  full-time  to 
part-time 

Rona  Abramovitch 
Status  of  Women  Officer 

FAMILY  CARE  ADVISOR 

Annual  Report 
July  1995  - June  1996 

Mission 

The  mission  of  the  Family  Care  Advisor  is  to 
further  the  University  of  Toronto’s  commit- 
ment to  providing  a supportive  environment 
that  is  sensitive  to  the  family  care  needs  of  its 
students,  staff  and  faculty,  thus  facilitating 
the  pursuit  of  excellence  by  its  members. 

Mandate 

The  Family  Care  Advisor  identifies,  analyses 
and  determines  methods  of  addressing  the 
particular  family  care  issues  faced  by  stu- 
dents, staff  and  faculty  in  balancing  family 
obligations  with  educational  and  career 
pursuits.  The  Advisor  facilitates  access  to 
information  and  resources  for  members  of 
the  University  community.  An  essential 
function  of  the  Advisor  is  to  make  policy 
recommendations  on  family  care  issues  that 
will  enable  the  University  to  fulfil  its  objec- 
tives of  educational  and  employment  equity 
and  of  providing  a humane  climate  for  work- 
ing and  learning.  The  Family  Care  Advisor 
raises  awareness  of  the  value  and  benefit  of 
proactive  family  care  policies  and  services  at 
the  University  of  Toronto  through  the  educa- 
tion of  members  of  the  University  community. 


Introduction 

The  Family  Care  Office  was  created  in 
December  1993.  It  is  funded  jointly  by 
students  (through  the  Student  Services  Fee) 
and  by  the  University’s  operating  budget 
(through  the  Office  of  the  Vice  President 
Administration  and  Human  Resources).  The 
Office’s  case  load  has  increased  substantially 
each  year  as  more  members  of  the  University 
become  aware  of  the  services  offered.  The 
Office  has  added  new  services  and  programs 
annually  to  meet  the  changing  needs  of  the 
University  community. 

1995/96  was  a very  dynamic  period  for  the 
Family  Care  Office.  Midyear,  the  Office 
reassessed  its  priorities  in  order  to  devote 
more  resources  to  responding  to  the  chal- 
lenges that  resulted  from  dramatic  shifts  in 
government  funding  and  from  campus  child 
care  crises.  The  Family  Care  Advisor  was  on 
maternity  leave  from  July  1995  through 
March  1996.  Ellen  Giles,  the  Coordinator  of 
Student  Family  Housing,  served  as  Acting 
Family  Care  Advisor  during  that  time.  Her 
expertise,  creativity  and  dedication  were 
invaluable  to  the  Office. 

Issues 

1.  Access  to  Facilities 

Student  governments  and  student  parents 
had  long  expressed  concern  about  the  restric- 
tions placed  on  the  use  of  University  facilities 
by  students  with  families.  Significant 
progress  was  made  on  this  issue  in  1995/96. 
At  Robarts  Library,  the  Advisor  worked  with 
management  and  staff  and  the  University’s 
Insurance  and  Risk  Management  specialist  to 
negotiate  a solution  that  ensured  access  for 
users  accompanied  by  children. 

Members  with  children  had  also  identified 
access  issues  at  the  Department  of  Athletics 
and  Recreation  (DAR)  and  Hart  House.  In 
the  past  six  months,  DAR  has  been  very 
responsive  to  these  concerns.  Students  (and 
other  members)  have  been  offered  significant 
discounts  on  summer  camp  fees  for  their 
children.  In-house  sites  for  a babysitting 
service  are  being  evaluated.  Pre-  and  post- 
natal fitness  services  are  being  developed. 
Equity  Officers  worked  with  DAR  staff  on 
workshops  for  camp  personnel  and  on  devel- 
oping safety  and  conduct  procedures  appro- 
priate for  a facility  that  includes  a children’s 
program  component. 

Hart  House  has  indicated  its  willingness  to 
promote  selected  recreational  and  cultural 
events  to  members  and  their  families.  It  has 
included  sessions  on  the  special  needs  of 
student  parents  in  a bi-national  conference 
Hart  House  will  be  hosting  in  November. 

The  athletic  facilities  of  Hart  House  remain 
restricted  to  members  and  adult  guests  at  all 
times.  The  Advisor  will  continue  her  efforts 
to  secure  small  blocks  of  time  where  mem- 
bers with  families  can  pursue  activities  to- 
gether and  get  to  know  other  Hart  House 
members  with  similar  family  circumstances. 

2.  Government  Programs 

The  new  direction  chosen  by  the  government 
of  Ontario  over  the  past  year  meant  tremen- 
dous changes  for  many  student  families.  The 
Ministry  of  Community  and  Social  Services 
(COMSOC)  provides  funding  for  social 
assistance  and  for  child  care  subsidies. 
Substantial  cutbacks  in  both  of  these  areas 
have  been  implemented.  The  Ministry  of 
Education  and  Training  (MET)  eliminated 
the  child  care  bursaries  upon  which  many 
students  relied  and  replaced  them  with  stu- 
dent loans.  In  addition,  full-time  students 
with  families  will  lose  the  right  to  social 
assistance  during  the  academic  year  begin- 
ning in  1996/97.  The  University,  through 
the  Council  of  Ontario  Universities  (COU), 
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opposed  the  transfer  of  student  families  from 
social  assistance  programs  to  OSAP,  but  thus 
far,  the  position  of  the  provincial  government 
has  not  changed.  The  Family  Care  Office 
has  helped  student  families  cope  during  these 
transitions.  The  Advisor  also  convened  a 
working  group  of  University  administrators 
and  student  representatives  to  share  informa- 
tion and  develop  support  systems  to  assist 
affected  students. 

3.  Child  Care 

The  provision  of  child  care  at  the  University 
is  an  essential  service,  enabling  student,  staff 
and  faculty  users  to  productively  combine 
their  work  and  family  commitments.  The 
Family  Care  Office  receives  hundreds  of 
child  care  information  requests  annually. 

The  Office  also  facilitates  communication 
between  the  University  child  care  centres. 

In  the  fall,  the  Acting  Advisor  assisted 
Campus  and  Community  Cooperative  Day 
Care  in  coping  with  the  dislocation  caused  by 
a fire  to  their  site.  The  Acting  Advisor  subse- 
quently conducted  a study  of  the  child  care 
situation  on  the  St.  George  campus  on  behalf 
of  the  Vice-President  Administration  and 
Human  Resources.  The  study  highlighted 
the  need  for  more  infant  and  toddler  spaces, 
especially  on  a part-time  basis.  It  also  recom- 
mended methods  of  promoting  the  centres 
more  effectively.  It  suggested  that  there  be  a 
central  repository  of  information  relating  to 
the  centres.  It  raised  concern  around  the 
percentage  of  non-University  families  who 
use  the  centres.  The  centres  have  since  in- 
creased their  efforts  to  enrol  University  chil- 
dren. The  Family  Care  Office  has  produced 
a new  brochure  to  assist  in  marketing  the 
University  centres.  The  senior  administra- 
tion of  the  University  has  affirmed  its  com- 
mitment to  the  current  level  of  operational 
support  for  child  care  on  campus  and  one 
child  care  fundraising  project  has  been  in- 
cluded in  the  University’s  Capital  Campaign. 
It  is  anticipated  that  the  provincial  govern- 
ment will  release  its  long-awaited  child  care 
review  this  fall.  Its  recommendations  are 
likely  to  have  an  impact  on  all  of  our  centres. 
In  the  interim,  the  Family  Care  Office  will 
concentrate  efforts  on  improving  access  to 
child  care  spaces  on  and  off  campus  for 
University  children. 

4.  Employment  Issues 

Certain  employment  issues  relating  to  com- 
bining work  and  family  life  are  a matter  for 
negotiation  between  the  University  and  the 
respective  employee  organizations  and  unions. 
There  are  many  situations,  however,  where  the 
University  can  play  a leadership  role  and  foster 
the  development  of  a climate  in  which  staff 
and  faculty  are  encouraged  to  propose  creative 
solutions  that  benefit  everyone.  This  is  occur- 
ring in  traditionally  conservative  institutions 
such  as  Canadian  banks  and  utilities.  Some 
corporations  have  gone  so  far  as  to  evaluate 
managers’  performance  based  on  their  ability 
to  foster  career  development  and  productive 
flexible  work  arrangements  for  their  staff. 

The  University  already  has  policies  and 
procedures  that  are  being  used  selectively  to 
create  working  environments  sensitive  to  the 
family  needs  of  faculty  and  staff.  User- 
friendly  guidelines  and  suggestions  for  imple- 
mentation would  assist  departments  in  mak- 
ing use  of  the  policies.  The  Human 
Resources  Department  has  written  a new  on- 
line hiring  guide  that  is  a step  in  the  right 
direction.  Currently,  the  Family  Care 
Advisor  is  working  with  Human  Resources 
staff  on  developing  a training  program  to 
facilitate  the  successful  implementation  of 
flexible  work  arrangements  such  as  staggered 
hours,  flex  time,  telecommuting,  job  sharing 
and  job  splitting.  Active  support  from  senior 
administrators  and  managers  will  be  essential 
to  the  success  of  this  program. 


Improving  maternity  and  parental  leave 
provisions  for  faculty  continues  to  be  a prior- 
ity for  the  Family  Care  Office.  This  issue 
was  discussed  at  length  in  last  year’s  annual 
report.  In  1995/96,  there  has  been  some 
progress  on  this  issue.  The  Faculty 
Association  notified  its  members  (through  its 
newsletter)  of  its  intention  to  approve  any 
one-year  deferral  in  the  tenure  process  due  to 
a maternity  leave.  The  Provost’s  Office 
reiterated  its  support  for  this  type  of  deferral. 

Some  of  the  examples  of  best  practice’  at 
the  University  on  work  and  family  issues  as 
they  relate  to  faculty  include: 

• a one-year  tenure  deferral  was  offered  to  a 
new  male  faculty  member  who  encountered 
substantial  and  unanticipated  family 
responsibilities 

• since  most  of  the  cost  of  a maternity  leave  is 
borne  by  a central  fund,  a department  can 
find  that  significant  funds  become  available 
when  a faculty  member  takes  maternity 
leave.  In  one  case,  a department  used  the 
funds  to  hire  an  assistant  for  the  faculty 
member  who  was  on  leave  so  that  she 
would  be  able  to  spend  less  time  supervising 
the  lab  while  on  leave.  In  another  case,  the 
department  used  the  funds  to  hire  a lecturer 
to  provide  teaching  relief  for  the  faculty 
member  upon  her  return  from  leave,  since 
her  leave  had  been  taken  during  the  summer. 

The  Vice-Provost  Staff  Functions  met 
recently  with  the  Family  Care  Advisor,  the 
Status  of  Women  Officer  and  female  faculty 
members  to  discuss  procedures  and  guide- 
lines to  foster  equity  for  women  faculty  and 
for  all  faculty  with  family  responsibilities. 

Over  the  coming  year,  the  Family  Care 
Office  will  survey  other  major  research  uni- 
versities to  keep  abreast  of  their  work  and 
family  policies  to  ensure  that  the  University 
of  Toronto  is  able  to  continue  to  recruit  and 
retain  talented  faculty  for  whom  these  issues 
are  significant. 

Education  and  Outreach 

The  Office  offered  1 8 workshops  and  infor- 
mation sessions  this  year  [Appendix  A].  New 
workshops  were  added  on  self-esteem  and  on 
successful  parenting  of  teenagers.  The  Family 
Care  Office  also  participated  in  more  than  20 
education,  training,  orientation  and  outreach 
programs  offered  by  other  departments 
throughout  the  year. 

Frequently,  specific  family  care  informa- 
tion is  provided  to  other  University  offices  to 
enable  them  to  assist  students,  staff  and 
faculty  directly.  These  departmental  consul- 
tations are  particularly  productive  in  that 
they  raise  the  general  level  of  awareness  on 
these  issues  and  also  help  to  contain  the 
direct  service  demands  on  the  Family  Care 
Office  to  a manageable  level.  The  activities 
of  the  Advisor  also  act  as  a catalyst  for  other 
departments  to  pursue  their  own  related 
initiatives,  thus  multiplying  the  impact  of  the 
Office,  beyond  what  one  person  would  be 
able  to  achieve. 

The  Student  Services  fees  at  Scarborough 
and  Erindale  do  not  cover  most  central 
student  services,  including  the  Family  Care 
Office.  Unfortunately,  as  a result,  the  Office 
will  no  longer  be  providing  services  to  stu- 
dents at  these  campuses.  In  1995/96,  the 
Family  Care  Office  participated  in  several 
events  at  the  Erindale  campus,  offered  a new 
workshop  and  worked  on  a welcome  hand- 
book for  families  living  on  campus.  At 
Scarborough,  the  Office  attempted  to  create  a 
group  for  single  parents.  A highly  successful 
workshop  on  estate  planning  and  powers  of 
attorney  was  held.  In  the  future,  the  Family 
Care  Advisor  will  concentrate  efforts  on  meet- 
ing employee  needs  at  these  two  campuses. 
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Direct  Service 

The  Office  has  continued  to  provide  timely 
high  quality  information,  referral  and  coun- 
selling services  to  individual  members  of  the 
University  community.  More  than  500  cases 
were  dealt with  this  year.  Quarterly  statistics 
from  April  to  June  1994,  1995  and  1996 
demonstrate  a growth  in  caseload  from  90 
cases  in  1994  to  152  in  1995  and  172  in 
1996,  an  increase  of  over  90%.  A balance 
has  been  maintained  between  student  and 
employee  cases. 

The  vast  majority  of  cases  concern  child 
care  for  younger  children,  children’s  pro- 
gramming for  older  children  (to  enable  their 
parents  to  work  or  study  in  the  summer)  and 
maternity  and  parental  leave.  Other  inquiries 
concern  legal  resources,  services  for  children 
with  special  needs,  parenting  difficulties  and 
elder  care.  In  the  absence  of  an  employee 
assistance  program,  faculty  and  staff  regularly 
consult  the  Office  for  referrals  to  personal 
counselling  resources.  The  Office  also  re- 
ceives calls  concerning  workplace  issues  that 
must  be  addressed  with  the  involvement  of 
Deans,  Chairs  or  personnel  generalists. 
Student  requests  for  information  on  various 
forms  of  financial  assistance  has  increased 
this  year  for  reasons  noted  elsewhere  in  this 
report.  Brief  descriptions  of  sample  cases  can 
be  found  in  Appendix  B. 

A large  proportion  of  students  with  family 
responsibilities  are  full-time  undergraduates, 
contrary  to  the  popular  misconception  that 
only  graduate  or  part-time  students  are  likely 
to  have  children.  Anecdotal  evidence 
demonstrates  that  the  Office  has  been  suc- 
cessful in  reaching  students  at  an  earlier  stage 
in  their  contact  with  the  University.  This  has 
improved  students’  access  to  child  care  spaces 
and  subsidies.  In  1996/97,  increased  efforts 
will  be  made  to  reach  employees  earlier  in  the 
hiring  process. 

As  is  the  case  for  comparable  information 
and  referral  services,  the  Family  Care  Office 
delivers  most  of  its  direct  service  via  telephone. 
Student  and  employee  clients  have  commented 
on  the  convenience  of  this  type  of  service 
delivery.  It  enables  users  to  receive  assistance  at 
a time  and  place  that  is  appropriate  for  them. 
Calls  are  normally  returned  within  24  to  48 
hours,  depending  on  the  volume  of  cases.  The 
Advisor  continues  to  arrange  in  person 
appointments  for  those  who  prefer  them. 

Additional  Projects 

The  Family  Care  Office  participated  in  the 
development  of  the  Emergency  Contact 
Service  by  the  St.  George  Campus  Police. 
This  service  will  enable  care  givers  to  reach 
student  parents  in  urgent  situations.  The 
Acting  Advisor  worked  with  college  staff  and 
student  organizations  to  start  a winter  chil- 
dren’s clothing  drive  on  campus.  Donations 
to  this  drive  will  be  particularly  useful  in  light 
of  the  social  assistance  cuts  faced  by  some 
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student  parents.  The  Office  also  began  to 
enlarge  the  base  of  service  providers  to  whom 
counselling  referrals  are  made.  Family  Care 
information  was  added  to  the  Internet  and  a 
Web  site  was  designed.  The  planned  intro- 
duction of  new  computer  technology  for  the 
office  has  been  postponed  to  the  fall  of  1996. 

Expectations  for  1996/97 

For  a three  year  period  beginning  in  July 
1996, 1 will  be  reducing  my  hours  by  20% 
under  the  University’s  Part-time  Leave  for 
Child  Care  Purposes  policy.  During  this 
period,  the  Student  Family  Housing  Office 
will  provide  family  care  services  to  those 
students  living  in  family  housing  on  the  St. 
George  campus.  This  will  enable  us  to  offer 
“one-stop  shopping”  to  these  students  and 
provide  them  with  family  care  information  at 
the  earliest  point  in  their  relationship  with 
the  University. 

The  impact  of  changes  in  government 
policy,  particularly  at  the  provincial  level,  will 
significantly  affect  the  activities  of  the  Office. 
Funding  cuts  to  the  legal  aid  plan  and  to 
community-based  agencies  will  continue  to 
complicate  the  referral  process.  The  provin- 
cial government  is  expected  to  announce 
changes  to  child  care  policy  within  the  next 
year  that  will  affect  our  child  care  centres  and 
our  students,  staff  and  faculty  with  responsi- 
bilities for  young  children. 

Priorities  for  1996-97  and 
Related  Initiatives 

1 . Ensure  that  family  care  support  is  an  integral 
component  in  the  University’s  strategy  for  recruit- 
ment and  retention  of  faculty,  staff  and  students 

• enhance  support  to  new  faculty  and  staff 
prior  to  arrival  on  campus  and  during  their 
first  year  here 

• provide  support  to  the  new  Office  of 
Student  Recruitment 

• expand  outreach  to  registrarial  offices  and 
other  faculty-based  student  services  offices 

2.  Continue  to  raise  awareness  of  family  care 
issues  and  promote  practices  integral  to  a sup- 
portive environment 

• develop  management  training  for  design- 
ing and  implementing  flexible  work 
arrangements 

• coordinate  support  mechanisms  for  groups 
with  unique  needs  (e.g.  student  families 
formerly  in  receipt  of  social  assistance) 

3.  Provide  advice  and  support  to  the  Vice 
President  Administration  and  Human 
Resources  on  child  care  issues 

• monitor  provincial  government  child  care 
policy  directives  and  their  implications  for 
the  University  community 

• assist  the  University  centres  in  achieving  a 
high  rate  of  enrolment  of  University  children 

• create  a notice  board  in  a high  traffic  area 
for  those  who  wish  to  share  child  care  or 
offer  child  care  services 


Appendix  A 
Family  Care  Workshops 


# OF  PARTICIPANTS  WORKSHOP 

56  Maternity  Leave  Planning  (six  sessions) 

■ 66  Choosing  Child  Care  That  Works  for  Your  Family  (six  sessions) 

35  New  Beginnings  (seminar  for  women  returning  to  school)* 

15  New  Beginnings  (stress  management  workshop)* 

34  Estate  Planning  and  Power  of  Attorney  (Scarborough)** 

20  Building  Self-Esteem  and  Healthy  Relationships 

(Erindale) 

16  Help!  I’m  the  Parent  of  a Teenager 

27  What  to  do  With  the  Kids  This  Summer 

269  participants 


* Co-sponsored  by  several  departments  and  student  organizations 
**  Co-sponsored  by  the  Scarborough  College  Personnel  and  Payroll  Office 


4.  Continue  to  enhance  direct  information, 
counselling  and  referral  service 

• improve  access  to  the  Family  Care  Resource 
Centre 

• continue  the  expansion  of  the  referral  base 

5.  Further  expand  educational  programming 

• develop  specific  programs  in  consultation 
with  existing  campus  parent  support  groups 

• create  a “lunch  and  learn”  series  in  partnership 
with  the  Occupational  Health  Service 

• offer  new  programs  for  employees  at  Erindale 
and  Scarborough 

• add  seminars  on  working  with  your  child’s 
• school  and  on  dealing  with  difficult  family 

members 

Appendix  B 

Case  Summaries 

• the  teenage  child  of  a faculty  member  was  in 
an  accident.  The  parent  needed  advice  about 
medical  care,  counselling  and  legal  services. 
The  parent  was  concerned  about  the  emotion- 
al consequences  for  the  child 

• a student  with  a chronically  ill  partner 
worried  that  home  care  services  might  stop 
due  to  cutbacks.  The  Office  wrote  a letter 
on  her  behalf 

• a department  sought  last-minute  child  care  for 
four  children  of  an  overseas  executive  enrolled 
in  one  of  its  programs.  None  of  the  children 
spoke  English 

• a student  about  to  leave  a very  unhappy 
marriage  received  assistance  with  housing, 
financial  and  legal  concerns 

• a staff  member  with  an  elderly  grandparent 
wanted  information  on  community  services  in 
her  grandmother’s  community 

• an  international  student  called  regarding  his 
wife’s  feelings  of  isolation  and  loneliness 
while  the  student  was  at  school.  The  Office 
provided  a list  of  activities  to  help  the  woman 
become  active  in  the  community 

• a faculty  member  requested  counselling  help 
for  children  having  difficulty  with  a marriage 
breakup 

• a student  single  parent  with  two  children, 
one  seriously  ill,  was  caught  in  a maze  of 
conflicting  requirements  for  University  and 
government  programs.  The  Office  inter- 
vened with  several  different  offices  on  her 
behalf  to  ensure  that  her  support  system 
remained  intact 

• a unionized  staff  member  was  experiencing 
problems  with  a supervisor  and  with  shift 
changes  that  made  child  care  arrangements 
difficult  to  organize 

• a student  with  a disabled  parent  sought  in- 
home  counselling  resources  for  the  parent. 

• a staff  member  with  young  children  wanted 
parenting  advice  and  information  about 
appropriate  programming  for  her  children 

• a department  and  a unionized  staff  member 
approached  the  Office  jointly  for  ideas  on 
handling  a maternity  leave  that  coincided 
with  organizational  changes 

• a student  with  an  unanticipated  pregnancy 
and  no  parental  or  spousal  support  needed 
access  to  legal  and  financial  assistance 

• a University  child  care  centre  required 
translators  and  community  programs  for  a 
child  who  did  not  speak  English 

• an  employee  required  culturally  specific 
counselling  to  deal  with  a personal  issue 

• the  spouse  of  a graduate  student  needed  to 
know  how  to  access  a food  bank  for  her 
family 

• due  to  workload  in  the  department,  a staff 
member  had  to  postpone  a vacation  and 
find  temporary  child  care 

• a student  counsellor  called  for  a marital 
counselling  referral  for  a client 

• a future  faculty  member  met  with  the 
Advisor  to  discuss  housing,  child  care  and 
related  issues  prior  to  moving  to  Toronto 

Faculty,  staff  and  post  doctoral  fellows  call 
the  Office  with  family  care  issues  that  involve 
immigration  difficulties  for  themselves  and 
their  dependants. 


Community  members  are  often  referred  to 
the  Office  by  the  University  of  Toronto 
operator,  by  word  of  mouth,  or  by  the  Bell 
telephone  directory  when  they  are  searching 
for  information  about  the  range  of  summer 
programs  for  children  on  campus  or  when 
they  wish  to  hire  a student  to  take  care  of 
their  children. 

Jan  Nolan 
Family  Care  Advisor 


RACE  RELATIONS 
AND  ANTI  RACISM 
INITIATIVES  OFFICE 

Report  for  the  Period 
April  1, 1995  to  March 
31, 1996 

Preamble 

The  University  established  a permanent 
office  for  Race  Relations  and  Anti  Racism 
Initiatives  (RRARI)  in  January  1993  pur- 
suant to  a recommendation  of  a Presidential 
Advisory  Committee  and  in  keeping  with  the 
University’s  continuing  commitment  to 
sustain  a learning  and  working  environment 
free  from  discriminatory  harassment  and 
prohibited  discrimination. 

In  furtherance  of  this  goal,  the  University’s 
Governing  Council  approved  a Statement  on 
Discriminatory  Harassment  and  Prohibited 
Discrimination  on  March  31,  1994.  This 
Statement  is  rooted  in  the  Human  Rights 
Code  of  the  Province  of  Ontario  (Revised 
Statutes  of  Ontario  Human  Rights  Code, 
1990)  in  which  prohibited  grounds  for  dis- 
crimination and  harassment  include  race, 
ancestry,  place  of  origin,  colour,  ethnic  ori- 
gin, citizenship,  creed,  sex,  sexual  orientation, 
age,  marital  status,  family  status  or  disability. 
While  the  mandate  of  the  RRARI  office  in- 
cludes responsibility  for  dealing  with  discrimi- 
nation and  harassment  on  the  basis  of  race, 
ancestry,  ethnic  origin,  citizenship,  colour  or 
creed,  it  is  the  responsibility  of  each  and  every 
member  of  the  University  community  to 
sustain  and  encourage  values  jusdy  residing  at 
the  core  of  our  enterprise.  The  issues  addressed 
by  my  office  must  be  the  concern  of  the  entire 
University  of  Toronto  community.  Our 
success  in  these  areas  will  define  our  singular 
role  of  leadership  in  the  community. 

Initiatives  since  the  1995 
RRARI  Report 
Outreach 

At  a time  when  the  University  has  had  to 
absorb  enormous  cuts  in  spending  while  still 
trying  to  maintain  the  high  standards  of 
scholarship  for  which  it  has  become  famous, 
it  is  heartening  to  see  that  some  persons  who 
are  responsible  for  devising  and  implement- 
ing the  recruitment  and  retention  policies 
and  programs  which  the  RRARI  office  advo- 
cates for  under-represented  groups  are  still 
finding  ways  to  reach  out  in  spite  of  the  cuts. 

As  in  previous  reports,  I must  stress  the 
central  importance  of  the  Academic  Priorities 
Fund  which  has  been  used,  as  was  the  prior 
Quality  Enhancement  Fund,  to  support 
academic  initiatives  aimed  at  increasing  the 
ethnocultural  diversity  of  the  curriculum. 
Some  allocations  from  this  fund  are  used  to 
sustain  outreach  efforts  to  ethnocultural 
minorities  and  later  in  the  report  I have  high- 
lighted the  success  they  continue  to  enjoy. 

The  1995-96  budget  provides  $75,000  to 
the  Ethnocultural  Academic  Initiatives  Fund, 
the  same  as  in  1994-95,  even  as  the  Academic 
Priorities  Fund  from  which  it  is  derived 
increased  for  1995-96.  The  supplemental 


provision  of  $8,600  by  the  Provost’s  Office 
in  1994-95  which  brought  the  amount  dis- 
tributed in  that  budget  year  to  $83,600,  was 
not  available  in  1995-96.  The  impact  of  this 
decrease  in  funding  was  partially  offset  by 
new  guidelines  in  1995-96  for  those  applying 
to  the  fund  and  an  initial  screening  process  at 
the  divisional  level  which  resulted  in  a de- 
crease in  the  number  of  requests  to  the  fund. 

The  support  for  academic  initiatives  which 
the  Academic  Priorities  Fund  provides  con- 
tinues to  be  the  single  most  successful  contri- 
bution by  the  central  administration  to  the 
promotion  and  enhancement  of  the  geo- 
graphical and  cultural  content  of  the  curricu- 
lum. This  process  has  advanced  beyond  the 
stage  of  experimentation  and  deserves  a 
commitment  to  long-term  funding  now  that 
divisions  have  begun  to  accept  the  reality  of 
cost-sharing  in  relation  to  projects  sponsored 
under  this  heading.  Such  a commitment 
would  simplify  long-term  divisional  planning 
and  make  it  easier  to  promote  the  design  of 
new  initiatives. 

My  office,  and  in  particular  this  report, 
cannot  possibly  capture  all  of  the  initiatives 
ongoing  across  such  a large  and  complex 
university.  The  examples  below  are  not 
exhuastive  but  rather  illustrative  of  some  of 
the  most  noteworthy  projects. 

The  Faculties  whose  attempts  to  generate 
outreach  programs  were  featured  in  last  year’s 
report  have  continued  and  in  some  cases 
expanded  their  efforts.  The  Faculty  of 
Medicine  is  one  of  the  best  examples  of  a 
unit  working  both  within  the  University  to 
develop  initiatives  to  improve  access  for 
under-represented  students  and  at  the  same 
time  trying  to  encourage  the  participation  of 
external  agencies  at  a number  of  levels  and  in 
different  capacities  to  facilitate  this  end. 

Last  year  I reported  on  the  very  signifi- 
cant contribution  made  by  the  Association 
for  the  Advancement  of  Blacks  in  Health 
Sciences  (AABHS)  in  motivating  Black 
high  school  students  to  consider  careers  in 
the  Health  Sciences.  The  success  of  the 
summer  mentorship  program  run  by  the 
Faculty  of  Medicine  in  cooperation  with 
the  Toronto  and  Peel  Boards  of  Education 
is  the  direct  result  of  the  involvement  of 
members  of  AABHS.  In  the  summer  of 
1994,  seven  students  benefitted  from  the 
mentorship  program.  In  1995  that  number 
rose  to  19.  This  summer  the  Faculty  plans 
to  run  a “Saturday  project”  to  assist  stu- 
dents who  are  at  high  risk  of  failing  or 
dropping  out  of  school.  With  the  assis- 
tance of  the  Toronto  Board  of  Education, 
mentors  will  tutor  students,  particularly 
those  from  the  three  groups  identified  as 
needing  the  most  assistance.  The  groups 
comprise  students  of  Aboriginal, 

Portuguese  and  African  ancestry.  Fifty 
medical  students,  including  members  of 
AABHS,  have  now  joined  the  tutor/ 
mentorship  training  program. 

The  success  of  the  initiatives  started  in  the 
Faculty  of  Medicine  has  not  gone  unnoticed 
in  the  wider  university  community  and  some 
new  and  exciting  partnerships  have  begun  to 
develop.  Last  year  the  Faculty  of  Applied 
Science  and  Engineering  also  forged  a part- 
nership with  the  Toronto  and  Peel  Boards  of 
Education  to  co-sponsor  a summer  mentor- 
ship program.  I attended  a recent  meeting  of 
the  partners  in  this  undertaking  and  was 
pleased  to  learn  that  there  is  enthusiastic 
support  for  these  programs  in  the  schools  and 
from  students  and  their  parents.  I understand 
that  the  Faculty  of  law  is  planning  its  own 
pilot  mentorship  program  for  the  summer  of 
1996  with  similar  co-sponsorship  arrange- 
ments involving  the  Toronto  Board  of 
Education. 


University  of  Toronto  Bulletin  — S5  — Monday,  November  25, 1996 


The  Faculty  of  Medicine  has  been  aggres- 
sive and  creative  in  the  pursuit  of  funding 
from  external  sources  to  support  its  initia- 
tives. It  succeeded  last  year  in  obtaining 
financial  support  from  Jobs  Ontario  Youth 
(JOY)  through  the  active  participation  of  the 
Parachute  Community  located  in  Regent 
Park  and  the  Peel  YMCA  Employment 
Centre  which  made  the  applications  to  JOY. 
This  year  the  Faculty  has  approached  the 
Learning  Partnership,  an  agency  to  which 
the  University  of  Toronto  contributes  finan- 
cially and  whose  mission  is  to  “nurture  the 
growth  of  parmerships  among  schools,  busi- 
nesses and  communities  devoted  to  constant- 
ly strengthening  our  publicly-funded  school 
systems,”  in  the  hope  of  attracting  financial 
support  from  the  corporate  sector  for  its 
summer  program. 

The  Faculty  of  Applied  Science  and 
Engineering  continued  to  support  programs 
which  have  been  successful  in  the  past  and  by 
virtue  of  new  partnerships,  co-sponsored 
others  for  the  first  time.  The  Science 
Outreach  program  which  aims  to  “educate 
and  inspire  young  minds  in  the  areas  of 
engineering  and  science”  has  enjoyed  tremen- 
dous popularity  with  students  in  grades  four 
through  nine  and  is  attracting  an  increasing 
number  of  students  from  minority  back- 
grounds. So  popular  has  this  program  be- 
come that  for  the  first  time,  six  week-long 
day  camps  will  be  run  this  year  at  the 
Scarborough  campus  in  addition  to  the  ones 
run  on  the  St.  George  campus  where  in 
1996,  Science  Outreach  will  stimulate  young 
minds  for  the  seventh  consecutive  year. 

The  Amik  Program,  established  in  1991 
by  the  Faculty  of  Applied  Science  and 
Engineering,  has  assisted  Aboriginal  students 
in  meeting  admissions  standards  and  provid- 
ing tutoring  after  admission.  Recently,  the 
success  of  Amik  has  been  bolstered  by  visits 
to  areas  of  Aboriginal  concentration  of  teams 
comprising  an  Aboriginal  university  student, 
a representative  from  First  Nations  House, 
and  an  Aboriginal  liaison  representative  from 
Engineering.  The  team’s  main  purpose  is  one 
of  encouraging  and  promoting  awareness  of 
the  advantages  that  can  derive  from  complet- 
ing high  school  and  going  on  to  post-sec- 
ondary studies.  In  the  last  year,  teams  took 
their  messages  of  encouragement  and  aware- 
ness to  Timmins,  Moosonee,  Moose  Factory 
and  Attawapiskat.  Last  November,  the 
Faculty  in  partnership  with  First  Nations 
House,  Science  Outreach  and  the  Canadian 
Aboriginal  Science  and  Engineering 
Association  hosted  the  first  ever  Native 
Teacher  Science  Camp.  With  its  focus  on 
the  elementary  school  level,  the  camp  provid- 
ed school  teachers  with  additional  tools  to 
deliver  science  curricula  to  Aboriginal  stu- 
dents in  ways  that  are  relevant  and  more 
likely  to  stimulate  interest. 

I referred  in  my  last  report  to  the  very 
progressive  steps  taken  by  the  Faculty  of  Law 
in  its  attempts  to  reach  out  to  members  of 
groups  under-represented  in  its  ranks.  The 
faculty’s  efforts  were  enhanced  by  a number 
of  new  initiatives  during  the  last  year.  Two 
significant  additions  will  be  made  to  courses 
offered  in  the  area  of  Race  and  Culture  for 
1996-97.  An  intensive  course  in  Critical 
Race  Theories  which  will  involve  visits  to  the 
Faculty  by  leading  scholars  for  two  or  three- 
week  periods  will  be  offered  as  well  as  a 
course  in  Indigenous  People  in  the 
International  Legal  System  which  focuses  on 
international  indigenous  rights. 

The  Dean  of  the  Faculty  recently  estab- 
lished fellowships  in  support  of  teaching 
innovation.  One  award  granted  to  the  1 996- 
97  session  will  permit  a faculty  member  to 
review  the  first  year  torts  course  to  incorpo- 
rate issues  of  race  and  gender  in  a more 


effective  way.  The  Faculty  struck  an  outreach 
committee  for  the  1995-96  year  and  decided 
that  outreach  efforts  would  focus  on  the 
Black  community  for  that  period.  This 
decision  has  resulted  in  a number  of  bold 
new  approaches  to  outreach  and  recruitment 
methods  which  depend  on  the  direct  involve- 
ment of  the  Dean.  Information  obtained 
from  the  Candidate  Referral  Service  of  Law 
Services  was  used  by  the  Dean  to  send  letters 
to  Black  students  and  Aboriginal  students 
encouraging  them  to  apply.  Five  new  appli- 
cations from  the  former  group  and  two  from 
the  latter  have  resulted  to  date.  The  Dean 
also  personally  telephones  any  student,  self- 
identified  as  Black,  to  whom  an  offer  of 
admission  has  been  made. 

The  Faculty’s  outreach  initiatives  are  as 
comprehensive  as  any  in  place  in  the 
University.  In  February,  the  African 
Canadian  Students  Association  at  U of  T 
benefitted  from  an  information  session  run 
by  the  Faculty,  while  in  that  same  month,  the 
Chair  of  the  Faculty’s  Admissions 
Committee  together  with  a first-year  student 
visited  McGill  University  to  meet  with  Black 
students  from  McGill  and  Concordia 
Universities.  In  March,  the  Faculty  hosted 
Outreach  Day  for  the  first  time.  This  event 
attracted  29  students,  two  from  as  far  away  as 
Montreal  and  Halifax.  These  efforts  are 
beginning  to  pay  rich  dividends.  In  its 
brochure,  The  Law  School  Community,  the 
Faculty  informs  prospective  students  that  in 
1995-96,  nine  Aboriginal  students  registered 
in  first  year  and  1 8 were  registered  in  upper 
years.  As  well,  minority  students  comprise 
approximately  21%  of  the  1995-96  first  year 
class  and  approximately  21%  of  the  total 
student  body.  This  represents  a steady  and 
dramatic  growth  in  numbers  for  these  groups 
and  it  is  an  achievement  of  which  the  Faculty 
should  be  extremely  proud. 

The  Anti  Racism,  Multiculturalism  and 
Native  Issues  (AMNI)  initiative  in  the 
Faculty  of  Social  Work  has  developed  some 
new  features  in  the  past  year.  In  October 
1995  the  Faculty  launched  the  AMNI  Centre 
whose  goal  is  to  promote  the  community 
outreach  and  research  components  of  the 
AMNI  initiative.  The  other  components  of 
that  initiative  are  minority  student  recruit- 
ment and  retention,  faculty  development  and 
curriculum  development.  In  the  latter  area, 
the  Faculty  of  Social  Work  introduced  a new 
required  course  for  all  MSW  first-year  stu- 
dents as  of  the  fall  of  1995.  The  course 
called  the  AMNI  Course  consists  of  four 
modules:  Anti  Racism,  Native  Issues, 
Cultural  Competence  and  Issues  of  Diversity 
and  Inclusiveness. 

These  efforts  at  outreach  are  not  the  only 
ones  at  the  University  but  they  are  the  most 
significant  and  rewarding.  The  rest  of  the 
University  can  learn  a great  deal  from  them, 
especially  the  joint  partnerships  which  have 
developed  between  faculties  with  common 

Curriculum  Changes 

Success  in  retaining  the  interest  and  partici- 
pation of  those  attracted  to  the  University  by 
these  outreach  efforts  depends,  to  a great 
extent,  on  the  existence  of  an  ethnoculturally 
diverse  curriculum.  By  virtue  of  its  extensive 
curriculum,  the  Faculty  of  Arts  and  Science  is 
the  yardstick  by  which  progress  in  this  area  is 
measured.  This  may  not  be  entirely  fair  but 
it  is  a fact.  There  is  evidence  that  the  Faculty 
of  Arts  and  Science  is  continuing  its  attempt 
to  broaden  and  diversify  its  curriculum.  An 
examination  of  program  and  course  changes 
brought  before  the  Committee  on  Academic 
Policy  and  Programs  for  1 996-97  reveals  that 
the  Faculty  will  establish  major  programs  in 
Aboriginal  Studies,  World  Literature  and 
Asia-Pacific  Studies.  The  executive  summary 
which  accompanied  these  proposals  suggests 


that  they  can  be  mounted  within  the  current 
resources  of  the  university  thereby  satisfying 
demand  without  further  resource  implica- 
tions. In  the  case  of  half-courses  currently 
offered  by  the  Faculty  where  student  interest 
has  been  increasing,  the  faculty  has  proposed 
their  expansion  to  full  courses.  African 
Women  in  the  20th  Century  and  Topics  in 
Canadian  Aboriginal- White  Relations  fall 
into  this  category. 

Scarborough  College  is  in  the  process  of 
defining  a category  of  courses  in  its  curricu- 
lum that  deal  with  cultural  and  diversity 
issues.  The  emerging  focus  is  seen  as  well 
suited  to  the  College’s  strongly  multicultural 
student  body.  Relevant  new  courses  to  be 
offered  this  year  include:  CLAB05Y:  The 
Mediterranean  World  (which  studies  the 
Mediterranean  region  in  relation  to  Africa, 
the  Middle  East  and  Europe);  ENGC63Y: 
Literature  and  Travel  (which  addresses  ques- 
tion of  understanding  cultural  “otherness”); 
FREB84S:  Aspects  of  Folklore,  Myth  and  the 
Fantastic  in  the  French-Speaking  World 
(which  draws  on  myths  and  folk  tales  of 
North  and  West  Africa,  Europe  and  other 
origins);  HISA03Y:  The  20th-Century 
World:  An  Introduction  to  History  (which 
includes  the  history  of  non-Western  societies) 
and  parallels  ENGA1 1Y:  Reading  Literature: 
The  20th  Century  (which  draws  on  global 
Anglophone  literature).  A particularly  excit- 
ing innovation  is  GGRC44Y:  Rural  Field 
Course  in  the  Caribbean  which  brings  to- 
gether students  and  faculty  from  the  Cave 
Hill  Campus  of  the  University  of  West  Indies 
and  the  Scarborough  campus  of  the  U of  T 
joint  field  course  in  Barbados. 

Other  Initiatives 

Several  other  developments  took  place  during 
the  year  since  my  last  report  which  deserve 
mention.  At  the  International  Student 
Centre  (ISC),  last  year’s  proposal  to  appoint 
a full-time,  cross-cultural  consultant  was 
realized.  As  a result,  more  than  450  students 
have  received  counselling  in  the  past  year  and 
University  staff  have  been  offered  workshops 
on  cross-cultural  communications.  In  gener- 
al, events  such  as  the  October  1995 
International  Day  which  ISC  coordinated 
and  which  involved  21  student  groups,  help 
to  focus  attention  on  the  international  and 
multicultural  makeup  of  the  University  and 
services  which  are  available,  including  those 
provided  by  the  cross-cultural  counsellor. 
International  students  have  for  many  years 
contributed  to  the  ethnocultural  diversity  of 
the  University.  The  presence  of  such  students 
at  the  University  should  be  enhanced  by  the 
University’s  recent  decision  to  lower  tuition 
fees  for  this  category  of  student. 

Added  to  the  many  services  provided  by 
ISC  intended  to  facilitate  the  transition  of 
international  students  to  the  university  envi- 
ronment and  Canadian  society  has  been 
responsibility  for  the  administration  of  the 
University  Health  Insurance  Plan  which 
replaced  the  Ontario  Health  Insurance  Plan 
for  these  students  in  1994.  It  is  encouraging 
to  see  that  the  administration  of  this  impor- 
tant and  sensitive  matter  now  resides  in  the 
area  of  the  University  that  is  most  often 
called  upon  to  address  the  non-academic 
needs  of  international  students.  The 
University  has  provided  ISC  the  funding  for 
this  service  in  1 995-96. 

Employment  Equity 

In  September  1995,  the  University  commu- 
nity was  informed  that  the  position  of 
Employment  Equity  Coordinator  would  be 
eliminated.  The  memorandum  which  an- 
nounced this  decision  suggested  that  “the 
responsibilities  of  the  Employment  Equity 
Coordinator  will  be  shared  more  widely  and 
embedded  within  the  structure  of  the 
University.”  As  a consequence,  responsibility 


for  employment  equity  in  the  hiring  of  aca- 
demic staff  was  transferred  to  the  Provost’s 
Office  and  the  Status  of  Women  Officer  was 
appointed  as  a special  adviser  to  the  Provost 
for  these  matters.  The  Status  of  women 
Officer  now  offers  to  meet  with  the  chair  of 
any  department  which  is  undertaking  a 
search  to  fill  a faculty  vacancy  to  assist  that 
department  in  finding  ways  to  expand  its 
pool  of  excellent  candidates  from  the  four 
groups  identified  in  the  University’s 
Employment  Equity  Policy.  With  respect  to 
appointments  to  faculty  positions,  the  most 
recent  statistics  are  for  1994-95  and  show 
that  of  1 5 appointments  made  to  professional 
faculties,  three  of  the  positions  went  to  mem- 
bers of  visible  minorities  and  one  to  an 
Aboriginal  person.  Of  eight  appointments 
made  to  faculties  in  the  Health  Sciences,  one 
went  to  a member  of  a visible  minority.  Of 
37  appointments  made  to  faculty  positions  in 
the  Faculty  of  Arts  and  Science  and 
Scarborough  College,  four  positions  were 
awarded  to  members  of  visible  minorities. 

In  keeping  with  its  stated  goal  to  “internal- 
ize” employment  equity  and  arrange  for  more 
individuals  to  bear  responsibility  for  carriage 
of  the  its  policy  in  this  area,  the  University 
has  decided  that  one  way  to  improve  the 
chance  of  meeting  goals  set  in  the  non- 
unionized  administrative  area  is  to  make 
available  increased  levels  of  staff  training  and 
development.  A Staff  Development  Team 
has  been  established  to  implement  the  recom- 
mendations of  the  Career  Development 
Report  and  in  so  doing,  help  the  University 
reach  its  goals  for  this  category  of  employee. 

A memorandum  dated  November  1995  to 
members  of  the  Business  Board  outlined 
progress  on  employment  equity  goals  for 
non-unionized  staff  for  the  period  1992-95. 
In  reference  to  the  tables  provided,  the  mem- 
orandum states  that  “for  visible  minorities, 
progress  was  made  in  the  categories  of  middle 
or  other  managers,  supervisors  and  skilled 
crafts  and  trade  workers.  There  was  no 
change  in  upper  level  managers.”  While 
Aboriginal  persons  accounted  for  .2%  of 
all  staff  in  non-unionized  administrative 
positions  in  1992,  they  held  .4%  of  these 
positions  by  1995. 

The  prospect  of  an  improvement  in  the 
rate  of  external  hiring  to  non-unionized 
administrative  positions  at  the  University  has 
not  been  enhanced  by  the  disappearance  of 
the  Social  Contract  legislation.  Because  of 
the  severe  cutbacks  in  funding  the  University 
has  had  to  absorb,  there  is  little  likelihood 
that  the  achievement  of  goals  in  this  sector 
will  be  facilitated  by  the  addition  of  persons 
from  the  four  designated  groups  who  join  the 
University  from  the  external  community. 

This  makes  it  all  the  more  important  for  the 
staff  training  and  development  proposals  of 
the  University  to  work  and  to  have  an  imme- 
diate impact  on  the  representation  of  persons 
from  Aboriginal  and  minority  backgrounds 
in  the  more  senior  ranks  of  the  administra- 
tion. While  staff  training  and  development 
will  help  persons  in  the  latter  group  to  secure 
promotion  to  more  senior  positions,  it  will 
not  be  of  much  benefit  to  persons  of 
Aboriginal  background  whose  numbers 
in  the  non-unionized  administrative  sector 
are  very  small.  I suspect  that  this  will  contin- 
ue to  be  one  of  more  vexing  challenges  facing 
the  Human  Resources  Department  for  the 
foreseeable  future. 

Committee  Activity 

While  I have  retained  membership  on 
University  and  Provincial  committees  whose 
agendas  relate  to  the  work  of  my  office,  the 
focus  of  my  committee  activity  this  past  year 
resulted  from  a directive  which  formed  part 
of  a settlement  achieved  by  the  Ontario 
Human  Rights  Commission  (OHRC),  the 
University  and  one  of  its  employees.  A 
condition  of  the  settlement  was  that  I should 


chair  a joint-committee  of  Union  and 
Management  to  review  the  circumstances  of 
the  case  brought  before  OHRC  and  form 
recommendations  on  how  the  situation 
which  led  to  the  filing  of  the  complaint  could 
be  avoided  in  the  future.  In  the  course  of  its 
investigation,  the  joint-committee  met  on  20 
occasions  and  interviewed  17  individuals, 
some  more  than  once,  between  August  1995 
and  February  1996.  The  committee  submit- 
ted its  report  at  the  end  of  February  1996. 

I have  established  ad  hoc  arrangements 
with  several  standing  committees  which 
operate  within  the  University.  I have  on- 
going discussions  with  groups  engaged  in 
outreach  initiatives  and  am  frequently  invited 
to  meetings  to  discuss  new  proposals  and  to 
provide  input.  Interaction  with  the  groups 
which  have  been  formed  in  Medicine, 

Applied  Science  and  Engineering,  Law  and 
Social  Work  are  examples  of  these  ad  hoc 
arrangements.  I have  also  served  on  selection 
committees  struck  by  Campus  Police  Services 
to  appoint  new  constables,  a patrol  sergeant 
and  the  Community  Safety  Coordinator.  In 
addition,  I have  been  nominated  to  serve  on 
the  Review  Committees  formed  by  the  Office 
of  Research  Services  to  review  proposals 
dealing  with  the  use  of  human  subjects. 

There  is  an  increased  use  of  the  Office  as  a 
resource  centre  by  students  who  are  complet- 
ing assignments  dealing  with  race,  ethnicity 
and  culture.  In  the  last  year  I have  spoken 
with  14  students  who  were  exploring  topics 
that  focused  on  these  matters.  I provided 
assistance  and  advice  to  the  African  Canadian 
Association  in  the  planning  of  African 
History  Month. 

Externally,  my  membership  on  the 
Standing  Committee  on  Employment  and 
Educational  Issues  established  by  the 
Council  of  Ontario  Universities  (COU)  has 
continued  over  the  past  year.  The  discus- 
sions which  take  place  in  this  committee 
provide  valuable  insights  into  the  activities  of 
various  equity  portfolios  province-wide.  I 
have  benefitted,  as  have  other  members  of 
the  Equity  Issues  Advisory  Group,  from  the 
information  which  this  committee  generates 
especially  because  of  the  collaboration  which 
so  often  occurs  between  it  and  another  COU 
sponsored  committee,  the  Status  of  Women 
Committee.  Members  of  both  committees 
were  informed  recently  to  expect  cuts  in  the 
level  of  support  services  provided  to  us  by 
professional  staff.  The  research  budget 
which  is  shared  by  the  two  committees  will 
also  be  reduced  from  its  current  level  of 
$25,000  to  complete  elimination  as  a sepa- 
rate line  item  in  the  COU  estimates  by 
1999-2000.  Consideration  is  being  given  to 
a number  of  alternatives  to  keep  both  com- 
mittees viable  so  that  they  will  continue  to 
contribute  to  the  discussion  of  equity  and 
gender  issues  at  the  highest  provincial  levels. 

I trust  that  these  efforts  will  succeed  in  mean- 
ingfully redefining  the  role,  function  and 
relationship  which  these  two  committees  have 
had  with  the  COU. 

Education  and 
Professional  Development 

I have  had  information  sessions  with  groups 
on  all  three  campuses  with  respect  to  the 
functions  and  responsibilities  of  my  office. 
Quite  often  these  sessions  come  about  in 
response  to  specific  incidents.  Such  was  the 
case  with  two  sessions  organized  in  response 
to  friction  which  developed  between  student 
groups.  In  both  cases  the  use  of  language, 
for  which  all  parties  concerned  expressed 
apologies,  was  at  the  centre  of  situations 
which  deteriorated  rapidly.  I have  had 
several  consultations  with  unionized  staff 
and  their  managers  with  respect  to  matters 
which  have  arisen  in  the  unionized  sector 
and  I have  furnished  advice  as  appropriate. 
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Last  year  I expressed  the  hope  that  an 
increased  number  of  training  sessions  could 
be  mounted  in  tandem  with  the  Employment 
Equity  Coordinator.  Now  that  this  position 
has  been  eliminated  I will  have  to  examine 
the  possibilities  which  may  exist  in  the  orga- 
nizational structure  which  has  replaced  it  for 
the  funding  and  delivery  of  such  sessions. 

By  way  of  update,  I should  report  that  I 
was  informed  that  the  Professionalism,  Ethics 
and  Race  Relations  Program  presented  at  the 
C.O.  Bick  Metropolitan  Toronto  Police 
College,  and  which  I helped  to  organize,  was 
regarded  as  an  overwhelming  success  by  the 
officers  from  the  campus  police  who  attend- 
ed. The  four-day  course  featured  sessions  on 
harassment  in  the  workplace,  safe  and  com- 
petent policing  methods,  decision  making, 
and  bias  and  hate  bias  motivated  crime. 
Sessions  were  also  devoted  to  a discussion  of 
topics  focusing  on  Aboriginal  people,  persons 
with  disabilities  and  gay  men  and  lesbian 
women. 

My  own  personal  professional  develop- 
ment continues  to  benefit  from  my  commit- 
tee activity,  my  ever-expanding  involvement 
in  new  areas  and  my  interaction  with  col- 
leagues on  ELAG  and  those  who  hold  similar 
portfolios  at  other  institutions  of  higher 
learning.  In  February  I was  an  observer  and 
one  of  the  resource  persons  at  a pilot  project 
at  Erindale  College  dealing  with  Complaint 
Resolution:  Responsibilities,  Policies  and 
Resources.  This  project,  once  developed 
fully,  should  lead  to  the  framing  of  guiding 
principles  which  will  have  general  application 
across  the  University  and  which  will  serve 
the  needs  of  individuals  who  undertake 
complaint  resolution. 

The  Case  File 

The  pattern  of  complaints  has  remained 
similar  to  that  of  previous  years.  There  was 
an  overall  increase  this  year  over  last  of  nine 
formal  complaints  and  14  informal  com- 
plaints. As  was  the  case  last  year,  the  bulk  of 
the  complaints  was  received  from  students. 
Issues  ranged  from  allegations  of  mistreat- 
ment based  on  race  or  ethnicity  at  various 
administrative  levels  to  differential  treat- 
ment in  the  classroom  based  on  the  same 
characteristics.  Included  as  well  were  issues 
resulting  from  differences  between  individual 
students  and  groups  of  students.  Complaints 
received  from  persons  in  the  non-unionized 


administrative  sector  most  often  centred  on 
unsuccessful  attempts  to  secure  promotion  or 
the  perception  that  they  had  been  dismissed 
from  their  positions  without  just  cause.  Cases 
at  the  faculty  level  most  often  involved  persons 
in  quasi-faculty  roles  whose  failure  to  secure 
permanent  faculty  positions  were  thought  to 
have  been  influenced  by  their  race  or  ethnicity. 

Fear  of  reprisal  is  still  a major  factor  and 
accounts  for  the  large  number  of 
complainants  who  prefer  to  discuss  their 
concerns  on  the  telephone  without  revealing 
their  identities  or  the  identities  of  those 
against  whom  the  complaint  is  directed.  The 
phenomenon  of  multiple  complaints  by  one 
individual  is  new  to  the  case  file  this  year. 
Three  of  the  more  difficult  cases  this  past 
year  involved  complaints  filed  in  each  in- 
stance by  one  individual  against  several  mem- 
bers of  the  University  community.  In  two  of 
those  cases  the  complainants  seemed  con- 
vinced that  several  persons  were  conspiring  to 
discriminate  against  them  because  of  their 
racial  and  ethnic  backgrounds.  In  both  cases 
the  element  of  personal  safety  was  mentioned 
in  the  discussions  that  ensued  both  from  the 
standpoint  of  the  complainant  and  those 
against  whom  the  complaint  was  filed. 

Some  of  the  cases  reflected  in  the  tables 
have  involved  discussions  with  other  Equity 
offices,  with  Campus  Police  and  with  the 
office  of  the  University  Ombudsperson.  I 
have  had  the  fullest  cooperation  from  all 
University  departments  that  I have  called 
upon  to  provide  information  or  clarification 
of  matters  which  have  arisen  during  my  inves- 
tigations. This  is  all  the  more  important  at  a 
time  when  cases  have  become  more  complex 
and  far-ranging  in  scope  and  implications.  A 
great  deal  more  time  has  been  devoted  to  case 
resolution  this  past  year  than  previously. 

Case  Load  Data 

Tables  I and  II  below  provide  comparative 
data  for  1994-95  and  1995-96  by  source  of 
complaint  and  constituencies  identified  in 
the  complaint.  The  data  for  both  periods 
cover  a 12-month  period. 

Telephone  and  Other  Forms  of 
Harassment 

I received  two  calls  reporting  telephone 
harassment  during  the  period  of  this  report. 
In  its  1995  annual  report,  the  University  of 
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Toronto  campus  police  reported  a decrease 
from  nine  to  seven  occurrences  of  criminal 
harassment  which  is  the  heading  under  which 
such  calls  are  listed.  I would  attribute  this 
decrease  to  the  impact  of  the  campaign  to 
inform  persons  what  to  do  in  cases  where 
they  receive  such  calls.  Information  which  is 
now  available  in  the  U of  T telephone  direc- 
tory and  in  the  publication  put  out  by  the 
Campus  Police  entitled  Emergency 
Responses  and  Safety  Tips  may  have  served 
to  deter  activity  in  this  area.  Unfortunately, 
racist  and  anti-Semitic  graffiti  continue  to 
make  appearances  on  all  campuses  at  the 
University  and  are  directed  against  members 
of  most  minority  groups.  Despite  increased 
vigilance  on  the  part  of  the  U of  T Police  and 
the  maintenance  staff,  no  one  has  been 
caught  in  the  act  of  defacing  University 
property  in  this  way. 

Black  Student  Support 

This  report  would  not  be  complete  without 
mention  of  a major  private  commitment  to 
funding  of  projects  to  address  the  needs  of 
Black  students.  This  very  generous  gift  from 
an  anonymous  donor  deserves  the  approba- 
tion of  the  entire  University  community.  It 
provides  for  a total  contribution  to  the 
University  of  $750,000  in  annual  gifts  of 
$150,000  over  a five-year  period  to  support 
projects  under  the  following  headings: 

I.  Student  Financial  Aid 
(61%  of  funds) 

This  allocation  will  be  used  to  establish  five 
bursaries  of  $3,000  per  year  to  assist  African 
Canadian  students  in  the  Transitional  Year 
Program  where  they  comprise  36  percent  of 
all  registrants.  Undergraduate  scholarships  to 
support  Black  students  in  any  faculty  will  also 
be  created.  Seven  of  these  scholarships,  with 
a value  of  $4,000  each,  will  be  awarded  to  the 
best  candidates  in  the  incoming  pool  of  Black 
students,  while  14  matching  $1,000  scholar- 
ships will  go  to  Black  students  who  have 
already  won  regular  $ 1 ,500  entrance  scholar- 
ships. Finally,  a mentoring  program  to 
provide  financial  assistance  to  Black  students 
willing  to  work  three  or  four  hours  per  week 
as  mentors  to  Black  junior  undergraduate 
students  will  be  funded  at  the  level  of  $1,500 
per  year  for  1 0 student  tutors. 

II.  Outreach  (29%  of  funds) 

Funds  under  this  heading  will  be  used  to 
allow  selected  Black  students  an  opportunity 
to  participate  in  the  Steps  to  University 
Program  and  attempt  university  level  work  as 
part-time  students  in  TYP.  Funding  of 
$39,000  will  allow  the  University  to  form  a 
partnership  with  another  high  school  to 
provide  students  for  the  program.  The  High 
School  Recruitment  Program  which  currently 
targets  schools  with  large  Black  representa- 
tion will  be  enlarged  to  accommodate  visits 
by  alumni,  faculty  members  and  Black  stu- 
dents. The  Community  Outreach  Program 
will  receive  $2,000  per  year  to  promote  the 
University  in  those  communities  and  to  raise 
awareness  in  Black  communities  through 
advertisements  in  community  newspapers. 

III.  Academic  Programs 
(10%  of  funds) 

$8,000  per  annum  will  be  used  to  partially 
fund  African  or  Caribbean  Studies  for  the 
next  five  years.  Funding  of  $7,000  per 
annum  will  permit  the  University  to  offer 
bursaries  to  “assist  African  or  Caribbean 
Canadian  and/or  students  of  Afro-Caribbean 
heritage  at  various  stages  of  their  education” 
who  have  been  accepted  for  study  at  the 
University  of  the  West  Indies  as  part  of  an 
exchange  program. 

This  gift  of  $750,000  over  a five-year 
period  should  go  a long  way  to  improve  the 
representation  of  Black  students  whose 
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Table  1 

Formal  Complaints  Documented  and  Requiring  Investigation  by  RRARI  Officer 

Source  of 
Complaint 

Constituency  Identified  in  Compliant 

Student 

94-95  95-96 

Faculty 

94-95  95-96 

Admin  Staff 

94-95  95-96 

Total 

94-95  95-96 

Percentage 

94-95  95-96 

Student 

7 8 

7 13 

8 10 

22  31 

71%  70% 

Faculty 

1 0 

3 3 

0 0 

4 3 

13%  7% 

Admin  Staff 

1 1 

0 0 

4 9 

5 10 

16%  23% 

Of  the  44  formal  complaints  received,  20  have  been  resolved,  8 have  been  dropped  and  16  are  in  progress. 

Table  II 

Informal  Complaints:  No  Specific  Request  for  Action  by  RRARI  Officer 

Source  of 

Constituency  Identified  in  Compliant 

Complaint 

Student 

94-95  95-96 

Faculty 

94-95  95-96 

Admin  Staff 

94-95  95-96 

Total 

94-95  95-96 

Percentage 

94-95  95-96 

Student 

9 11 

10  14 

4 6 

23  31 

68%  63% 

Faculty 

1 1 

2 1 

1 2 

4 4 

12%  10% 

Admin  Staff 

3 4 

0 3 

4 6 

7 13 

20%  27% 

Of  the  48  informal  complaints  received,  25  were  from  individuals  who  insisted  on  complete  anonymity. 

participation  has  been  prevented  because  of 
financial  constraints.  It  will  also  permit  more 
Black  students  to  take  advantage  of  opportu- 
nities to  qualify  for  University  through  TYP. 

Summary 

Many  of  the  developments  described  in  this 
report  make  incremental  contributions  to 
goals  outlined  in  the  recommendations  of  the 
Report  of  the  Presidential  Advisory 
Committee  on  Race  Relations  and  Anti 
Racism  Initiatives.  I believe  that  all  of  the 
substantive  recommendations  of  that  report 
have  now  been  either  fully  adopted  or  partial 
implementation  has  been  achieved.  I invite 
those  who  are  not  acquainted  with  the  origi- 
nal recommendations  to  consult  my  two 
previous  annual  reports,  copies  of  which  are 
available  through  my  office. 

At  this  time  last  year  I referred  to  the  chill- 
ing effects  that  resulted  from  the  Social 
Contract  legislation  of  the  previous  Provincial 
Government.  I mentioned  the  negative  im- 
pact which  this  policy  had  on  several  initiatives 
proposed  by  the  University,  particularly  in  the 
area  of  employment  equity.  I also  referred  to 
the  fact  that  there  was  little  opportunity  to 
attain  goals  set  to  improve  representation  of 
members  of  certain  groups  in  our  ranks  in  a 
climate  which  saw  external  hiring  fall  to  an  all- 
time  low  level.  If  anything,  the  prospects  seem 
more  bleak  today  than  a year  ago.  The  reduc- 
tion in  support  to  the  University  of  $53.9 
million  by  the  present  government  of  Ontario 
signals  very  difficult  times  ahead.  Even  so,  we 
are  seeing  that  creative  thinking  can  lead  to 
progress  in  the  achievement  of  many  of  the 
goals  we  have  set  for  ourselves.  Witness  the 
efforts  of  faculties  such  as  Law,  Medicine  and 
Engineering  in  forging  new  links  with  one 
another  and  with  the  external  community  to 
reach  out  to  under-represented  populations. 
Look  at  the  successful  initiatives  by  Arts  and 
Science  to  use  existing  resources  in  presenting 
courses  and  programs  in  ways  that  will  make 
them  more  attractive  to  many  in  our  commu- 
nity of  students.  In  spite  of  the  budgetary 
challenges  it  faces,  the  University  must  encour- 
age and  fund  to  the  extent  it  is  able,  those 
initiatives  that  have  contributed  to  its  ever 
expanding  diversity. 

Kelvin  Andrews 


FIRST  NATIONS 
HOUSE 

Leadership,  Spiritual  growth, 
Academic  excellence 

Introduction 

This  Report  covers  the  activities  of  First 
Nations  House  from  September  1995  to 
October  1996.  In  this  time  FNH  has  involved 
itself  in  a process  of  establishing  the  new  direc- 
tion we  had  undertaken  last  year  of  implement- 
ing a philosophy  of  service  delivery  based  upon 
full  consultation,  cultural  appropriateness  and 
community  accountability.  The  rooting  of 
service  provision  in  principles  of  self-determi- 
nation and  community  development  signifies  a 
long-term  commitment  to  Native  students  on 
the  part  of  the  University  of  Toronto. 
Innovation,  creative  thinking,  commitment 
and  the  courage  of  conviction  are  perquisites 
for  FNH  staff,  and  qualities  they  exemplify. 

The  building  of  strong  partnerships  with 
other  communities  and  other  service  areas 
within  the  University;  continued  outreach 
and  cooperation  with  the  Native  community; 
the  establishing  of  a high  profile  on  Native 
issues  have  taken  priority  over  the  past  year 
yet  we  have  never  forgotten  in  all  that  we  do 
the  basic  mandate  we  have  responsibility  for 
of  serving  the  needs  of  Native  students  study- 
ing at  the  University  of  Toronto. 


Number  of  Native  Students  at 
the  University  of  Toronto 

In  the  past  couple  of  years  intensive  recruit- 
ing efforts,  community  liaison  and  outreach, 
program  changes  and  the  raising  of  the  pro- 
file of  First  Nations  House  has  led  to  an 
increase  in  interest  in  Aboriginal  programs  at 
the  University  of  Toronto  and  to  the  number 
of  Native  students  enrolled  at  the  University. 
There  are  now  240  Native  students  that  FNH 
has  been  able  to  identify  (and  there  are  doubt- 
less those  who  we  have  not  met).  One  of  the 
largest  areas  of  increase  proportionally  has 
been  in  the  Transitional  Year  Program  which 
had  eight  Native  students  enrolled  in  1995-96 
and  has  1 8 Native  students  this  fall.  Another 
area  of  increase  has  been  in  the  Faculty  of  Law 
with  some  14  new  students  beginning  this 
year.  The  increase  in  the  number  of  students 
has  resulted  in  increased  use  of  FNH  staff, 
resources  and  space  across  the  board. 

Aboroginal  Studies  Program 

The  Aboriginal  Studies  Program  at  the 
University  of  Toronto  was  approved  as  a 
major  degree  program  in  December  of  1995. 
The  program  currently  has  three  ABS  courses 
at  its  core  but  has  a further  27  courses  cross- 
listed  with  other  faculties.  The  program  has 
been  very  successful  and  has  a number  of 
students  enrolled  in  it,  both  as  a minor  and  a 
major.  The  ABS  program  is  to  be  partially 
credited  with  an  increase  in  the  number  of 
Native  students  studying  at  the  University  of 
Toronto.  FNH  has  worked  with  the 
Department  of  Linguistics  for  a few  years  to 
make  this  program  a reality.  FNH  continues 
to  provide  space  for  classes  and  to  have  a 
leading  role  in  the  Aboriginal  studies  steering 
committee. 

Program  Activity 
Highlights 

Community  Lunch  Program 

The  Community  Lunch  Program  grew  out  of 
the  Friday  soup  days  instituted  at  FNH  two 
years  ago.  They  provide  students  and  staff  an 
opportunity  to  meet  over  a meal  and  social- 
ize. This  fall  of  1996  a number  of  corpora- 
tions were  approached  and  asked  to  sponsor  a 
lunch.  In  return  for  their  sponsorship  they 
were  provided  with  access  to  Native  students 
for  their  Human  Resource  departments  at  the 
time  of  the  lunch.  The  lunches  have  been 
wildly  successful  and  students  have  turned 
out  in  numbers  far  greater  than  anticipated  to 
eat  and  listen  to  careers  information. 

Law  Student  Reception 

Native  law  students  at  the  University  of 
Toronto  have  been  very  difficult  to  reach. 
This  has  been  partly  a result  of  the  geograph- 
ic location  of  the  faculty  (on  the  other  side  of 
campus)  and  partly  due  to  the  very  heavy 
workload  they  have  to  deal  with.  In  the 
summer  of  1 996  FNH,  following  conversa- 
tions with  Native  law  students  and  law  school 
faculty,  devised  an  outreach  event  to  the 
Native  law  students.  FNH  hosted  a reception 
for  Native  law  students  to  meet  practising 
Native  lawyers  and  lawyers  involved  in 
Native  law.  The  event  was  co-hosted  by 
FNH  Coordinator  Rodney  Bobiwash  and  the 
Dean  of  Law  Ronald  J.  Daniels  and  spon- 
sored by  the  law  firm  of  Weir  and  Foulds. 
The  event  saw  about  20  lawyers  and  16 
students  come  out  to  meet  with  each  other, 
share  some  food  and  socialize.  By  all  accounts 
the  evening  was  a great  success  and  we  expect 
it  will  be  repeated  next  year. 

Graduate/Faculty  Seminar  in 
Native  Studies 

1996  marks  the  third  year  of  this  seminar  at 
First  Nations  House.  The  seminar  first  met 
in  October  1994  and  has  continued  to 


attract  scholars  interested  in  Native  studies 
since  that  time.  The  seminar  meets  every 
three  weeks  over  the  course  of  the  academic 
year  and  averages  twenty  participants  a 
meeting.  The  1995-96  series  focused  on 
Indigenous  Knowledge  and  the  1996-97 
series  is  examining  new  approaches  to 
thinking  about  colonization. 

Native  Awareness  Training 
for  U of  T staff 

The  Native  awareness  training  offered  U of  T 
staff  by  FNH  has  developed  into  a series  of 
five  workshops  on  different  aspects  of  Native 
life  and  history  in  Canada.  Staff  groups  are 
drawn  from  faculty  and  administration  and 
occasionally  interested  student  groups. 

FNH  Second  Annual 
Aboriginal 
Awareness  Week 

March  1-8  1996 

The  Second  Annual  Aboriginal  Awareness 
Week  hosted  by  FNH  saw  over  1,300 
people  at  the  University  of  Toronto  partici- 
pate in  workshops,  forums  and  social  events 
focused  on  Aboriginal  people.  Workshops 
and  forums  included  a discussion  with 
Native  women  leaders,  a forum  on  indige- 
nous rights  in  international  perspective,  a 
bannock  and  soup  Open  House/Drop-in 
and  an  Elder’s  Conference  organized  by  the 
Native  Student’s  Association.  This  years 
event  featured  a much  greater  degree  of 
cooperation  and  participation  from  faculty 
and  administrative  areas  of  the  University. 

Peer  Recruiting  Project 

FNH  continued  it’s  successful  partnership 
with  the  Office  of  Admissions  and  Awards 
this  year  to  carry  on  the  Peer  Recruiting 
Project.  Numbers  of  contacts  made  through 
this  program  rose  by  over  100  % resulting  in 
a corresponding  increase  in  the  numbers  of 
Native  students  applying  and  gaining 
admission  to  the  University  of  Toronto. 
Native  students  currently  studying  at  U of  T 
were  employed  on  a part-time  basis  to  do 
outreach  to  First  Nations  communities,  non- 
Status  and  metis  Aboriginal  communities, 
and  urban  Native  communities.  A total  of 
25  students  participated  in  this  program  this 
year  as  student  ambassadors. 

Elder  Program 

Elder  Lillian  McGregor  continues  to  function 
as  the  Elder-in-Residence  at  FNH.  Lillian  is  a 
traditional  teacher  from  Birch  Island  First 
Nation,  an  Ojibway  language  speaker,  a 
leader  in  the  urban  Native  community  in 
Toronto  and  a resident  of  Toronto  for  the 
past  35  years.  In  the  past  year  she  has  begun  a 
series  of  monthly  talking  circles  with  students 
and  has  established  an  e-mail  program  which 
we  call  Elder-On-Line.  The  first  of  its  kind  in 
the  world  she  is  available  to  students  via  e- 
mail  and  hopes  to  creates  some  dedicated  talk 
forums  on  a regular  basis  to  communicate 
with  students. 

Lillian  was  awarded  an  Outstanding 
Achievement  Award  by  the  Ontario  Ministry 
of  Citizenship  in  September  1996  and  was 
honoured  at  a special  Honour  Feast  held  at 
the  Native  Canadian  Centre  of  Toronto  on 
October  18,  1996.  Over  500  guests  attended 
this  event  and  a scholarship  has  been  estab- 
lished at  FNH  in  Lillian’s  name  to  honour 
her  life’s  work  and  commitment  to  education. 

Science  Camp 

In  November  1995  FNH  in  partnership  with 
the  Faculty  of  Applied  Science  and 
Engineering,  the  Canadian  Aboriginal  Science 
and  Engineering  Association  and  Science 
Outreach  hosted  a Native  Teacher’s  Science 
Camp.  The  camp  attracted  50  teachers  from 
across  Ontario  for  three  days  to  discuss  issues 


of  science  and  Native  worldview,  culturally 
appropriate  pedagogy  and  designing  local  and 
culturally  specific  curriculum  in  science.  The 
camp  sponsored  by  the  Jessie  Ball  Dupont 
Fund,  the  Department  of  Indian  and 
Northern  Affairs  and  the  Office  of  the 
Provost  - University  of  Toronto  was  described 
by  participants  as  a historic  event. 

Native  Focused  Community- 
Based  Mediation  Training 

In  June  of  1996  FNH  in  partnership  with  the 
Canadian  Institute  for  Conflict  Resolution 
ran  its  second  Conflict  Resolution  course  in 
the  Native  community.  This  year  we  offered 
both  basic  and  intermediate  levels  of  training 
over  the  course  of  five  days.  There  were  a total 
of  45  participants  in  the  courses  bringing  to  a 
total  of  over  60  who  have  completed  the 
training  over  the  past  two  years.  Participants 
are  drawn  from  the  Native  community,  from 
colleges  and  universities  and  from  the  private 
sector.  The  program  has  been  developed  by 
the  CICR  and  field-tested  in  several  different 
First  Nations  contexts.  Participants  have 
commented  that  this  is  the  most  valuable  and 
applicable  job-related  training  that  they  have 
had.  FNH  and  the  CICR  intend  to  continue 
with  this  event  on  an  annual  basis. 

Library  Resource  Centre 

The  FNH  library  collection  continues  to 
grow.  The  library  is  now  staffed  by  student 
librarians  forty  hours  a week  and  the  entire 
collection  has  been  databased.  A modem  link 
has  been  established  with  the  Robarts  Library 
to  provide  student  access  to  on-line  cata- 
logues. The  computer  study  area  has  been 
upgraded  with  a new  laser  printer. 

Fundraising  efforts  at  FNH  have  been 
directed  towards  the  library  with  the  sale  of 
North  American  Tribal  Directories  generat- 
ing funds  to  purchase  a microfilm/microfiche 
printer  and  reader.  In  October  of  1 996  the 
Toronto  Raptors  Foundation  gave  a gift  of 
$5,000  towards  the  library.  Several  individuals 
have  contributed  copies  of  books  towards  the 
library  as  well. 

TIPI 

In  the  summer  of  1996  FNH  purchased  a 
12-foot  canvas  tipi  decorated  with  our  logo 
and  with  geometric  designs.  The  tipi  has 
been  used  effectively  to  draw  students  to  our 
booth  at  events  like  Student  Services 
Orientation  Day.  The  tipi  provides  a colour- 
ful and  striking  visual  reference  point  and  as 
a result  many  Native  students  hitherto  un- 
known to  us  established  contact  at  these 
events. 

Bursaries 

FNH  continued  to  administer  the  Native 
student  bursary  program  last  year.  The  pro- 
gram was  needed  more  than  ever  with  cut- 
backs to  federal  and  provincial  funding  to 
students  combining  with  a number  of  emer- 
gency situation  requiring  greater  allocation  of 
resources.  In  order  to  respond  to  the  growing 
need  for  emergency  bursaries  FNH  organized 
an  event  in  September  1996  called  First 
Nations  House  of  the  Blues.  This  benefit 
concert  and  dance  featuring  Indian  blues 
bands  and  performers  raised  $1300  to  be 
used  for  emergency  bursaries. 

Aboriginal  Education  Fund 

FNH  has  moved  forward  this  year  on  the 
establishment  of  an  Aboriginal  Education 
Fund  at  the  University  of  Toronto.  The 
Fund  will  be  an  endowed  fund  of  $3.5 
million  and  will  be  used  for  Native  student 
graduate  fellowships;  scholarships  and  bur- 
saries; emergency  loans;  a summer  student 
entrepreneurial  loan  fund;  and  for  innovative 
programming  in  Native  student  services  and 
academic  study.  The  Fund  is  on  the  A-list  of 
the  Universities’s  capital  campaign  and  FNH 


is  working  with  the  development  office  to 
actively  identify  potential  donors. 

Access  for  Special  Needs  Students 

In  the  past  year  creating  access  to  FNH  for 
special  need  students  has  been  a priority  for 
FNH.  This  has  been  highlighted  by  the 
growing  number  of  Native  students  who  are 
mobility  impaired  and  cannot  even  access 
classes  held  at  FNH.  We  have  been  cam- 
paigning for  an  elevator  to  be  run  up  the 
north  side  of  the  Borden  Bldg,  and  will 
continue  to  do  so  in  the  coming  year.  Access 
for  special  needs  students  to  FNH  is  the 
number  one  issue  that  needs  to  be  addressed 
by  the  University  of  Toronto  - it  is  an  issue 
that  strikes  to  the  heart  of  our  humanity,  our 
compassion  and  our  belief  in  fundamental 
principles  of  equity  and  justice.  Native  stu- 
dents have  much  higher  rates  of  disability  on 
average  and  the  need  is  exponential. 

Rodney  Bobiwash 
Coordinator 

COMMUNITY  SAFETY 
COORDINATOR 

Report  for  the  period 
December  1995  - June  1996 

In  November-1995,  the  new  position  of 
Community  Safety  Coordinator  was  estab- 
lished within  the  University  Police  office. 

This  position  is  a civilian  one,  to  ensure  that 
members  of  the  community  do  not  have  to  go 
through  normal  police  protocols  when  seek- 
ing advice  and  assistance  on  personal  safety 
issues.  Renovations  were  made  to  the 
University  Police  Building  to  ensure  that  the 
community  has  access  to  the  Community 
Safety  Coordinator  without  having  to  pass  the 
University  Police  front  desk. 

The  Community  Safety  Coordinator  is 
responsible  for  coordinating  ongoing  educa- 
tion and  outreach  initiatives  directed  at 
improving  safety  and  security  on  campus  and 
for  the  coordination  of  the  university’s  per- 
sonal safety  programs.  The  coordinator 
works  closely  with  the  complementary  ser- 
vices provided  by  other  Equity  Officers  and 
the  Office  of  Student  Affairs. 

The  overall  objectives  of  the  Community 
Safety  Coordinator’s  office  are: 

a)  to  maintain  an  awareness  of  personal 
safety  and  ensure  it  is  given  a priority  in 
the  University  community 

b)  to  coordinate  the  University’s  safety  net- 
work to  ensure  an  integrated  and  timely 
response  to  crisis  situations 

c)  to  provide  a confidential  consultative 
service  to  all  university  community  mem- 
bers who  have  personal  safety  concerns 

d)  to  work  in  cooperation  with  the  University 
Police,  Equity  Issues  Advisory  Group, 
community  groups  and  individuals  in  the 
development  and  delivery  of  proactive 
programs,  services  and  materials  to  reduce 
the  threat  to  personal  safety  on  campus 

To  achieve  these  objectives,  the  office  provides: 

• training  sessions  for  community  members 
on  Nonviolent  Crisis  Intervention  and  how 
to  effectively  and  safely  respond  to  verbal 
and  physical  aggression 

• communications  networks  to  keep  all  affect 
ed  staff  and  students  informed  about  threats 
to  their  personal  safety 

• coordination  of  the  Walksafer  and  Student 
Patrol  program 

• coordination  of  the  campus  Safety  Audit 
programs  and  fast-tracking  of  improvements 
to  physical  environments 
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• establishment  of  ad  hoc  crisis  management 
teams  to  deal  with  incidents  or  threats  of 
harassment  or  violence 

• briefing  of  potential  counsellors/mediators 
dealing  with  abusive  or  violent  persons 

• staff/student  perception  surveys  as  they 
relate  to  personal  safety  issues  and  programs 

• coordination  of  protective  skills  and  self- 
defence  workshops 

Community  Safety  Coordinator 
1996-97  Priorities  and 
Objectives 

The  Community  Safety  Coordinator  has  as 
its  objectives  for  the  year  1996—1997  the 
completion  of  projects  and  ongoing  support 
of  programs  in  the  following  areas: 

• Completion  of  the  University  Emergency 
Plan  and  Administrative  Guide  to  Crisis 
Management.  This  plan  will  provide  a 
structure  for  the  appropriate  response  to 
critical  incidents  and  emergency  situations 
occurring  on  the  St  George  campus.  The 
Emergency  Plan  will  serve  as  a basis  to 
further  develop  emergency  preparedness 
and  response  procedures,  communication 
strategies,  training  and  testing  of  the  plan 
and  post-incident  management  (including 
the  recovery  process). 

• Development  of  a Response  and  Resource 
Guide  for  persons  dealing  with  incidents  of 
harassment,  threats  and  violence.  The 
guide  will  provide  persons  with  appropriate 
responses;  university  and  external  resources; 
an  insight  to  codes,  policies  and  laws  ad- 
dressing harassing,  threatening  or  violent 
behaviour;  the  training  resources,  policy 
and  procedures  or  physical  design  strategies 
available  to  reduce  the  risk  of  violent  en- 
counters with  aggressive  persons. 

• Assistance  and  referral  for  members  of  the 
University  community  with  personal  safety 
concerns. 

• Continuation  and  expansion  of  the  training 
for  faculty  and  staff  in  dealing  with  disrup- 
tive, aggressive  or  assaultive  persons. 

• Expansion  of  the  enrolment,  promotion 
and  the  community’s  awareness  of  the  self- 
protection resources  and  self-defence  classes. 

• Coordination  of  the  Walksafer  Student 
Escort  and  Patrol  and  increase  the  commu- 
nity’s awareness  and  use  of  the  program. 

• Development  of  training  seminars  and 
resource  materials  for  faculty  and  staff  who 
deal  with  emotionally  disturbed  or  mentally 
ill  persons. 

• Administration  of  the  1996  Ministry  of 
Education  and  Training  funds  for  programs 
supporting  women’s  safety  on  campus. 

• Networking  and  contributing  to  the  Equity 
Advisory  Group. 

Activities 

December  1995-June  1996 

1.  Nonviolent  Crisis 
Intervention  Seminars 

Coordinated  and  delivered  training  seminars 
to  approximately  100  staff  members  from 
various  colleges/divisions  on  how  to  effective- 
ly and  appropriately  deal  with  disruptive  or 
aggressive  persons.  This  six-hour  seminar 
continues  to  be  widely  accepted  within  the 
campus  community  and  since  1992  has  been 
delivered  to  over  800  staff  at  the  St  George 
campus.  Scarborough  and  Erindale  Colleges 
also  provide  the  same  seminar  to  their  com- 
munity. Instructors  within  the  University 
Police  Services  continue  to  assist  in  the  deliv- 
ery of  this  program  while  the  University’s 
Human  Resources  Department  funds  the 
cost  of  the  seminar  workbooks. 


2.  New  Campus  Map 

Participated  in  the  development  and  design 
of  a new  campus  map  (St  George  campus) 
which  bring  together  information  on  park- 
ing, food  services,  safety  and  security  and 
general  information  normally  provided  by 
the  Alumni  Affairs  Office.  The  new  map  will 
be  produced  at  a lower  cost  than  required  to 
print  the  previous  four  maps.  This  will  make 
user  access  to  information  simpler  and  more 
efficient  while  saving  money  for  the 
departments  involved  in  providing  the  map. 

3.  Administration  of  MET 
Campus  Safety  Funds 

A tri-campus  committee,  advising  the 
Assistant  Vice-President,  Operations  and 
Services,  recommended  distribution  of  the 
1996-1997  funds  to  the  following  initiatives: 

• funding  recommendations  resulting  from 
personal  safety  audits 

• development  and  delivery  of  self-protection 
and  harassment  response  courses  for 
members  of  the  campus  community 

• development  of  printed  materials  (Response 
and  Resource  Guide)  on  how  to  access 
information  and  obtain  assistance  when  an 
incident  involves  harassment,  threats  or 
violence 

• partly  funding  a new  campus  map  (St 
George  campus)  which  will  contain  infor- 
mation on  safety  and  security,  food  services, 
parking  and  general  university  information. 
Scarborough  College  will  undertake  a 
similar  project 

• development  of  appropriate  posters  and 
display  materials  to  support  personal  safety 
initiatives 

• installation  of  emergency  telephones  at 
exterior  locations  on  all  three  campuses 

• Installation  of  closed  circuit  television  at 
Erindale  College  bus  stop 

4.  Focus  Meetings  with 
Community  Groups 

In  April  and  May  1996, 1 met  with  staff  and 
student  groups  to  evaluate  the  community’s 
awareness  of  personal  safety  and  community 
policing  initiatives  and  to  assess  the  mediums 
by  which  these  endeavours  are  communicat- 
ed. Invitations  were  sent  out  to  14  groups  of 
which  I was  able  to  meet  with  eight.  Most 
members  of  the  groups  were  aware  of  pro- 
grams such  as  the  Walksafer  Service, 
University  Police  services/programs  and  the 
Sexual  Harassment  Office.  The  overall 
impression  was  the  campus  is  a safe  location 
with  the  exception  of  isolated  areas  in  build- 
ings when  working  or  studying  alone. 

5.  Assistance  to  Deans  of 
Residence 

In  the  past  seven  months,  I had  several  occa- 
sions to  work  with  various  Deans  of  resi- 
dences in  addressing  and  responding  to 
personal  safety  concerns.  I assisted  the  Dean 
of  Women  at  New  College  in  a two-hour 
orientation  and  training  seminar  for  student 
leaders.  A six-hour  training  session  is  sched- 
uled for  August  1996  for  residence  dons  in 
New  College.  The  same  training  is  offered  to 
other  student  residences  on  campus. 

Six  incidents  in  residence  involving  harass- 
ment, threats  or  violence,  were  referred  to  my 
office  for  assistance  or  intervention.  By 
working  with  the  Dean,  I was  able  to  coordi- 
nate appropriate  responses  to  these  incidents. 
Close  liaison  and  support  to  residence  staff 
and  students  continues  to  be  a priority  for 
my  office. 

6.  Emergency  Planning 

In  December  1995, 1 attended  the  pilot 
course  on  Emergency  Planning  for  Post- 
Secondary  Institutions  which  was  held  at  the 
Emergency  Preparedness  College,  Arnprior, 
Ontario.  This  course  was  designed  to  assist 


Canadian  universities  and  colleges  to  develop 
emergency  plans  for  campus  emergencies.  I 
have  completed  a draft  plan  that  includes  an 
administrative  guide  to  crisis  management. 
Future  work  on  this  project  will  include 
finalizing  the  plan  and  guide,  designing 
appropriate  training  for  persons  who  will  be 
involved  in  the  implementation  of  the  plan, 
identifying  internal  and  external  resources 
needed  to  respond  to  emergencies  and  the 
testing  of  the  plan. 

7.  Training  - University  Equity 
Policies  and  Complaint 
Investigations 

The  Sexual  Harassment  Officer  played  a lead 
role  in  the  development  and  delivery  of  a six 
hour  seminar  for  Human  Resource  general- 
ists. I participated  in  this  project  by  facilitat- 
ing the  discussions  on  criminal  law,  trespass 
policy/law,  Mental  Health  Act,  personal 
safety  plans/audits,  dealing  with  aggressive 
persons,  and  internal  and  external  resources. 
There  are  plans  to  deliver  this  seminar  and 
similar  training  in  the  fall  of  1996  to  persons 
responsible  for  human  resources  issues  and 
investigations. 

8.  Safety  Audits 

The  programs  associated  with  the  personal 
safety  audits  continue  to  be  given  a high 
priority  with  my  office.  In  January  1996, 
final  changes,  funding  and  implementation 
of  recommendations  were  completed  on  the 
McLennan  Physics  Building  and  the  Faculty 
of  Dentistry  Buildings.  An  audit  was  com- 
pleted of  the  student  locker  area  in  the  base- 
ment of  the  Faculty  of  Pharmacy  Building, 
the  recommendations  from  which  have  been 
implemented  by  the  Faculty.  An  audit  of 
the  basement  corridor  of  the  Earth  Sciences 
Building  was  conducted  to  review  the  request 
for  the  installation  of  emergency  telephones. 
Recommendations  were  made  to  the  three 
departments  involved  and  the  project  is 
presently  awaiting  funding  decisions. 

I am  presently  participating  with  Bell 
Canada  and  the  U of  T’s  Telecommunications 
Office  in  a review  of  pay  telephone  locations 
on  campus.  This  review  will  identify  areas 
where  the  installation  of  new  pay  telephones 
will  improve  the  ability  of  persons  to  access 
communication  in  the  event  of  an  emergen- 
cy. Part  of  this  process  involved  coordinating 
changes  to  pay  telephone  locations  for  the 
new  St  George  Street  project. 

Selected  audits  of  areas  in  the  North 
Borden  Building  and  the  Lash  Miller 
Buildings  were  conducted  at  the  request  of 
staff  members  who  were  scheduled  to  occupy 
renovated  space.  Recommendations  concern- 
ing improved  personal  safety  measures  were 
passed  to  the  staff  and  supervisors  involved. 

9.  Walksafer/Worksafer 

The  Walksafer/Worksafer  program,  under 
the  direction  of  the  Community  Safety 
Coordinator,  provides  a safe  alternative  to 
walking  alone  on  campus  at  night.  The 
Walksafer  teams,  which  are  made  up  of 
students  hired  for  the  purpose,  also  escort 
persons  to  nearby  transit  locations  and  their 
residences  if  near  the  campus  boundary. 
During  the  academic  year  1995-95,  the  St. 
George  Walksafer  Service  provided  1,385 
escorts.  In  November  1995,  the  program 
was  expanded  to  include  the  “Worksafer” 
component  of  the  services  provided.  This 
expanded  role  involved  having  the  teams 
conduct  inside  patrols  of  campus  buildings 
and  the  reporting  of  hazards,  safety  or  securi- 
ty incidents  to  the  University  Police.  The 
Walksafer/Worksafer  staff  conducted  806 
interior  checks  of  buildings.  The  checks 
resulted  in  74  reports  of  insecure  doors  and 
windows,  143  reports  concerning  interior 
and  exterior  lighting  defects,  and  four  reports 
of  criminal  activity. 


The  Walksafer/Worksafer  program  contin- 
ues to  be  a service  which  is  relied  upon  by 
mostly  undergraduate  female  students  to 
enhance  their  safety  at  night.  Faculty,  staff 
and  male  students  account  for  only  about  2% 
of  the  requests  received  by  Walksafer/ 
Worksafer.  Scarborough  and  Erindale 
Colleges  offer  similar  services  to  their  campus 
communities. 

10.  Seif-Defence/Protective  Skills 

The  provision  of  subsidized  courses  on  self 
defence  and  protective  skills  is  offered  to 
members  of  the  campus  community  each 
academic  year.  During  the  1995-96  academ- 
ic year,  13  courses  were  provided  to  193 
persons.  These  courses  range  from  eight  to 
15  hours  in  length.  The  courses  stress  aware- 
ness avoidance  and  action  in  order  to  manage 
threatening  or  violent  incidents.  Fourteen 
courses  are  scheduled  for  the  1996-97 
academic  year. 

11.  Contributions  to  the  Equity 
Issues  Advisory  Group  and 
Other  Committees 

Since  January  1996, 1 have  worked  with 
members  of  the  EIAG  group  on  selected 
cases  where  personal  safety  issues  were 
involved. 

In  the  past  seven  months  I represented  the 
university  externally  as  a member  of  the  City 
of  Toronto  Safe  City  Committee.  I prepared 
background  information  and  media  release 
information  on  the  personal  safety  features  of 
the  new  U of  T Parking  Garage.  This  infor- 
mation was  used  in  April  1996  at  the  City  of 
Toronto’s  launch  of  their  “Safe  City  Line.” 
The  launch  highlighted  success  stories  on 
how  the  city  and  the  community  can  work 
together  to  enhance  the  safety  and  quality  of 
life  of  persons  in  Toronto.  The  city  assisted 
with  research  information  and  design  sugges- 
tions when  the  personal  safety  features  of 
the  new  garage  were  being  planned  and 
implemented. 

12.  Assistance  and  Referral 

Approximately  50  percent  of  my  time  is 
devoted  to  cases  resulting  from  harassment, 
threats  and  violence.  The  majority  of  these 
cases  involve  persons  known  to  each  other 
such  as  classmates  or  co-workers.  Stalking 
type  behaviour  have  resulted  in  several  of 
these  cases  being  referred  for  action  under 
Code  of  Student  Conduct,  Criminal  Courts 
or  by  using  the  Trespass  Policy.  Several  cases 
involving  students  and  former  students  with 
emotional  and  possible  mental  disorders 
required  an  integrated  campus  response.  The 
protocols  and  policies  developed  to  coordi- 
nate these  types  of  cases  are  working  well 
and  have  resulted  in  a more  efficient  and 
appropriate  response. 

The  Case  File 

• Complainants  normally  contact  my  office 
through  their  college  registrar,  departmen- 
tal office,  residence  dean,  or  as  part  of  the 
University  Police  investigation  and 
follow-up. 

• The  Status  of  Women  Office  referred  three 
cases  to  my  office  because  the  women  felt 
their  personal  safety  was  at  risk. 

• The  Ombudsperson’s  office  referred  one 
case  to  my  office  at  the  request  of  the 
complainant. 

• Cases  involving  criminal  harassment  and 
other  stalking  type  behaviours  have  ac- 
counted for  about  50  percent  of  the 
cases.  I have  worked  closely  with  the 
Sexual  Harassment  Officer  on  a number 
of  these  cases  where  there  were  elements 
of  both  sexual  harassment  and  stalking 
behaviour. 

Between  December  1995  and  June  1996, 1 
have  been  actively  involved  in  the  investigation, 
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follow-up  or  providing  of  advice  and  assis- 
tance on  23  cases  where  the  personal  safety  of 
persons  were  involved.  Cases  involving  indi- 
viduals apparendy  suffering  from  severe 
emotional  disturbances  or  mental  disorders 
are  becoming  more  common.  These  cases  are 
often  complex  and  involve  several  depart- 
ments/officers of  the  University  in  the 
management  of  the  incident  and  the  response 
process. 

The  following  cases,  some  of  which  were 
staff  but  mostly  involving  students,  made  up 
the  23  incidents: 

Criminal  Harassment  (8)  — one  staff  member, 
one  graduate  student,  six  undergraduate  stu- 
dents. Four  of  the  cases  were  dealt  with  through 
the  criminal  court  process,  one  case  was  handled 
under  the  Code  of  Student  Conduct,  and  three 
cases  did  not  proceed  to  formal  charges  at  the 
request  of  the  complainant. 

Relationship  Violence  (4)  - two  cases  occur- 
ring in  student  residence  were  dealt  with  by 
the  residence  dean.  The  remaining  two  cases 
occurred  off  campus  and  the  complainants 
were  given  resource  materials  and  advice  on 
how  to  proceed. 

Sexual  Assault  (3)  — these  cases  concerned 
women  students  as  the  complainants.  One 
case  occurred  off  campus  about  two  years  ago 
but  involved  persons  who  are  now  U of  T 
students.  One  case  occurred  at  another  U of  T 
campus  and  the  remaining  case  occurred  in  a 
student  residence.  The  first  case  was  handled 
in  conjunction  with  the  University’s  Sexual 
Assault  Counsellor.  The  complainant  in  the 
second  case  did  not  want  any  further  acdon 
taken.  The  last  case  was  handled  by  the 
residence  dean  and  my  office  and  is  presendy 
still  under  investigation. 

Inappropriate  Photographs  (1)  - a woman 
student  complained  about  nude  photographs 
being  displayed  on  a computer  room  termi- 
nal. The  person  responsible  for  displaying 
the  images  was  identified  by  the  course  su- 
pervisor. The  course  supervisor  amended  the 
instructions  for  users  of  the  terminals  and 
reinforced  the  need  to  only  display  material 
that  will  not  offend  other  users. 

Disruptive  Behaviour  (3)  - these  cases  con- 
cerned disruptive  and  inappropriate 
behaviour  of  part-time  male  students.  These 


cases  were  dealt  with  by  putting  restrictions 
on  their  use  of  University  facilities  or  by 
designating  University  officers  with  whom 
they  could  communicate. 

Harassment  by  a Co-worker  (2)  - two 
women  staff  members  complained  about  the 
unwelcome  actions  of  their  male  co-workers. 
These  actions  caused  the  women  to  fear  for 
their  personal  safety.  These  cases  were  han- 
dled by  providing  the  women  with  informa- 
tion and  assistance  and  involving  the 
department  managers. 

Harassing  Telephone  Calls  (1)  — this  case 
involved  repeated  and  abusive  telephone  calls 
from  a former  University  student.  I met  with 
staff  in  several  of  the  affected  areas  and  pro- 
vided them  with  written  guidelines  on  how 
to  deal  with  the  person.  This  case  is  still 
ongoing  and  the  person  has  been  banned 
from  one  of  the  colleges  on  campus. 

Health  and  Safety  Complaint  (1)  - this  case 
involved  a complaint  that  women  staff  were 
being  asked  to  work  alone  in  isolated  areas 
after  normal  office  hours.  My  office  provided 
information  and  assistance  to  the  employees 
and  department  supervisors.  This  incident  is 
presently  being  handled  by  the  department 
involved  and  the  employee’s  Health  and 
Safety  committee. 

Len  Paris 

Community  Safety  Coordinator 

SPECIAL  SERVICES 
TO  PERSONS  WITH  A 
DISABILITY 

An  office  to  provide  services  to  students  with 
disabilities  was  established  in  1980.  In  1982, 
the  Government  provided  a designated  allot- 
ment of  funds  to  each  university  for  either 
setting  up  or  enhancing  existing  services.  This 
enabled  us  at  the  University  of  Toronto  to 
respond  to  expressed  needs  by  employing 
more  staff,  providing  a range  of  professional 
services  and  purchasing  adaptive  equipment. 
The  number  of  students  with  disabilities 
and  health  conditions  on  all  campuses  has 
increased  significandy  as  a result. 

The  Ministry  of  Education  and  Training 
points  out  in  their  annual  announcement 
regarding  the  funding  that  the  universities 


have  obligations  under  the  Human  Rights 
Code  and  that  the  designated  allotment 
should  not  be  considered  to  be  the  entire 
expenditure  in  meeting  them.  As  the  enrol- 
ment has  increased,  the  funding  has  not;  in 
fact,  that  to  the  University  of  Toronto 
decreased  when  the  formula  was  changed 
from  BIU-  to  FTE-based. 

This  year,  David  Neelands  distributed  a 
document  summarizing  various  policy  and 
legal  requirements  that  inform  the  accommo- 
dation of  academic  and  non-academic  ser- 
vices for  students  with  disabilities.  He  point- 
ed out  that  in  order  to  achieve  excellence  the 
barriers  which  prevent  students  from  full 
participation  in  University  life  must  be  iden- 
tified and  dealt  with.  In  the  document  re- 
sponsibilities of  the  student,  Faculty, 
Department  Instructor  and  Special  Services 
are  outlined.  In  particular: 

The  Office  of  Special  Services  to  Persons  with 
a Disability  is  available  to  provide  information 
and  advice  to  students,  student  applicants, 
University  departments  and  individual  staff 
members  on  the  assessment  and  provision  of 
accommodation  at  the  University  of  Toronto. 

The  Office  may  receive  from  students  and 
student  applicants  documentation  relating  to 
their  disabilities,  to  be  kept  in  confidence. 
This  information  may  form  the  basis  of 
advice  offered  to  other  University  offices.  In 
such  cases,  the  Office  will  attempt  to  supply 
the  department  or  instructor  with  sufficient 
information  to  enable  the  department  or 
instructor  to  make  the  judgement  required. 

The  Office  will,  on  behalf  of  the 
University,  provide  to  eligible  students 
certain  special  services  that  require  special 
proficiency  or  resources  such  as: 

• on-campus  transportation 

• access  to  note-takers 

• sign-language  interpreters 

• supervision  of  tests  and  examinations  where 

required 

• advice  and  referrals  on  determination  of  dis 

abilities  and  their  accommodation 

• in-house  assessments  for  learning  disabilities 

• liaison  and  referral  on  and  off  campus 

In  1995-6,  the  challenge  was  to  respond  to 
requests  with  reduced  resources.  Financial 
matters  were  of  major  concern.  We  contin- 
ued to  streamline  processes  and  were  active  in 


cost-recovery,  meeting  the  objectives  set  out. 
Specifically,  the  provision  of  learning  disabili- 
ty assessments,  crucial  to  have  in-house  to 
support  requests  for  accommodations,  was 
efficient.  The  actual  process  has  been  refined 
and,  although  a fee  was  instituted,  very  few 
students  have  been  unable  to  have  this  funded 
by  outside  sources. 

Another  objective  was  to  work  with  other 
divisions  to  support  them  in  providing 
services  to  students  with  disabilities.  We 
have  acted  as  consultants  to  individual 
academic  departments  in  various  faculties. 
Meetings  and  workshops  with  Writing  Lab 
directors  and  instructors  were  particularly 
successful.  There  has  been  much  informal 
interaction  with  individuals  who  have 
wished  to  assist  in  removing  the  barriers. 

We  have  provided  consultations  with  vari- 
ous departments  regarding  accommodations 
in  field  work,  clinical  and  practicum  place- 
ments on  an  ongoing  basis  and  with  the 
Office  of  Admissions  in  the  spring  regarding 
applications  from  students  who  have  dis- 
closed a disability.  During  this  year,  Special 
Services  no  longer  offered  Skills  Strategies; 
this  function  was  assumed  by  CALSS. 

This  year  we  have  continued  to  distribute 
copies  of  Speak  for  Yourself,  the  monograph 
containing  stories  of  nine  University  of 
Toronto  students;  requests  came  in  from 
across  the  continent.  Displays  in  the  Mall, 
often  produced  in  collaboration  with  off- 
campus  agencies,  have  raised  awareness  of 
issues  and  have  provided  factual  information  to 
community  members  that  assist  in  making  the 
environment  more  hospitable.  A project  is 
under  way  to  assemble  materials  that  would 
specifically  address  the  needs  of  the  deaf 
student  in  the  university  environment. 

Two  more  support  groups  sponsored  by 
this  Office  for  those  with  particular  disabili- 
ties are  currently  being  set  up  (Repetitive 
Strain  Injuries  and  Chronic  Fatigue).  It  is 
hoped  to  involve  members  in  preparing 
educational  materials  to  help  remove  some  of 
the  barriers  they  face. 

The  SAC  Wheelchair  Access  Committee, 
of  which  I am  a member,  has  played  a signifi- 
cant role  in  increasing  access  both  by  con- 
tributing funding  for  projects  and  by  provid- 
ing suggestions  and  advice  to  those  making 
physical  modifications. 


TABLE  1 

NUMBER  OF  STUDENTS  WHO  RECEIVED  SERVICE 


TABLE  2 
DATA  FROM  1995/1996 

NUMBER  OF  TESTS/EXAMS  & NUMBER  OF  STUDENTS  WHO  WROTE 

NUMBER  OF  TESTS/EXAMS  NUMBER  OF  STUDENTS 


COMPARISON  BETWEEN  1994/95  TO  1995/96 

ST.G 

SCAR 

ERI 

TOTAL 

ST.G 

SCAR 

ERI 

TOTAL 

MAY  (SS) 

22 

1 

11 

34 

20 

O 

7 

27 

1994/95  1995/96 

JUNE 

162 

7 

52 

221 

96 

6 

21 

123 

LEARNING  DISABLED 

442 

454 

JULY 

61 

2 

8 

71 

47 

2 

7 

56 

VISUALLY  IMPAIRED 

54 

46 

AUGUST 

111 

7 

7 

125 

80 

6 

6 

92 

HARD-OF-HEARING  & DEAF 

33 

32 

SEPTEMBER 

7 

O 

4 

11 

7 

O 

2 

9 

MOBILITY 

80 

78 

OCTOBER 

240 

61 

120 

421 

129 

26 

54 

209 

MEDICAL 

136 

130 

NOVEMBER 

200 

61 

89 

350 

138 

36 

51 

225 

FUNCTIONAL 

192 

188 

DECEMBER 

326 

79 

lOI 

506 

182 

41 

109 

332 

SPEECH 

10 

5 

JANUARY 

43 

19 

24 

86 

40 

12 

27 

79 

HEAD  INJURY 

36 

25 

FEBRUARY 

254 

61 

77 

392 

146 

34 

94 

274 

OTHER 

164 

144 

MARCH 

194 

33 

50 

277 

120 

21 

53 

194 

TOTALS 

1147 

1102 

APRIL 

460 

101 

31 

592 

230 

44 

42 

316 

TOTAL  NUMBER  OF  STUDENTS  * 

1048 

1043 

162 

59 

O 

221 

119 

40 

O 

318 

* Some  students  have  more  than  oi 

ie  disability. 

YEAR 

TOTAL 

EXAM 

2242 

491 

669 

3402 

... 

... 

... 

... 

N.B.  The  collection  of  these  data  is  not  in  the  suggested  categories  as  we  have  been 
awaiting  a new  computer  system.  Once  the  new  system  has  been  implemented 
the  student  information  and  the  new  disability  code(s)  will  be  inputed. 


N.B.The  final  exam  period  was  particularly  busy  with  a total  of  700  exams 
written  (457  at  St.  George,  156  at  Scarborough  and  87  at  Erindale)  by  365 
students  (221  at  St.  George,  80  at  Scarborough  and  64  at  Erindale)  being 
supervised  in  a 13-day  period  across  three  campuses. 
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Although  the  final  data  are  not  in,  it 
would  appear  that  we  have  provided  services 
to  approximately  the  same  total  number  of 
students  as  last  year  with  a very  slight  in- 
crease in  examination/test  and  note-taking 
activity;  the  mobility  van  figures  were  also 
approximately  the  same.  One  could  hazard  a 
guess  that  the  total  numbers  have  not  in- 
creased this  year  because  more  and  more 
students  are  being  provided  services  in  an 
integrated  setting  (e.g.  CALSS,  Career 
Centre  and  Writing  Labs)  and  staff  and 
faculty  generally  have  used  the  Special 
Services  office  staff  more  as  consultants  rather 
than  providers  of  all  the  services. 

The  test  and  exam  situadon  is  still  prob- 
lematic. Our  expenditure  is  great,  using 
funds  that  Special  Services  could  otherwise 
spend  on  areas  particular  to  the  Service. 

There  is  still  no  suitable  site  to  house  those 
exams  written  under  alternative  conditions. 
Both  the  students  and  staff  work  under 
sub-optimal  conditions. 

Not  all  people  who  contact  Special 
Services  are  provided  services;  many  are 
referred  to  other  divisions  either  because 
services  are  available  elsewhere  or  because 
they  are  ineligible  (i.e.  don’t  have  a disabili- 
ty). Of  concern  to  us  are  people  with  disabil- 
ities who  fall  outside  our  jurisdiction,  but  for 
whom  specialized  professional  services,  such 
as  those  we  offer,  are  needed.  Pre-U  stu- 
dents, AQ  students  — students  in  Additional 
Qualification  Courses  or  Continuing 
Education,  medical  residents,  faculty  and 
staff  are  in  this  category.  Currently  we  are 
funded  to  provide  services  to  students  in 


credit  courses  by  MET.  This  needs  to  be 
addressed  as  does  the  recruitment  of  staff  and 
faculty  with  disabilities. 

The  cooperation  of  many  within  the 
institution  is  necessary  if  we  are  to  become  an 
hospitable  environment  and  Special  Services 
has  enjoyed  working  collaboratively  with  a 
large  number  this  year. 

A review  of  the  work  of  Special  Services  is 
currently  under  way  in  preparation  for  the 
appointment  of  a new  Director. 

Eileen  Barbeau 
Director 

UNIVERSITY  OF 

TORONTO 

SEXUAL 

HARASSMENT 

EDUCATION, 

COUNSELLING  AND 

COMPLAINT  OFFICE 

Annual  Report 
1 July  1995  to 
30  June  1996 

Introduction 

Complaints  to' the  Sexual  Harassment  Office 
have  increased  in  the  past  year,  from  245  in 
1994-1995  to  278  in  1995-1996.  More 


significantly,  they  are  of  increasing  complexi- 
ty, and  are  more  likely  to  require  the  inter- 
vention of  colleagues  from  within  the  respon- 
dent’s division  or  from  senior  management. 
This  is,  I believe,  a reflection  of  the  fraught 
and  unforgiving  times  in  which  we  live.  In 
some  instances,  a complaint  will  involve 
conflicts  which  are  of  long  duration,  which 
involve  numerous  actors,  and  which  concern 
decisions  and  decision-making  processes  that 
lie  far  outside  the  scope  of  the  Policy  and 
Procedures:  Sexual  Harassment.  I have 
always  depended  heavily  on  the  assistance 
and  support  of  administrators  and  colleagues 
at  all  levels  of  the  University;  this  support  is 
of  ever  more  importance  as  our  resources 
contract. 

A priority  for  my  office  is  to  ensure  effi- 
cient and  effective  management  of  caseload. 
Thus,  my  interest  in  policy  development 
within  the  University  is  in  ensuring  that  the 
administration  of  the  Policy  and 
Procedures:  Sexual  Harassment  is  consistent 
with,  and  can  complement,  the  administra- 
tion of  other  relevant  University  policies.  I 
am  attentive  to  deficiencies  in  scope  and  to 
anomalies  in  approach,  and  seek  to  address 
these  as  they  arise.  In  a number  of  situa- 
tions the  parties  to  a complaint  will  have  a 
choice  as  to  which  procedures  to  use;  it  is  in 
the  University’s  interest  to  ensure  that  we 
can  employ  the  mechanisms  most  compe- 
tent to  handle  the  issues  arising  in  any  given 
complaint. 

In  the  past  year,  I have  dealt  with  cases  in 
which  my  jurisdiction  overlaps  with  that  of 
other  offices  in  respect  of  the  Code  of 


Student  Conduct,  the  Statement  on 
Prohibited  Discrimination  and 
Discriminatory  Harassment,  the  academic 
appeals  process,  and  our  policies  on  Conflict 
of  Interest.  In  a number  of  situations  - those, 
for  example,  involving  complaints  against 
community  users  of  our  facilities  - we  have 
developed  responses  even  as  we  proceed.  In 
the  coming  year  I propose  to  formulate  ways 
in  which  we  can  ensure  greater  consistency  in 
our  handling  of  the  wide  variety  of  concerns 
the  University  is  called  upon  to  address. 

Nature  of  Complaints 

I am  often  asked  - formally,  by  journalists  or 
researchers,  or  more  casually,  by  colleagues  - 
to  give  an  account  of  the  “trends”  I notice  in 
my  work:  towards  increases  or  decreases  in 
the  number  of  complaints,  or  in  the  nature  of 
the  complaints  that  are  brought  forward,  or  in 
changing  attitudes.  I have  expanded  else- 
where on  the  inadequacy  of  statistical  records 
as  an  account  of  the  overall  environment;  I 
would  add  here  that  my  sense  of  any  evolu- 
tion in  the  phenomenon  of  complaints  is  at 
best  impressionistic.  The  conducts  com- 
plained of  vary  considerably,  and  require 
considerable  contextual  knowledge  to  make 
any  sense.  The  role  of  the  office  likewise  will 
vary  enormously.  The  following  descriptions 
are  produced,  therefore,  as  signifying  the 
diversity  and  range  of  issues  that  the  Office 
deals  with. 

• Complaints  are  received  by  staff  about  a 
community  member  who  uses  University 
facilities.  I am  asked  to  investigate  the  com- 
plaints and  report  my  findings  to  the  senior 
administrator. 


COMPLAINTS 

INFORMAL  COMPLAINTS:  210 

FORMAL  COMPLAINTS:  39 

Constituency  of  complainant  and  respondent 

staff  faculty  graduate 

u/graduate  anonymous 

respondent 

| Constituency i of  complainant  and  respondent 

respondent  respondent  respondent 

respondent 

respondent 

off  campus 

total 

staff  faculty 

graduate 

u/graduate 

respondent  respondent  respondent 

respondent 

total 

Complainant: 

staff:  13  4 6 

3 

10 

7 

43 

Complainant: 

faculty:  2 5 4 

7 

2 

4 

24 

staff:  7 2 

3 

12 

graduate:  3 25  17 

4 

7 

7 

63 

faculty: 

undergraduate:  5 12  12 

20 

7 

18 

74 

graduate:  - 9 

5 

14 

off  campus:  3 1 6 

5 

1 

19 

35 

undergraduate:  1 2 

2 

8 

13 

total  26  47  45 

39 

27 

55 

239 

total  8 13 

10 

8 

39 

Gender  of  complainant  and  respondent 

Gender  of  complainant  and  respondent 

Female 

Male 

Unidentified 

Female 

Male 

respondent  respondent 

respondent  total 

respondent 

respondent 

total 

Female  complainant  6 

163 

10 

179 

Female  complainant  1 

30 

31 

Male  complainant  12 

44 

4 

60 

Male  complainant  2 

6 

8 

total  18 

207 

14 

239 

total  3 

36 

39 

Form  of  sexual  harassment 

Form  of  sexual  harassment 

Part  A s.  1 (0(0  promise  of  reward  12* 

harassment  based  on  sex 

182 

Part  A s.  1(0(0  promise  of  reward  2* 

harassment  based  on  sex  31 

Part  A s.  1 (f)(ii)  threat  of  reprisal  34*  harassment  based  on  sexual  orientation 

22 

Part  A s.  1 (f)(ii)  threat  of  reprisal  2* 

harassment  based  on  sexual  orientation  8 

Part  A s.  1 (f)(iii)  physical  conduct  63* 

[conduct  not  covered  by  policy 

35] 

Part  A s.  I (0(iii)  physical  conduct  15* 

Part  A s.  1 (f)(iv)  verbal  conduct  159* 

Part  A s.  1 (f)(iv)  verbal  conduct  32* 

sexual  assault  11* 

sexual  assault 

physical  assault  6* 

physical  assault 

♦complainants  usually  refer  to  more  than  one  form  of  harassing  behaviour  by  respondents 

♦complainants  usually  refer  to  more  than  one 

form  of  harassing  behaviour  by  respondents 

Reasons  for  not  using  the  Formal  Complaints  Procedure 

Outcome  of  Formal  Complaints 

Fear  of  repercussions 

24 

Withdrawn  before  stage  1 

Complaint  out  of  time 

5 

Resolved  at  stage  1 : informal  resolution 

27 

Party  /parties  outside  jurisdiction 

55 

Withdrawn  before  stage  2 

Respondent  anonymous  or  unknown 

21 

Resolved  at  stage  2:  mediation 

9 

Behaviour  outside  definition 

31 

Withdrawn  before  formal  hearing 

Criminal  proceedings  initiated 

24 

Disposed  of  in  formal  hearing 

Other  proceedings  initiated 

12 

Suspended  during  other  proceedings 

3 

Sought  advice/counselling  only 

51 

Dismissed 

Complaint  adjudged  frivolous/vexatious 

1 

In  progress 

Complaint  adjudged  unfounded 

4 

Respondent  covered  by  collective  agreement 

5 

Conflict  of  interest 

7 
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• A professor  resigns  his  position  following 
public  disclosure  of  past  sexual  misconduct 
outside  the  University.  A number  of  inter- 
nal allegations  and  complaints  ensue;  I am 
asked  to  act  as  a resource  to  the  management 
of  these  complaints. 

• A graduate  student  makes  a formal  com- 
plaint against  a professor  who  has  employed 
her  under  a research  grant.  During  media- 
tion the  parties  agree  to  produce  a joint 
account  of  events,  which  will  be  disclosed  to 
key  members  of  their  department,  and  to 
help  develop  a training  session  for  their 
colleagues.  They  ask  me  to  assist  them  with 
writing  the  account,  and  to  oversee  the 
development  of  the  training. 

• An  undergraduate  comes  to  the  Office  to 
discuss  making  a complaint  against  a former 
boyfriend,  also  an  undergraduate.  She 
brings  several  witnesses  with  her.  Her  former 
boyfriend  contacts  the  office  independently, 
with  the  same  objective.  The  activities  which 
form  the  core  of  each  of  their  separate  allega- 
tions have  nothing  to  do  with  the 
University,  and  I advise  them  that  I will  not 
accept  a formal  complaint  from  either  of 
them.  However,  they  agree  to  meet  with  me 
in  order  to  work  out  a future  modus  operan- 
di  with  one  another. 

• An  employee  comes  to  the  Office  to  discuss 
an  ongoing  conflict  with  a colleague.  The 
first  employee  had  been  a witness  to  a com- 
plaint against  the  second.  Considerable 
animosity  remains,  and  the  employee  is 
seeking  some  form  of  management  interven- 
tion. I work  with  the  supervisor  of  both 
employees  to  devise  appropriate  manage- 
ment strategies. 

• An  undergraduate  student  comes  to  express 
concerns  about  the  conduct  of  her  teaching 
assistant.  She  is  unwilling  to  make  a formal 
complaint  because  she  is  afraid  that  her 
family  will  find  out  and  pull  her  out  of 
school,  but  she  wants  to  move  into  a differ- 
ent tutorial  group.  I discuss  the  matter  with 
her  professor,  who  makes  the  necessary 
arrangements. 

• An  undergraduate  student  has  complained, 
in  confidence,  to  a number  of  faculty 
members  about  the  conduct  of  another 
unnamed  undergraduate.  Her  allegations 
concern  criminal  conduct  but  she  is  unwill- 
ing to  disrupt  her  life  with  a criminal  prose- 
cution. Rumours  have  started  to  circulate  in 
the  department,  and  I am  asked  for  assis- 
tance in  addressing  people’s  anxieties  and 
counselling  those  most  affected. 

• An  undergraduate  complains  about  harass- 
ment by  a former  friend,  a graduate  student. 
The  parties  agree  to  have  no  contact;  the 
graduate  student  subsequently  breaks  this 
agreement.  The  complainant  agrees  to  the 
involvement  of  the  Community  Safety 
Coordinator  and  obtains  a court  order  pro- 
hibiting contact. 

Complaints  Outside  the  Scope  of 
the  Policy  and  Procedures 

This  year  has  seen  a significant  increase  in  the 

number  of  complaints  which  fall  outside  the 

jurisdiction  of  the  Policy  and  Procedures: 


Sexual  Harassment,  either  because  the  respon- 
dent is  not  a student  or  employee  of  the 
University  or  because  the  conduct  alleged  does 
not  fall  within  our  definition  of  sexual  harass- 
ment. Last  year  complaints  of  the  first  kind 
comprised  35  out  of  a total  of  245  complaints; 
this  year  they  were  55  out  of  a total  of  278.  In 
some  instances  both  complainant  and  respon- 
dent are  from  outside  the  University,  and  the 
University  has  no  responsibility  or  authority  in 
the  matter;  but  in  many  cases  the  situation 
warrants  some  response  from  us.  Our  facilities 
are  used  by  members  of  the  community,  in 
large  numbers;  we  contract  with  employees 
from  outside  agencies;  and  we  are  host  to 
numberless  visitors  in  the  course  of  a year. 

We  send  students  out  on  placements  across 
the  province  and  in  some  cases  across  the 
world.  I have  worked  closely  with  the 
Community  Safety  Coordinator,  with  the 
University  Police  Services,  and  with  divisional 
administrators,  to  attempt  to  ensure  that  we 
protect  University  members  adequately  while 
they  are  on  University  property  or  engaged  on 
University  business.  I will  also  devote  re- 
sources to  assisting  students  who  are  experi- 
encing harassment  in  part-time  jobs,  or  em- 
ployees who  are  being  harassed  at  work  by 
people  who  have  no  connection  to  the 
University. 

Complaints  of  the  second  kind  - of  con- 
duct which  we  do  not  define  as  sexual  harass- 
ment - are  often  nonetheless  quite  appropri- 
ately addressed  to  a Sexual  Harassment 
Office.  This  year  there  were  31  such  com- 
plaints, and  in  a number  of  them  I have 
offered  such  assistance  as  I could.  There  were, 
for  example,  cases  where  the  complainant 
alleged  that  an  injustice  of  some  kind  had 
been  perpetrated  because  she  or  he  confronted 
a powerful  individual  whose  conduct  was 
unacceptable;  or  was  a witness  to  or  a support 
to  such  a protest.  There  were  cases  where  the 
complainant  argued  that  an  experience  of 
sexual  harassment  had  so  injured  her  or  his 
prospects  or  so  affected  her  or  his  perfor- 
mance that  some  remediation  is  required. 

And  there  were  seven  cases  where  the  com- 
plainant alleged  that  she  or  he  had  been 
unfairly  treated  as  a consequence  of  inade- 
quately handled  conflicts  of  interest.  In  these 
situations  it  is  not  my  role  to  intervene  in  the 
administration  of  other  University  policies;  but 
I will,  where  appropriate,  assist  the 
complainant  in  framing  her  or  his  arguments, 
and  will  offer  advice  to  those  more  directly 
involved  in  handling  the  complaint.  In  some 
cases  I have  assisted  in  the  conduct  of 
investigations. 

Policy  Development 

The  Policy  and  Procedures:  Sexual 
Harassment  depends  for  its  effectiveness  on  its 
relevance  to  the  broad  sweep  of  University 
activities  and  enterprises,  and,  as  I noted  in 
my  introduction,  it  needs  to  be  administered 
in  a manner  that  is  consistent  with  the  admin- 
istration of  other  University  policies.  For 
these  reasons  I have  continued  to  be  involved 
in  University-wide  discussions  about  contigu- 
ous policy  initiatives.  I have  started  to  work 
with  the  Office  of  Student  Affairs  to  develop 
training  for  investigators  of  complaints  under 
the  Code  of  Student  Conduct,  and  have  par- 
ticipated in  drawing  up  protocols  for  com- 
plaint management  for  the  Department  of 


Family  and  Community  Medicine.  I have 
also  worked  with  a city-based  taskforce  to 
produce  guidelines  for  hospital  emergency 
room  staff  in  dealing  with  patients  who  have 
been  the  targets  of  homophobic  attacks.  I 
have  worked  with  colleagues  in  the  Provost’s 
Office  and  the  Labour  Relations  Department 
to  address  policy  issues  arising  from  the  merg- 
er with  OISE,  and  have  participated  in  train- 
ing initiatives  covering  a wide  range  of 
University  policies,  including  those  on 
Conflict  of  Interest  and  on  Prohibited 
Discrimination  and  Discriminatory 
Harassment. 

There  are  two  areas  in  which  I am  currently 
focusing  my  efforts.  The  first  concerns  the 
extent  to  which  University  policies,  including 
the  Policy  and  Procedures:  Sexual  Harassment, 
can  be  taken  to  include  children  within  their 
scope.  Children  visit  the  University,  use  our 
facilities  and,  in  the  case  of  those  attending 
University  of  Toronto  Schools,  are  technically 
members  of  our  student  body.  In  a number  of 
instances  over  the  past  year,  cases  of  sexual 
harassment  have  involved  children  under  the 
age  of  16.  This  presents  us  with,  at  the  very 
least,  dilemmas  as  to  the  proper  extent  of  our 
jurisdiction,  and  I propose  to  develop  guide- 
lines to  assist  us  in  such  circumstances. 

My  second  concern  is  with  the  issue  of 
confidentiality.  The  term  is  not  an  exact  one, 
and  is  understood  very  differently  either  by 
different  people  or  in  different  contexts. 
Moreover,  it  is  an  issue  that  can  often  be  of 
considerable  importance  in  the  handling  of 
complaints,  or  in  the  referral  of  concerns  from 
one  office  to  another.  I will  be  working  with  a 
group  of  colleagues  from  the  Department  of 
Human  Resources  to  draw  up  protocols  for 
managers  on  the  need  for  confidentiality,  the 
limits  to  confidentiality,  and  the  need  to 
inform  responsible  administrators,  when 
allegations  are  brought  to  their  notice. 

I will  also  continue  to  work  with  my  col- 
leagues to  address  the  concerns  arising  from 
student  orientation,  and  to  develop  divisionally 
administered  alternatives. 

Education  and  Public 
Awareness 

The  Policy  and  Procedures:  Sexual 
Harassment  emphasizes  the  importance  of 
public  education  as  a preventive  enterprise.  I 
am  in  complete  agreement  with  this  emphasis; 
but  it  is  evident  at  the  same  time  that  my 
educational  undertakings  need  to  be  carefully 
thought  through  and  even  more  carefully 
positioned  if  they  are  to  have  any  value.  The 
parties  to  a complaint  will  often  propose  that  I 
conduct  a public  workshop  in  their  division  or 
department  as  part  of  the  process  ofcomplaint 
resolution;  the  division  or  department,  on  the 
other  hand,  will  often  have  very  astute  reserva- 
tions about  the  idea.  People  need  to  have 
incentives  to  make  time  in  their  schedules  for 
such  workshops;  part  of  my  job  is  to  identify 
and  exploit  such  incentives.  Moreover,  the 
public  discussion  of  issues  like  sexual  harass- 
ment can  quickly  become  inflammatory  and 
contentious,  and  we  all  have  a powerful  resis- 
tance to  education  that  looks  like  proselytisa- 
tion  or  moralising.  Again,  it  is  my  job  to 
address  these  resistances,  and  to  explore  the 
ideas  that  produce  them,  rather  than  simply  to 


dismiss  them. 

My  focus  has  therefore  increasingly  been  on 
collaborative  projects  and  on  longer-term 
initiatives,  where  participants  can  engage  more 
fully  with  one  another,  with  me,  and  with  our 
various  different  understandings  and  experi- 
ences of  the  issues.  I continue  to  offer  short 
workshops  and  short-term  interventions  where 
possible,  but  have  tried  to  invest  more  time  in 
sustained  educational  projects,  with  colleagues 
across  the  University. 

This  year,  with  the  help  of  some  financial 
assistance  from  the  Ministry  of  Education  and 
Training,  my  office  produced  a guide  to 
University  policies  that  support  and  further 
our  commitment  to  equity.  We  then  devel- 
oped a training  module  and  delivered  training 
sessions  to  senior  administrators  at 
Scarborough  and  Erindale  Colleges,  and  to  a 
group  of  about  40  personnel  officers  from  the 
Department  of  Human  Resources.  Susan 
Addario,  Len  Paris  and  I will  follow  up  with 
additional  sessions  on  complaint  management 
and  investigation  for  staff  at  Scarborough 
College  and  for  supervisory  staff  through  Staff 
Training  and  Development.  The  Provost’s 
Office  will  also  distribute  the  guide  to  new 
academic  administrators. 

I have  worked  with  Bruce  Kidd  and  other 
colleagues  to  develop  a workshop  on  increas- 
ing access  to  the  University’s  Department  of 
Athletics  and  Recreation;  we  have  now  con- 
ducted this  workshop  with  six  groups  of  staff, 
and  are  developing  similar  projects  for  coach- 
es. We  intend  to  use  what  we  have  learned 
from  this  to  develop  training  materials  that 
will  have  a broad  relevance.  I also  taught  two 
classes  in  a 4th-year  course  in  the  School  of 
Physical  and  Health  Education  on  Risk 
Management  and  Legal  Liability,  and  ran  a 
session  for  DAR  summer  camp  supervisors  on 
children  and  the  law. 

I Worked  with  a colleague  in  the  Faculty  of 
Education,  giving  classes  and  setting  an  assign- 
ment on  sexual  harassment  education  to  two 
groups  of  her  students.  I also  gave  guest 
lectures  in  a number  of  classes  - for  example, 
in  Law,  in  Political  Science,  in  Sociology  - 
through  the  year.  Sam  Minsky,  from  the 
Counselling  and  Learning  Skills  Service, 
worked  with  me  to  devise  a training  session  on 
counselling  skills  for  Divinity  students  at 
Trinity  College. 

I collaborated  with  senior  management  at 
the  City  of  Toronto’s  Property  Department  to 
develop  training  for  managers  on  human 
rights  policy  management;  this  was  a recipro- 
cal arrangement  in  which  we  pooled  resources 
and  experience. 

I have  also  given  some  public  lectures  out- 
side the  University.  These  included  a talk  on 
policy  development  at  the  annual  meeting  of 
the  Ontario  Municipal  Human  Resources 
Association,  on  faculty-student  relations  to 
faculty  and  students  at  Emily  Carr  College  of 
Art  and  Design,  and  on  the  role  of  a 
University  complaint  office  to  colleagues  from 
across  Canada  in  the  Canadian  Association 
Against  Sexual  Harassment  in  Higher 
Education. 

Paddy  Stamp 

Sexual  Harassment  Officer 


Accommodation 
Rentals  Available 
-Metro  &Area  - 


Furnished  townhouse,  218  Degrassi  Street 
(Broadview/Gerrard),  available  January  — 
June  1997.  Professionally  renovated  and 
decorated,  two  bedrooms,  five  appliances, 
air-conditioned,  landscaped,  two  decks. 
$1,500  plus  utilities.  (416)  465-8446. 

Brunswick/Sussex.  Minutes  to  U of  T. 
Academic’s  elegantly  furnished  Victorian 
(1873)  lower  duplex,  quiet,  1 bedroom, 
study,  conservatory,  fireplace,  garden,  VCR, 
6-piece  bathroom,  Rosenthal,  art  collec- 
tion. Non-smoking  winter  tenant  sought. 
$1,450  inclusive.  December  18  — April 
30,  negotiable.  964-7270. 

3-month  sublet,  Olive  Avenue.  1st  floor 
& basement  of  house;  furnished,  2 bed- 
rooms, 2 washrooms,  bright,  quiet,  5 ap- 
pliances including  dishwasher,  fireplace, 
carpeted,  20-minute  walk  to  University. 
January  1 — March  31/97.  Near  sub- 
way/shopping. Ideal  for  visiting  professor. 
$1 ,000/month  inclusive.  No  pets.  Non- 
smoker.  534-2550. 

2-bedroom  apartment,  very  central,  sub- 
way access.  1 master  bedroom  with  2 
queen-size  beds,  1 small  bedroom/den  with 
pull-out  bed  of  white  leather  and  white  cane 
furniture.  Great  stereo,  28"  TV,  VCR  & CDs. 
Indoor  pool  and  patio  — balcony  with  ap- 
propriate furniture,  flowers,  etc.  Available 
January  1,  3-6  month  lease.  Suitable  for 
professof  or  faculty  member,  F|hone:  (41 6) 

' 487-25§0.' 

“Flat”  in  teacher’s  home  — parking  avail- 
able. Suits  single.  $750.  Full  kitchen  & bath. 
Relaxed  lifestyle.  “Partially”  furnished. 
Call  (416)  656-2317.  Faculty  members 
welcome. 

Executive  condo.  1 bedroom,  furnished, 
excellent  location  for  University  (5-minute 
walk),  Bay  & St.  Joseph.  Recreational  fa- 
cilities: gym,  sauna,  pool,  whirlpool,  table 
tennis.  Parking  available.  Very  reasonable. 
Contact  Margaret.  Day:  (905)  677-3794. 
Evening:  (905)  677-1626. 

Forest  Hill  duplex  apartment,  upper  floor, 
spacious,  two  bedrooms,  large  living-/din- 
ing-room,  fireplace,  private  balcony,  park- 
ing. Bus  stop  at  corner.  Quiet,  clean.  Could 
be  furnished.  $1 ,235/month  inclusive. 
Available  January  1. 484-1075. 

Furnished  apartment  for  short-term  rental. 

Beaches.  Beautiful  one-bedroom  on  main 
floor  of  house.  Garage,  all  amenities,  week- 
ly maid  service.  No  smoking  or  pets. 
November  29/96  to  February  28/97. 
$1 ,500/month  inclusive.  (416)  690-6099. 

York  U.  prof,  renting  furnished  house, 

January-May,  Bloor/Bathurst,  close  sub- 
way, walk  to  U.  Toronto.  1st  floor:  living, 
dining,  fully  equipped  kitchen.  2nd  floor: 
bedroom  (walk-in  closet),  den,  study  (or  ad- 
ditional bedrooms),  bathroom.  3rd  floor: 
study/bedroom  (closet),  \ bathroom. 
Basement:  study/bedroom  (closet),  bath- 
room, laundry.  $1 ,600  monthly  plus  utilities. 
(416)  533-8017. 

Furnished  1 -bedroom  apartment.  Suits 
single  person.  Great  location  — College 
and  Beverley  area.  U of  T,  TGH,  HSC  5- 
minute  walk.  Rebuilt  Victorian  house,  hard- 
wood floors.  Coin  laundry  facilities.  Ground 
floor.  Family  neighbourhood.  Non-smoker 
please.  (416)  595-0026. 

Furnished  house.  Downtown,  lower 
Cabbagetown,  renovated  Victorian,  large 
living-room,  separate  dining-room  and  den, 
eat-in  kitchen,  2 bedrooms,  fenced  garden 


CLASSIFIED 


A classified  ad  costs  $15  for  up  to  35  words  and  $.50  for  each  additional  word  (maximum  70). 

Your  phone  number  counts  as  one  word,  but  the  components  of  your  address  will  each  be  counted 
as  a word.  No  charge  for  postal  code.  A cheque  or  money  order  payable  to  University  of  Toronto 
must  accompany  your  ad.  Ads  must  be  submitted  in  writing,  10  days  before  The  Bulletin  publication  date,  to 
Nancy  Bush,  Department  of  Public  Affairs,  21  King’s  College  Circle,  Toronto,  Ontario  M5S  3J3. 
Ads  will  not  be  accepted  over  the  phone.  To  receive  a tearsheet  and/or  receipt  please 
include  a stamped  self-addressed  envelope.  For  more  information  please  call:  (416)  978-2106. 


w/parking,  all  appliances.  $2,000  inclusive. 
December  1.  Short-  or  long-term.  968- 
6696. 

Beaches.  January  to  April  1 997.  Furnished 
3-storey,  4-bedroom,  den,  library,  reno- 
vated kitchen,  1 V2  bathrooms,  fireplace, 
private  driveway,  quiet  street,  non-smoking. 
References.  Steps  to  College  streetcar, 
close  to  Woodbine  subway.  $1 ,500/month 
+ utilities.  (416)  690-1834. 

Fully  furnished  1-bedroom  apartment. 

Great  location  near  Bathurst  and  Eglinton. 
Clean,  welfkept  building,  south  exposure. 
Parking.  Convenient  to  buses,  subway, 
shopping,  parks,  running  track.  Available 
immediately,  3-6  months.  $1,1 00/month 
fully  furnished.  (416)  485-5191. 

Forest  Hill  luxury  executive  home. 
Exquisitely  furnished,  fully  equipped,  all 
amenities;  near  shopping,  schools,  trans- 
portation. Suitable  for  visiting  or  relocating 
professor,  executive,  professional.  $2,950 
plus  utilities.  Available  January  15,  1997. 
References.  Call  (416)  488-7407,  fax  (416) 
486-0078. 


Accommodation 
Rentals  Required 


Visiting  academic  couple,  non-smokers,  no 
pets,  seeks  furnished  accommodation  in 
the  Annex/U  of  T area  for  May  and  June 
1997.  Apartment  or  condominium  pre- 
ferred. Phone  Dr.  Ray  Pederson,  (604)  822- 
4224  (UBC),  fax  (604)  822-6048,  e-mail: 
pedqrson@unixg.ubc.ca 

Ph.D.  couple,  small  child,  seeks  furnished 
one-  or  two-bedroom  accommodation  near 
U of  T or  subway,  January  to  May  (+)  1 997. 
Budget  modest  but  alternatively  can  offer  2- 
bedroom  furnished  apartment  by  Danube 
overlooking  parliament  in  Budapest  in  ex- 
change (car,  computer,  etc.  negotiable).  E- 
mail:  gfekete@chass.utoronto.ca.  784-4358 
(leave  message). 

Mature  professional,  single  person,  re- 
quires residence  January  1997,  flexible 
term.  Furnished  house,  quiet  side  street, 
good  area,  prefer  downtown.  Presently  liv- 
ing Cabbagetown  house  U of  T professor  (in 
Europe).  Jerry  Mandell  (416)  961-3326. 

Two  female  faculty  members  seek  2-4 
bedroom  apartment  or  house  from  February 
1.  Central  location  preferred.  Call  463-3208 
or  e-mail:  mdebie@yorku.ca 


Accommodation 

Shared 


Large  furnished  room  with  fireplace,  com 

fortable  Victorian  house.  Share  all  facili 
ties  including  laundry.  Convenient  location 
Available  immediately.  Parking,  deck,  yard 
Non-smoker,  no  pets.  $600/month  (inclu 
sive).  653-0782  (leave  message). 


Accommodation 
Out  of  Town 


Country  retreat.  Cozy,  architecturally  de- 
signed house  on  5 acres.  1 bed  plus  loft, 
Jacuzzi,  wood  stove,  garage  and  separate 
unheated  studio.  90  minutes  east  of 
Toronto.  $800/month  plus  hydro.  Laurie 
(905)  885-6797. 


Provence,  South  of  France.  3-bedroom 
house  (furnished)  in  the  picturesque  vil- 
lage of  Puyloubier.  20  km.  east  of  Aix-en- 
Provence.  Phone,  washer,  central  heating. 


Available  from  December  1 996.  $1 ,000  per 
month  including  utilities.  Beth  (416)  978- 
7458  or  588-2580  or  b.savan@utoronto.ca 

Paris  — Montmartre.  Perfect  sabbatical 
rental.  Bright,  spacious,  modernized, 
furnished  two-bedroom  apartment 
overlooking  treed  courtyard.  Six  appli- 
ances. Secure.  Elevator.  Resident 
concierge.  Excellent  transportation/shop- 
ping. No  pets  or  smoking.  September 
1997.  $2,000  monthly.  (416)  978-4882; 
102063.2152@compuserve.com 

Southwest  France.  Near  Najac/Cordes.  2 
comfortable  apartments  sleeping  5/6  in  for- 
mer 1 8th-century  farm  with  private  pool  & 
lovely  views.  Available  together  or  sepa- 
rately year  round.  Very  well  appointed. 
Heated.  Reduced  rates  for  long  off-season 
lets  which  may  suit  writer,  painter,  house- 
hunter.  Tel/fax  011  33  5 65  29  74  88,  or 
write  Clegg,  Villevayre,  12270  Najac,  France. 

Sabbatical  rental  — Paris.  February 
through  August  1997  (Latin  Quarter). 
Attractive,  furnished  1 -bedroom  apartment, 
living-room  and  study,  five-minute  walk  to 
Sorbonne  and  University  Paris  VII,  Jussieu. 
Fully  equipped  modern  kitchen  and  bath- 
room. $1 ,600  per  month  plus  utilities.  Tel. 
or  fax  01 1-3301-4633-3238. 


Vacation  / Leisure 


Muskoka  cottage  for  rent  near  Gravenhurst, 

1 hours  from  Toronto  on  Sunny  Lake.  3 
bedrooms,  fully  winterized,  wood  _stove,  . 
great  view,  large,  modern.  Ideal  week-  ’ 
ends/weekdays,  especially  Xmas  vacation. 
Good  road  access  yet  wonderfully  private. 
(416)  782-4530. 

Christmas  in  beautiful  Prague.  Newly  ren- 
ovated apartment,  centrally  located  (din- 
ing-room, study  + living-room,  bedroom, 
dishwasher,  washing  machine)  available 
from  December  12  to  January  12. 
Overlooking  parks  and  gardens,  walking 
distance  to  major  sites  and  subway. 
$400/week,  $1 ,200/month.  To  view  pho- 
tographs please  call  (905)  608-0629. 


Health  Services 


ASSERTIVENESS  GROUP.  Do  you  find  it 
hard  to  say  “No”?  Learn  how  to  stand  up  for 
your  rights.  Supportive,  confidential,  5- 
week  group.  Monday  evenings  starting 
January  13, 1997  (also  offered  April  1997). 
Fee  may  be  covered  by  insurance.  For  in- 
formation or  registration  please  call 


WINTER 

CLINICAL 

MASSAGE 

ASSOCIATES 

Your  extended  health 
care  plan  may  cover 
therapeutic  massage 

For  a consultation 
please  call 

P.  ANNE  WINTER 

DIRECTOR 

170  St.  George  Street  Suite  528 
Toronto,  Ontario  M5R  2M8 

(416) 928-1723 


facilitators  Teresa  Caprini,  Occupational 
Therapist,  (905)  677-7463,  or  Dr.  Ellen 
Greenberg,  Registered  Psychologist  (416) 
944-3799. 

Individual  and  Couple  Psychotherapy. 

Daytime  and  evening  hours.  U of  T staff  ex- 
tended benefits  provide  full  coverage.  Dr. 
Gale  Bildfell,  Registered  Psychologist,  C.M. 
Hincks  Institute,  114  Maitland  Street 
(Wellesley  & Jarvis).  972-6789. 

Individual  psychotherapy  for  adults. 

Evening  hours  available.  Extended  bene- 
fits coverage  for  U of  T staff.  Dr.  Paula 
Gardner,  Registered  Psychologist,  114 
Maitland  Street  (Wellesley  and  Jarvis). 
469-6317. 

Individual  cognitive  behavioural  psy- 
chotherapy. Practice  focussing  on  eating 
disorders,  depression,  anxiety  and  women’s 
issues.  U of  T staff  extended  health  care 
benefits  provide  full  coverage.  Dr.  Janet 
Clewes,  Registered  Psychologist,  183  St. 
Clair  Avenue  West  (St.  Clair  and  Avenue 
Road).  929-3084. 

PSYCHOANALYTIC  PSYCHOTHERAPY  with 
a Registered  Psychologist.  Dr.  June  Higgins, 
The  Medical  Arts  Building,  170  St.  George 
Street  (Bloor  and  St.  George).  928-3460. 

Psychologist  providing  individual  and 
group  psychotherapy.  Work  stress,  anxiety, 
depression  and  women’s  health.  U of  T 
staff  health  plan  covers  cost.  Dr.  Sarah 
Maddocks,  registered  psychologist,  114 
Maitland  Street  (Wellesley  & Jarvis).  972- 
1935  ext.  3321. 

David  Day,  Registered  Psychologist,  pro- 
viding counselling,  psychotherapy,  crisis 
and  post-traumatic  management.  If  your 
inquiry  cannot  be  answered  in  person, 
please  include  the  most  convenient  time 
to  return  your  call.  455  Spadina  Avenue 
(College  and  Spadina),  Suite  216. 977-8949. 

Psychological  services  for  children,  ado- 
lescents and  families.  Comprehensive  as- 
sessment of  learning  problems,  emotional 
and  behavioural  difficulties.  Individual  psy- 
chotherapy, parent  counselling.  Dr.  Meagan 
Smith  and  Dr.  Arlene  Young,  Registered 
Psychologists.  U of  T area.  926-0218.  Leave 
message. 

Psychotherapy.  Dr.  Joan  Hulbert, 

Psychologist.  Yonge  Street  near  Davisville. 
(416)  465-9078.  Focus  on  depression,  anx- 
iety, substance  abuse,  difficulties  with  as- 
sertiveness, relationship  problems,  self- 
esteem, abusive  relationships.  Fees  may 
be  covered  by  Employee  Health  Insurance 
Plan. 


Psychologist  providing  individual,  group 

and  couple  therapy.  Personal  and  relation- 
ship issues.  U of  T extended  health  plan  cov- 
ers psychological  services.  For  a consulta- 
tion call  Dr.  Heather  A.  White,  535-9432, 
140  Albany  Avenue  (Bathurst/Bloor). 

BRIEF  AND  LONG-TERM  PSYCHOTHERAPY 

provided  by  a Registered  Psychologist,  Dr. 
Sarita  Sahay.  Daytime  and  evening  ap- 
pointments available.  Cost  is  covered  for 
U of  T staff  through  health  benefits.  439 
Spadina  Road  (Spadina  and  St.  Clair).  322- 
6620. 

Dr.  Dianne  Fraser,  Psychologist.  Carlton  at 
Berkeley,  923-8997.  Brief  holistic  coun- 
selling/exercise for  stress  management. 
Focus  on  depression/anxiety,  substance 
abuse,  relationships,  women’s  health.  Fees 
covered  by  private/employee  health  insur- 
ance plans  including  U of  T benefits. 

Psychological  Services  for  Infants  and 
Children.  Assessment  of  developmental 
and  learning  disabilities.  Benefits  packages 
may  provide  complete/partial  reimburse- 
ment. Dr.  Jo-Anne  Finegan,  Psychologist. 
1300  Yonge  Street,  south  of  St.  Clair.  (416) 
927-1217. 

THERAPEUTIC  MASSAGE  with  aromatic 
essential  oils  naturally  effects  a relaxation 
response.  Enjoy  a quiet  retreat  from  the 
stress  of  daily  life.  The  experience  will  rest 
and  refresh  your  body  and  mind.  Bloor/St. 
George  location.  By  appointment.  Kathy 
Dillon,  R.M.T.  787-1070. 


Miscellany 


Lightning  Editorial  Services.  Polish  your 
gem.  Substantive  editing,  copy  editing, 
rewriting,  plain  language  editing,  proof- 
reading and  Internet  research.  Efficient, 
friendly  service  (not  Miss  Thistlebottom). 
(416)  534-2133. 

Highly  qualified  McGill  graduate  (post- 
doctoral) edits  dissertations,  theses, 
manuscripts,  etc.  Near  U of  T campus. 
(416)  923-8751. 

Statistical  Consulting,  Data  Analysis 

using  5-plus  or  your  software.  Mark 
Reimers,  Ph.D.  Academic  rate.  Phone: 
462-0748  (H);  978-4837  (U).  E-mail: 
mreimers@cs.utoronto.ca 

Searching  for  male  mentor-motivator  for 

teenage  fatherless  brothers  from  Czech  de- 
scendants, possibility  of  living  in.  Paula, 
address:  873  Jane  Street,  #98514,  Toronto 
M6N  5A6. 


Dr.  E.  Douglas  Jones 


Treatment  Centre  for  Bad  Breath 

Kiss  Bad  Breath  Good-bye! » 


535A  Bloor  St.W.,  Suite  201 
Toronto,  Ont.  M5S  1Y5 

Tel:  (416)  535-1167 
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Modern  Computer  Vision, 
Augmented  Reality  and 
Interactive  Modelling. 

Tuesday ; November  26 
Prof.  Chris  Brown,  University  of 
Rochester;  Computer  Science:  Its  Theory, 
Practice,  Applications  and  Implications 
series.  248  Galbraith  Building.  11  a.m. 
Computer  Science  and ITRC 

Are  Different  Parts  of  the  Brain 
Involved  in  Fear  and  Anxiety? 

Tuesday,  November  26 
Prof.  Michael  Davis,  Yale  University. 
Stokes  Auditorium,  Clarke  Institute  of 
Psychiatry.  4 p.m.  Psychology  and  Clarke 
Institute  of  Psychiatry 

Destruction  of  Cultural 
Heritage  during  Wars. 

Wednesday,  November  27 

Prof.  William  Schabas,  University  of 
Montreal,  and  Michalakis  Kyprianou, 
lawyer.  179  University  College.  6 to  8 p.m. 
Hellenic  Canadian  Academic  Association  of 
Ontario  and  Greek  Students'  Association 

Jerusalem  vs.  Athens?  Reflections 
on  the  Relationship  between 
Religion  and  Philosophy. 

Friday,  November  29 

Prof.  William  Shearson,  Bishop’s 
University.  7:30  p.m.  Kierkegaard  Circle 

The  Century  of  the  Mind: 
Exploring  the  Frontiers  of  the 
Brain. 

Sunday,  December  I 

Prof.  Donald  Stuss,  medicine  and  psy- 
chology. Auditorium,  Medical  Sciences 
Building.  3 p.m.  Royal  Canadian  Institute 

Schubert’s  Unfinished 
Symphony:  A Composer’s 
Motives. 

Monday,  December  2 

Maynard  Solomon,  biographer  and  musi- 
cologist; Wilma  and  Clifford  Smith  visi- 
tor. Walter  Hall,  Edward  Johnson 
Building.  8 p.m.  Music 

A Gender  Critique  of  Schooling: 
Research  with  Girls,  Teachers 
and  Student  Teachers. 

Monday,  December  2 

Paula  Bourne,  Centre  for  Women’s  Studies 
in  Education,  OISE/UT,  and  Liza 
McCoy,  Brock  University;  Popular 
Feminism  series.  4-411  OISE/UT,  252 
Bloor  St.  W.  8 p.m.  Women's  Studies  in 
Education,  OISE/UT 

Boolean  Formalism  and 
Explanations. 

Tuesday,  December  3 

Prof.  Ric  Hehner,  computer  science; 
Computer  Science:  Its  Theory,  Practice, 
Applications  and  Implications  series.  248 
Galbraith  Building.  11  a.m.  Computer 
Science  and  ITRC 

The  European  Union  and  the 
Eastern  Mediterranean. 

Tuesday,  December  3 

Prof.  Stefano  Silvestri,  International  Affairs 
Institute,  Rome.  3037  Sidney  Smith  Hall. 
2 to  4 p.m.  Political  Science,  Italian  Embassy, 
Consulate  General  of  Italy  and  Italian 
Cultural  Institute 

Whither  APEC? 

Tuesday,  December  3 

John  Curtis,  Foreign  Affairs  8c 
International  Trade  Canada.  Conference 
Room,  5th  floor,  170  Bloor  St.  W.  4:30  to 
6 p.m.  International  Studies 


The  Paradox  of  the 
Roman  Portrait. 

Wednesday,  December  4 

Michael  Koortbojian,  University  of 
Toronto.  140  University  College.  4:15 
p.m.  Archaeological  Institute  of  America, 
Toronto  Society 

Ethics  and  Governing:  Are  There 
“Issues  of  Conscience”  That 
Demand  Free  Votes  in  Our 
Legislature? 

Wednesday,  December  4 

Bob  Rae,  former  premier  of  Ontario; 
Ethnics  and  Society  series.  Common 
Room,  Massey  College.  7:30  p.m.  Massey 

Children’s  Science  Workshop. 

Sunday,  December  8 

Ivan  Semeniuk,  Ontario  Science  Centre; 
fun-filled  hour  for  children  aged  seven  to 
12  to  learn  about  astronomy.  Auditorium, 
Medical  Sciences  Building.  3 p.m.  Royal 
Canadian  Institute 

Can  a Jewish  State  Be  a 
Democratic  State? 

Sunday,  December  8 

Prof.  Izhak  Englard,  Hebrew  University  of 
Jerusalem;  Bora  Laskin  Professor  of  Law. 
108  Koffler  Institute  for  Pharmacy 
Management.  8 p.m.  Jewish  Studies  and 
Dr.  Max  & Gianna  Glassman  Exchange 
Program 

Randomness  and  Pseudo- 
Randomness  in  Discrete 
Mathematics. 

Tuesday,  December  10 

Prof.  Noga  Alon,  Princeton  University, 
Computer  Science:  Its  Theory,  Practice, 
Applications  and  Implications  series.  248 
Galbraith  Building.  11  a.m.  Computer 
Science  and  ITRC 


Lithium  Ion  Batteries,  the 
Canadian  Story. 

Thursday,  November  28 
Prof.  Jeff  Dahn,  Dalhousie  University.  102 
McLennan  Physical  Laboratories.  4:10 
p.m.  Physics 

T ailoring  Enzyme  Specificity. 

Friday,  November  29 
Prof.  Bryan  Jones,  chemistry.  158  Lash 
Miller  Chemical  Laboratories.  3:30  p.m. 
Chemistry 

Neuronal  Ensembles  and 
Cognitive  Maps. 

Wednesday,  December  4 

Prof.  Bruce  McNaughton,  University  of 
Arizona.  2117  Sidney  Smith  Hall.  4:15 
p.m.  Psychology 

Coherent  Structure  Formation  in 
Gas  Giant  Atmosphere. 

Thursday,  December  5. 

Prof.  Lorenzo  Polvani,  Columbia 
University.  102  McLennan  Physical 
Laboratories.  4:10  p.m.  Physics 

A Psychology  of  Music 
Cosmologies. 

Friday,  December  6 

Ann  Baranowski,  Centre  for  the  Study  of 
Religion;  20th  anniversary  colloquia.  123 
St.  George  St.  1:10  p.m.  Study  of  Religion 

Theoretical  Studies  of  Proton 
Transport  in  Biological  Systems. 

Friday,  December  6 

Prof.  Benoit  Roux,  University  of  Montreal. 
158  Lash  Miller  Chemical  Laboratories. 
3:30  p.m.  Chemistry  ' 


Seminars 


Regulation  of  Translation  during 
Early  Development  in 
Drosophila. 

Monday,  November  25 

Dr.  Craig  Smibert,  candidate  for  profes- 
sorial position  with  BBDMR.  114  C.H. 
Best  Institute,  112  College  St.  11  a.m. 
BBDMR 

Distinct  Targeting  of 
Metabotropic  Glutamate 
Receptors  in  Brain;  the 
Morphological  Basis  for 
Differential  Regulation  of 
Neurotransmission  in  Individual 
Synapses. 

Monday,  November  25 

Dr.  Ryuichi  Shigemoto,  University  of 
Oxford.  105  Pharmacy  Building.  11  a.m. 
Pharmacy 

Translational  Control  of  Gene 
Expression  in  the  Drosophila 
Germ  Plasm. 

Wednesday,  November  27 

Dr.  Paul  Lasko,  candidate  for  professori- 
al position  with  BBDMR.  114  C.H.  Best 
Institute,  112  College.  St.  11  a.m. 
BBDMR 

Cellular  and  Molecular 
Mechanisms  Underlying  Target 
Cell  Selection  and  Specific 
Synapse  Formation. 

Wednesday,  November  27 
Prof.  Naweed  Syed,  University  of  Calgary, 
George  Holeton  memorial  lecture.  107 
Ramsay  Wright  Zoological  Laboratories. 
4 p.m.  Zoology 

Human  Origins. 

Wednesday,  November  27 

David  Begun,,  anthropologist;  presented 
by  the  Canadian  Science  Writers’ 
Association.  Dean’s  Confrence  Room, 
Medical  Sciences  Building.  7:30  p.m. 

Brain  and  Breathing: 

Snail  Sets  the  Pace. 

Thursday,  November  28 

Prof.  Naweed  Syed,  University  of  Calgary. 
3231  Medical  Sciences  Building.  4 p.m. 
Physiology 

How  Insulin  Regulates  the 
Glucose  Transporters  of  Muscle 
and  Fat  Cells:  Implications  in 
Diabetes  Mellitus. 

Friday,  November  29 

Dr.  Amira  Klip,  Hospital  for  Sick 
Children.  105  Pharmacy  Building.  10  a.m. 
Pharmacy 

Culture,  Identity  and  Aboriginal 
Self-Government  in  Canada. 

Friday,  November  29 
George  Erasmus,  Royal  Commission  on 
Aboriginal  Peoples;  Identity  and  Politics 
series.  3050  Sidney  Smith  Hall.  2 to  4 
p.m.  Political  Science 

Sexual  Harassment  in  Sports. 

Monday ; December  2 

Prof.  Lorraine  Greaves,  University  of 
Western  Ontario,  330  Benson  Building. 
3:30  to  5:30  p.m.  Physical  & Health 
Education 

A Fresh  Perspective  on  the 
Evolution  of  Dioecy. 

Wednesday,  December  4 

Prof.  John  Pannell,  botany,  evolunch  series. 
107  Ramsay  Wright  Zoological 
Laboratories.  Noon.  Zoology 

Pharmacopolitics  of  Oral 
Contraceptives:  An 
Epidemiologic  Saga. 

Wednesday,  December  4 
Prof.  Stuart  MacLeod,  McMaster 
University.  4227  Medical  Sciences 
Building.  4 p.m.  Pharmacology 


Adaptive  Technology. 

Thursday,  December  5 
Jutta  Treviranus,  Adaptive  Technology 
Research  Centre.  2357  Medical  Sciences 
Building.  11  a.m.  to  1 p.m.  KMDI 

Ukrainian  Refugees  and 
Displaced  People  at  the  End  of 
World  War  II. 

Thursday,  December  5 

Marta  Dyczok,  research  associate,  Centre 
for  Russian  8c  East  European  Studies.  97 
St.  George  St.  4 to  6 p.m.  Ukrainian 
Studies 

NMR  Studies  of  Hepatic 
Glycogen  Metabolism. 

Thursday,  December  5 

Dr.  Gerald  Shulman,  Yale  University 
School  of  Medicine.  3231  Medical 
Sciences  Building.  4 p.m.  Physiology 

Plutarch’s  Amatorius: 

A Commentary  of  Plato’s 
Theories  of  Love? 

Thursday,  December  5 

Prof.  J.M.  Rist,  classics.  Cartwright  Hall, 
St.  Hilda’s  College.  4:10  p.m.  Classics 

Industrial  Access: 

Your  Science  Is  Their  Business. 

Friday,  December  6 

Connie  Hearty,  business  development  and 
marketing  (biotechnology),  and  Ed 
Kenney,  Innovations  Foundation.  105 
Pharmacy  Building.  10  a.m.  Pharmacy 

Ethnopolitical  Relations  in  the 
Russian  Federation  and  Canada: 
A Comparative  Perspective. 

Friday,  December  6 

Arkadi  Tcherkassov,  CREES  visiting 
scholar.  14352  Robarts  Library.  2 p.m. 
CREES  and  Ethnic,  Immigration  & 
Pluralism  Studies 

Liberalism  and  International 
Relations  Theory. 

Friday,  December  6 

Prof.  Andrew  Moravcsik,  Harvard 
University;  Identity  and  Politics  series. 
3050  Sidney  Smith  Hall.  2 to  4 p.m. 
Political  Science 

The  Holy  Places  in  Jerusalem: 
Religious,  Legal  and  Political 
Aspects. 

Monday,  December  9 

Prof.  Izhak  Englard,  Hebrew  University  of 
Jerusalem;  Bora  Laskin  Professor  of  Law. 
Solarium,  Faculty  of  Law,  84  Queen’s 
Park.  4 to  6 p.m.  Jewish  Studies  and  Dr. 
Max  & Gianna  Glassman  Exchange 
Program 

Chemical  Pathways  to 
Nanostructures. 

Wednesday,  December  11 
Prof.  Martin  Moskovits,  chemistry.  116 
Wallberg  Building.  12:30  p.m.  Chemical 
Engineering  & Applied  Chemistry 

How  Much  Valium  Should  I 
Take?  The  Pharmacogenetics  of  a 
Human  UDP-glucuronosyltrans- 
ferase  (UGT2B7). 

Wednesday,  December  11 
Mayank  Patel,  PhD  candidate,  pharma- 
cology. 4227  Medical  Sciences  Building. 
4 p.m.  Pharmacology 


Meetings  & 
Conferences 


Symposium  on  the  Results  of  the 
American  Election. 

Tuesday,  November  26 

Paul  Abramson,  Michigan  State  University, 
David  Brooks,  The  Weekly  Standard,  and 
Eliot  Cohen,  Johns  Hopkins  University. 
1105  Sandford  Fleming  Building.  7:30 
p.m.  Political  Science,  John  M.  Olin  Lecture 
Series  and  Donner  Foundation 


The  Advisory  Panel  Review  of 
Postsecondary  Education  in 
Ontario:  Some  Perspectives  on 
the  Issues. 

Friday,  November  29 

An  OISE/UT  symposium.  The  Advisory 
Panel  on  Future  Directions  for 
Postsecondary  Education  in  Ontario: 
Why  This?  Why  Now?  President  Cathy 
Henderson,  Centennial  College;  Design, 
Deregulation  or  Just  Drifting:  Where  is 
Ontario  Postsecondary  Education 
Headed?  Prof.  Michael  Skolnik, 
OISE/UT;  Fees,  Funding  and  Fiscal 
Fidelity,  Prof.  David  Stager,  economics; 
On  Private  Universities  and 
Postsecondary  Governance,  Prof.  Glen 
Jones,  OISE/UT.  2212  OISE/UT,  252 
Bloor  St.  W. 

Business  Board. 

Monday,  December  9 
Council  Chamber,  Simcoe  Hall.  5 p.m. 

Planning  & Budget  Committee. 

Tuesday,  December  10 

Council  Chamber,  Simcoe  Hall.  5 p.m. 


Music 


FACULTY  OF  MUSIC 
EDWARD  JOHNSON 
BUILDING 

Thursday  Noon  Series. 

Thursday,  November  28 
Historical  Performance  Ensembles: 
Entertainment  for  the  King  and  Queene; 
Timothy  McGee7  director.  Walter  Hall. 
12:10  p.m. 

Thursday,  December  5 
Student  jazz  ensembles.  Walter  Hall.  12:10 
p.m. 

Faculty  Artist  Series. 

Friday,  November  29 
The  Four  Temperaments:  William  Aide, 
piano;  Susan  Hoeppner,  flute;  Jo- Anne 
Bentley,  mezzo-soprano;  and  Shauna 
Rolston,  cello.  Walter  Hall.  8 p.m.  Tickets 
$15,  students  and  seniors  $10. 

U of  T Symphony  Orchestra. 

Saturday,  November  30 
Dwight  Bennett,  conductor.  MacMillan 
Theatre.  8 p.m.  Tickets  $10,  students  and 
seniors  $5. 

Guitar  Orchestra. 

Thursday,  December  5 

Eli  Kassner,  director.  Walter  Hall.  8 p.m.. 

Opera  Division  50th  Anniversary 
Gala  Concert. 

Friday,  December  6 

Featuring  distinguished  operatic  alumni. 
MacMillan  Theatre.  8 p.m.  Tickets  $25, 
students  and  seniors  $20. 

HART  HOUSE 
From  the  Hart  Concert  Series. 

Thursday,  November  28 
One  Horse  Town,  traditional  Appalachian 
bluegrass.  Arbor  Room.  8 p.m. 

Jazz  at  Oscar’s. 

Friday,  November  29 
Engineering  Skule  Band.  Arbor  Room. 
8 p.m. 

Friday,  December  6 

Hart  House  Jazz  Ensemble.  Arbor  Room. 
8 p.m. 

Hart  House  Singers. 

Sunday,  December  1 

Schubert,  Icicles  and  Other  Frozen  Treats; 
Melva  Treffinger  Graham,  conductor. 
Great  Hall.  8 p.m. 
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Events 


Sunday  Concert  Series. 

Sunday,  December  8 
Festive  season  concert.  Great  Hall.  3 p.m. 

ST.  MICHAEL’S  COLLEGE 
Celtic  Studies  Appeal. 

Sunday,  December  1 

An  afternoon  with  Bryn  Terfel,  Welsh 
bass-baritone’s  Toronto  debut;  proceeds  to 
Celtic  studies  program.  Roy  Thompson 
Hall.  Tickets  $150.  Special  tickets  available 
only  by  calling  926-2331,  Monday  to 
Friday,  9 a.m.  to  5 p.m. 

UNIVERSITY  OF  TORONTO 
AT  SCARBOROUGH 
Scarborough  College 
Concert  Band. 

Friday,  December  6 

JeffReynolds,  director.  The  Meeting  Place, 

lp.m. 

Scarborough  College  Chorus. 

Sunday,  December  8 

Annual  Christmas  concert;  Leonard 
Whiting,  director.  The  Meeting  Place.  3 
p.m.  Tickets  $5,  students  and  seniors  $3. 


The  Gut  Girls. 


Wednesday  to  Saturday, 
November  27  to  November  30 

By  Sarah  Daniels,  directed  by  Katherine 
Kaszas.  Erindale  Studio  Theatre,  Erindale 
College;  Theatre  Erindale  1996-97  season. 
Performances  at  8 p.m.  except  Saturday  2 


p.m  and  8 p.m.  Tickets  $10,  students  and 
seniors  $7  (Saturday  matinee  $7,  students 
and  seniors  $5).  Box  Office:  (905)  569- 
4369. 

Another  Big  Night  of  Poetry. 

Thursday,  November  28 
Ronna  Bloom,  Steve  Venright,  John 
Barlow  and  Death  Waits;  U of  T 
Bookstore  Series.  Imperial  Public  Library 
pub.  58  Dundas  St.  E.  7:30  p.m.  U ofT 
Bookstore  and  CBC  Radio  740 

The  Bookstore  Series  Salutes 

McClelland  & Stewart. 

Monday,  December  2 
Celebrating  90  years  of  excellence  with 
readings  by  Margaret  Atwood,  Roch 
Carrier,  Anne  Michaels,  Rohinton 
Mistry  and  Guy  Vanderhaeghe;  hosted  by 
Peter  Gzowski.  Convocation  Hall.  7:30 
p.m.  Tickets  $5,  students  and  seniors  $3. 
Reservations:  978-7993.  U of  T Bookstore 
and  CBC  Radio  740 

Original  Six. 

Tuesday,  December  3 

True  stories  from  hockey’s  classic  era 
with  Paul  Quarrington,  David  Bidini, 
Wayne  Johnston,  Judith  Fitzgerald,  Trent 
Frayne  and  Jeff  Z.  Klein.  The  Rivoli, 
334  Queen  St.  W.  7:30  p.m.  U of  T 
Bookstore  and  CBC  Radio  740 

Divine  Comedies. 

Fridays,  Saturdays  and 
Sundays,  November  20  to 
December  8 

The  Trial  of  Joseph  and  Mary,  directed 
by  Colin  Viebrock,  and  The  Second 
Shepherds’  Play,  directed  by  Linda 
Phillips.  Lecture  Theatre,  Emmanuel 
College.  7:30  p.m.  except  Sunday  2:30 
p.m.  Tickets  $10,  students  and  children 
$5.  Reservations:  978-5096.  Poculi 
Ludique.  Societas 


Clueless. 


Wednesday,  November  27 

Hollywood  version  of  Austen’s  Emma. 
The  Attic,  University  of  Toronto  at 
Scarborough.  7:30  p.m.  Information: 
287-7176. 


NEWMAN  CENTRE 
Five  Women  Artists. 

To  December  1 
Mixed  media.  Ground  floor. 

Waiting  for  God. 

December  1 to  January  31 

Painting  and  sculpture.  Ground  floor. 
Hours:  Monday  to  Friday,  9 a.m.  to  5 p.m. 

SCHOOL  OF  ARCHITEC- 
TURE & LANDSCAPE 
ARCHITECTURE 
Human  Settlement  Patterns  in 
Developing  Countries. 

To  December  3 

RAIC-CIDA  program  in  architectural 
research  presentation  of  five  research 
projects.  SALA  Gallery,  230  College  St. 
Hours:  Monday  to  Friday,  9 a.m.  to  5 p.m. 


UNIVERSITY  OF  TORONTO 
AT  SCARBOROUGH 
Artists  Who  Teach. 

To  December  6 

Liz  Parkinson  and  Mark  Ruchlewicz; 
Contemporary  Art  in  Scarborough  IX. 
The  Gallery.  Hours:  Monday  to  Friday, 
9 a.m.  to  4 p.m. 

THOMAS  FISHER  RARE 
BOOK  LIBRARY 
The  Discovery  of  Insulin  at  the 
University  of  Toronto 

To  December  20 

The  story  of  the  discovery  of  insulin  from 
its  genesis  in  October  1920  to  the  award- 
ing of  the  Nobel  Prize  in  physiology  or 
medicine  to  F.  G.  Banting  and'J.J.R. 
Macleod  in  1923.  Hours:  Monday  to 
Friday,  9 a.m.  to  5 p.m. 


Choosing  Child  Care. 

Tuesday,  December  3 

Session  covers  types  of  care  available,  costs, 
evaluation  of  caregivers  and  other  infor- 
mation parents  need  to  make  the  best  de- 
cision for  their  children.  40  Sussex  Ave. 
Noon  to  1:30  p.m.  Registration:  978-0951. 
Family  Care  Adviser 

Remembrance  Gathering. 

Tuesday,  December  3 

A remembrance  of  the  life  of  former  dean 


of  social  work  Albert  Rose  who  died  Aug. 
9.  Great  Hall,  Hart  House.  4 p.m. 

Working  with  Your  Child’s 
School. 

Wednesday,  December  4 

Panel  discussion  focusing  on  strategies  for 
home/school  communication  to  ensure 
that  your  child  gets  the  most  out  of  the 
education  system;  Lunch  and  Learn  series 
of  informational  workshops  on  health  and 
family  topics.  Room  231,  Koffler  Student 
Services  Centre.  Noon.  Occupational  Health 
Service  and  Family  Care  Adviser 

Maternity  Leave  Planning. 

Wednesday,  December  11 

Seminar  for  all  faculty  and  staff  preparing 
to  take  maternity  leave;  provides  informa- 
tion on  UIC  and  university  benefits  and 
policy,  sibling  issues  and  strategies  for 
combining  work  at  family  life.  Noon  to 
2:30  p.m.  Pre-registration  required.  Family 
Care  Adviser 


Please  note  that  information  for  Events 
listings  must  be  received  in  writing  at  The 
Bulletin  offices,  21  Kings  College  Circle,  by 
the  following  times: 

Issue  of  December  9,  for  events  taking 
place  Dec.  9 to  Jan.  6:  MONDAY, 
November  25. 

Issue  of  January  6,  for  events  taking 
place  Jan.6  to  20:  MONDAY,  DECEMBER  9. 


HART  HOUSE  WARDEN 
UNIVERSITY  OF  TORONTO 


The  University  of  Toronto  offers  an  outstanding  opportunity  to  lead  Hart  House,  the  U of  T’s 
student  and  community  centre,  into  the  new  century.  Hart  House  is  guided  by  a philosophy  of 
informal  general  education  which  seeks  to  enrich  students,  faculty,  staff  and  graduates  by  providing 
them  with  a broad  spectrum  of  social,  cultural,  athletic  and  academic  activities.  The  Warden 
provides  leadership  in  realizing  this  philosophy  as  the  chief  administrator  of  a multi-faceted  facility 
which  encompasses:  athletic  facilities;  program  and  performance  areas;  an  art  gallery;  libraries;  a 
farm;  restaurants;  and  guest  rooms.  The  Warden  works  with  the  Board  and  committees  of  the  House 
in  ensuring  that  the  House  is  responsible  to  the  needs  of  the  community.  The  Warden  is  accessible 
to  the  members  of  Hart  House  and  guides  the  staff  in  setting  a welcoming  and  sensitive  tone.  The 
successful  candidate  will  have  a mandate  to  strengthen  and  diversify  Hart  House  by  encouraging  the 
development  of  new  programs  and  activities  which  reflect  the  breadth  of  the  University  community 
while  maintaining  the  important  historical  traditions  of  Hart  House. 

• Graduate  degree  or  equivalent  in  academic  or  creative  professional  achievement. 

• Demonstrated  abilities  as  an  educator. 

• Demonstrated  ability  to  manage  the  financial  and  personnel  affairs  of  a complex  facility. 

• The  successful  candidate  is  likely  to  have  at  least  ten  years  of  experience  in  related  fields. 

• Demonstrated  ability  to  communicate  effectively  with  wide  variety  of  individuals  and  groups, 
in  particular,  students.  Must  be  able  to  act  as  a liaison  between  Hart  House  and  the  external 
community  in  publicity  and  fund-raising  matters  and  to  work  with  the  University’s  scholars  and 
academic  leaders.  Must  have  familiarity  with  an  academic  environment. 

Applications  will  be  received  until  December  15,  1996,  for  an  appointment  to  begin  July  18 1997.  Please 
submit  resumes  to:  The  Advisory  Committee,  re:  Warden  of  Hart  House,  c/o  Susan  Addario,  Student 
Affairs,  Room  307,  214  College  St.,  Toronto,  M5T  2Z9. 


In  accordance  with  its  Employment  Equity  Policy,  the  University  of  Toronto  encourages  applications  from 
qualified  women  or  men,  members  of  visible  minorities,  aboriginal  peoples  and  persons  with  disabilities. 
Applications  from  University  employees  are  given  first  consideration. 


wards 

Excellences 


Deadline  for  1997 
Nominations  is: 

5:00  p.m.  Friday,  December  6, 1996 

* 

SFor  information  or  nomination  forms, 
please  call  978-4258. 


m 


SUTHERLAND  - CHAN 
MASSAGE  THERAPY 
CLINIC 


Share  l fie  gift  of  fieatth 
and  wed-being  with 
Gift  Certificates  from 
Sutfierfand-Cfian 

732  Spadina  Ave.,  South  of  Bloor  960-4769 


MASSAGE  THERAPY  IS  COVERED  UNDER 
MANY  EXTENDED  HEALTH  CARE  PLANS 
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Research  Notices 


For further  information  and  application  forms for  the following  agencies, 
please  contact  University  of  Toronto  Research  Services  (UTRS)  at  978-2163; 
Web  site,  http://Hbrary.utoronto.ca/www/rir/hmpage 


Humanities  & Social  Sciences 
Social  Sciences  8c. 

Humanities  Research  Council 
The  major  collaborative  research 
initiatives  program  supports  major 

emphasizes  high  quality  research 
and  training  in  a collaborative 
environment.  The  first  stage  of 
the  application  process  is  by  letter 
of  intent  and  investigators  are  asked 
to  notify  the  grants  officer  at  UTRS 
by  Dec.  15  if  they  will  be  submitting  a 


letter  of  intent.  Internal  deadline  is 
Januaiy  7. 

International 
German-American  Academic 
Council  Foundation 

The  Transcoop  Program  for  Transatlantic 
Research  Cooperation  in  the  Humanities 
& Social  Sciences  has  recently  been 
expanded  to  include  Canada.  Funds  are 
now  available  for  joint  research  projects 
involving  Canadian,  American  and 
German  researchers  in  all  fields  of  the 


University  of  Toronto 

The  Department  of  Political  Science  and 

THE  ]OHN  M.  OlIN  LECTURE  SERIES  IN 
Association  with  the  Donner  Foundation 

present 

Symposium  on  the 
- Results  of  the  — 
American  Election 

Paul  Abramson 

Michigan  State  University 

David  Brooks 

Senior  Editor,  The  Weekly  Standard 

Eliot  A.  Cohen 

Paul  H.  Nitze  School  of  Advanced 
International  Studies  at 
Johns  Hopkins  University 

Tuesday,  November  26th,  7:30  p.m. 
Sandford  Fleming  Building,  Room  1 105 
10  King's  College  Road 


OISE/UT  SYMPOSIUM 

The  Advisory  Panel  Review  of 
Postsecondary  Education  in  Ontario: 
Some  Perspectives  on  the  Issues 


Dr.  Cathy  Henderson 

Member  of  the  Advisory  Panel  and  President  of 
Centennial  College 

“The  Advisory  Panel  on  Future  Directions  for 
Postsecondary  Education  in  Ontario:  Why  this?  Why  now?” 

Dr.  Michael  Skolnik 

Professor  of  Higher  Education  at  OISE/Ut 

“Design,  Deregulation,  or  Just  Drifting:  Where  is 
Ontario  Postsecondary  Education  Headed?” 

Dr.  David  Stager 

Professor  of  Economics  at  the  University  of  Toronto 

“Fees,  Funding,  and  Fiscal  Fidelity” 

Dr.  Glen  Jones 

Associate  Professor  of  Higher  Education!  at  OISE/UT 

“On  Private  Universities  and  Postsecondary  Governance” 

Chaired  by  Dr.  Michael  FuUcui,  Dean  of  the  Ontario  Institute 
far  Studies  in  Education  of  the  University  of  Toronto 


Friday,  November  29th,  9:00-11:30  a.m. 

The  Ontario  Institute  for  Studies  in  Education 
of  the  University  of  Toronto 
252  Bloor  Street  West,  Second  Floor,  Room  2212 


social  sciences  and  humanities.  For 
complete  program  information  and 
application  materials,  contact:  Ms  Anne 
Aengenvoort,  German-American 
Academic  Council  Foundation 
(GAAC),  Stiftung  Deutsch- 
Amerikanisches,  Akademisches  Konzil, 
Jean-Paul-Strasse  9,  D-53173  Bonn, 
Germany.  Tel:  (0228)  95677-0; 
fax:  (0228)  95677-19;  e-mail: 
aengdaak@alex.avh.uni-bonn.de;  URL: 
http://www.access.digex.net/  ~gaac/gaa- 
chome.html.  Deadline  is  December  15. 

German  Academic  Exchange 
Service  (DAAD) 

Canadian  universities  are  invited  to  apply 
for  financial  support  to  invite  German 
academics  in  all  fields  to  teach  for  a 
period  of  one  to  four  months  at  the  host 
institution.  This  program  is  designed  to 
help  fill  a curricular  gap  or  to  act  as  a 
stimulus  for  teaching  and  research  in  the 
department  concerned.  Applications 
may  be  made  at  any  time. 

North  Atlantic  Treaty 
Organization 

The  NATO fellowship  program  promotes 
study  and  research  leading  to  publication 
in  areas  of  particular  interest  to  the 
organization,  primarily  alliance  security 
and  political  issues.  The  program  com- 
prises individual  fellowships  intended  for 
individual  research  workers  and  institu- 
tional fellowships  for  research  projects 
designed  to  stimulate  co-operation 
between  relevant  university  departments 
or  recognized  centre  of  international 
studies.  Deadline  is  December  31. 

Medicine  & Life  Sciences 
Anna  Fuller  Fund 
Support  is  available  to  investigators 
within  two  years  of  post-doctoral  training 
for  research  into  the  cause,  treatment 
and  care  of  cancer  and  the  education  of 
the  public  as  to  its  prevention  and 
treatment.  Preference  is  for  the  develop- 
ment of  an  original  research  program 
based  on  the  investigator’s  previous 
training  and  the  opportunities  available 
in  the  proposed  host  laboratory. 

Deadline  is  January  1. 

Crohn’s  8c  Colitis  Foundation  of 
Canada 

Summer  students  scholarships  provide 
short-term  support  for  Canadian  under- 
graduates who  wish  to  obtain  introduc- 
tory training  in  gastroenterology. 
Deadline  is  January  1. 

Lalor  Foundation 
The foundation  offers  basic  post-doctoral 
support  for  research  applicable  to  repro- 
ductive biology  as  related  to  the  regula- 
tion of  fertility.  Application  is  by  nomi- 
nation and  the  foundation  has  a stated 
preference  for  candidates  who  have  held 
their  doctoral  degree  for  less  than  five 
years.  Deadline  is  January  15. 

Muscular  Dystrophy  Association 
of  Canada 

The  1997-98 Arthur  Minden pre-doctoral 
fellowship  will  have  a value  of  $15,295, 
plus  an  allowance  of  $1,000  per  year  for 
laboratory  fees.  The  fellowship  is  avail- 
able for  two  years  and  may  renewed  for  a 
third  year.  Deadline  is  January  15. 

Ontario  Thoracic  Society 

The  society  is  the  medical  section  of  the 
Ontario  Lung  Association  with  a mandate 
to  support  respiratory  research  in 
Ontario.  Funding  is  available  for  re- 
search proposals  directly  relevant  to 
human  respiratory  health  problems. 
Particular  consideration  will  be  given  to 
requests  from  investigators  within  five 
years  of  their  first  faculty  appointment. 
Deadline  is  January  15. 


Savoy  Foundation 

Funding  is  available  for  research  in  a 
biomedical,  health  sciences  or  social 
sciences  discipline  related  to  epilepsy. 
The  society’s  granting  programs  offer 
studentships;  post-doctoral  and  clinical 
research  fellowships;  and  research 
grants.  Projects  must  be  conducted  in 
Canada.  Deadline  is  January  15. 

Spinal  Cord  Research 
Foundation/Paralyzed  Veterans 
of  America 

The  foundation  supports  basic  medical 
research  and  provides  grants  for  projects 
that  deal  with  clinical,  psychosocial  or 
technological  research  of  importance  to 
persons  with  spinal  cord  injury  or  dys- 
function. Funding  is  available  under  four 
categories:  basic  and  clinical  research 
proposals  in  the  areas  of  medical,  psy- 
chosocial and  economic  effects  of  spinal 
cord  injury  or  dysfunction  and  interven- 
tions proposed  to  alleviate  these  effects; 
proposals  for  the  design  and  develop- 
ment of  new  and  improved  rehabilitative 
and  assistive  devices  for  the  spinal  cord 
injured  or  dysfunctional  population; 
post-doctoral  fellowships;  and  confer- 
ences and  symposia  on  the  design  and 
development  of  new  and  improved 
rehabilitiative  and  assistive  devices. 
Deadline  is  January  9. 

Physical  Sciences  & 
Engineering 
Laidlaw  Foundation 
The  Great  Lakes  conservation  program 
will  support  the  following  range  of 
activities:  projects  that  facilitate  public 
involvement  in  policy  and  management 
issues  for  the  Great  Lakes;  projects  of  an 
applied  research  nature  that  are  innova- 
tive and  have  public  policy  relevance  in 
the  Great  Lakes  region;  projects  that 
promote  effective  co-operative  ventures 
to  protect  ecologically  important  near- 
shore and  coastal  zone  areas  or  critical 
wetlands;  environmental  education/in- 
formation projects;  demonstration 
projects  for  sound  land-management 
measures  to  reduce  non-point  sources 
of  pollution  while  enhancing  soil 
conservation,  cleaning  up  degraded 
areas  and  showing  how  to  live  and  work 
in  a more  environmentally  sustainable 
manner;  programs  that  promote  profes- 
sional development  and  training  assis- 
tance to  nongovernment  organizations 
in  management,  fund  raising  and 
communication  skills  and  in  media, 
government  and  public  relations; 
projects  of  national  significance  that  fall 
outside  the  Great  Lakes  region  but 
where  seed  funding  by  the  foundation 
would  act  as  a catalyst;  and  community- 
based  sustainable  society  projects. 
Deadline  is  January  6. 

World  Wildlife  Fund 
The  purpose  of the  endangered  species 
recovery  fund  is  to  sponsor  high-priority 
conservation  projects  to  assist  the  recov- 
ery of  endangered  wildlife  and  their 
natural  habitats  in  Canada.  Preference 
will  be  given  to  smaller,  inexpensive  and 
cost-effective  projects,  especially  when 
more  than  the  minimum  one-half  of 
funding  has  been  committed  by  other 
sources.  The  emphasis  of  the  ESRF  is 
on  conservation  action.  Therefore,  an 
applicant  must  demonstrate  that  the 
work  to  be  undertaken  will  make  a 
concrete  contribution  to  the  achievement 
of  the  goals.  Deadline  is  Januaiy  10. 

Upcoming  Deadlines 
November  28 

Calgary  Institute  for  the  Humanities 
— senior  research  fellowships 
November  29 

Ontario  Mental  Health  Foundation  — 
research  grants  (letter  of  intent) 
November  30 

Canadian  Society  for  the  Weizmann 


Institute  — Charpak/Vered  visiting 
fellowships 

Hannah  Institute  — development 

Lady  Davis  Fellowship  Trust  — 
graduate,  post-doctoral  fellowships; 
visiting  professorships 
March  of  Dimes  Birth  Defects 
Foundation  — research  grants  (letter  of 
intent) 

NSERC  — visiting  fellowships 
(Canadian  government  laboratories) 
December  1 

Canadian  Diabetes  Association  — 
grants-in-aid,  scholarships,  fellowships 
Canadian  Fitness  8c  Lifestyle  Research 
Institute  — research  grants  (letter  of 
intent) 

James  KcKeen  Cattell  Fund  — 
sabbatical  awards 

Enviromental  Science  8c  Technology 
Alliance  Canada  — research  grants 
Epilepsy  Canada  — clinical/research 
fellowships,  bursaries 
Imperial  Oil  — research  grants 
Link  Foundation  — energy  fellowship 
program  grants 
University  Corporation  for 
Atmospheric  Research  (UCAR)  — 


December  2 

Amyotrophic  Lateral  Sclerosis 
Association  — research  grants 

Connaught  Fund  — new  staff 
matching  grants 
December  15 

Arthritis  Society  — research  grants, 
grants-in-aid 

Association  for  Canadian  Studies  — 
graduate  student  travel  scholarships 

Lynde  8c  Harry  Bradley  Foundation 
— research  grants 

German-American  Academic  Council 
Foundation  — Transcoop  Program  for 
Transatlantic  Research  Cooperation  in 
the  Humanities  8c  Social  Sciences 

Muscular  Dystrophy  Association 
(U.S.)  — research  grants  (letter  of 
intent) 

December  31 

Huntington  Society  of  Canada  — 
pre-doctoral  scholarships 

NATO  — individual  and  institutional 
fellowships 

Smokeless  Tobacco  Research  Council 
Incorporated  — research  grants 
January  1 

Crohn’s  8c  Colitis  Foundation 
of  Canada  — summer  students 
scholarships 

Anna  Fuller  Fund  — research  grants 
January3 

NSERC  — chairs  for  women  in 
science  and  engineering 
January  6 

Laidlaw  Foundation  — Great  Lakes 
conservation  program  projects 
January  7 

SSHRC  — major  collaborative  re- 
search initiatives  program  research 
grants  (letter  of  intent) 

January  9 

Spinal  Cord  Research 
Foundation/Paralyzed  Veterans  of 
America  — research  grants,  post- 
doctoral fellowships,  conferences  and 
symposia 
January  10 

World  Wildlife  Fund  — endangered 
species  recovery  fund  conservation 
projects 
January  15 

Lalor  Foundation  — post-doctoral 
research  support 

Muscular  Dystrophy  Association  of 
Canada  — Arthur  Minden  pre-doctoral 
fellowship 

Ontario  Thoracic  Society  — research 

Savoy  Foundation  — studentships, 
post-doctoral  and  clinical  research 
fellowships,  research  grants 
January  16 

Environment  Canada  — AES  science 
subvention  program  research  grants 
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Committees 


Search 


Chair,  Department  of  Italian 
Studies 

A search  committee  has  been  established  to 
recommend  a chair  of  the  department  of 
Italian  studies.  Members  are:  Dean 
Marsha  Chandler,  Faculty  of  Arts  8c 
Science  (chair);  Professors  Gianrenzo 
Clivio,  Francesco  Guardiani  and  Olga 
Pugliese,  Italian  studies;  Michael 
Donnelly,  associate  dean,  social  sci- 
ences, Faculty  of  Arts  8c  Science; 
Heather  Jackson,  associate  dean, 
Division  I,  School  of  Graduate  Studies; 
Michael  Lettieri,  Italian  studies, 
Erindale  College;  and  Philip  Sohm,  fine 
art;  and  Bruno  Magliochetti,  senior 
tutor,  Italian  studies;  and  Vittoria 
Colonnese-Benni,  graduate  student, 
Italian  studies. 

The  committee  would  appreciate 
nominations  and  comments  from 
interested  members  of  the  university 
community.  These  should  be  submitted 
to  Dean  Marsha  Chandler,  Faculty  of 
Arts  8c  Science,  Room  2020,  Sidney 
Smith  Hall. 

Chair,  Department  of  Near  8c 
Middle  Eastern  Civilizations. 

A search  committee  has  been  established  to 


recommend  a chair  of  the  department  of 
Near  and  Middle  Eastern  civilizations. 
Members  are:  Dean  Marsha  Chandler, 
Faculty  of  Arts  8c  Science  (chair); 
Professors  J.R.  Blackburn,  P.E.  Dion, 
L.R.  Garshowitz  and  Linda  Northrup, 
Near  and  Middle  Eastern  civilizations; 
Brian  Corman,  English;  Michael 
Donnelly,  associate  dean,  social  sci- 
ences, Faculty  of  Arts  8c  Science;  and 
Heather  Jackson,  associate  dean, 
Division  I,  School  of  Graduate  Studies; 
and  Cindy  Nimchuk,  graduate  student, 
Near  and  Middle  Eastern  civilizations. 

The  committee  would  appreciate 
receiving  nominations  and  comments 
from  interested  members  of  the 
university  community.  These  should  be 
submitted  to  Dean  Marsha  Chandler, 
Faculty  of  Arts  8c  Science,  Room  2020, 
Sidney  Smith  Hall. 

Chair,  Department  for  the  Study 
of  Religion 

A committee  has  been  established  to 
recommend  a chair  of  the  department  for 
the  study  of  religion.  Members  are: 
Dean  Marsha  Chandler,  Faculty  of  Arts 
8c  Science  (chair);  Professors  Alan 
Davies,  James  Di  Censo  and  Harry 
McSorley,  study  of  religion;  Joe 
Goering,  history  and  Centre  for  the 
Study  of  Religion;  Heather  Jackson, 


associate  dean,  Division  I,  School  of 
Graduate  Studies;  Janet  Paterson, 
associate  dean,  humanities,  Faculty 
of  Arts  8c  Science;  and  Wayne 
Sumner,  philosophy;  and  Christina 
Iwaschko,  undergraduate  student, 
study  of  religion. 

The  committee  would  appreciate 
receiving  nominations  and  comments 
from  interested  members  of  the 
university  community.  These  should  be 
submitted  to  Dean  Marsha  Chandler, 
Faculty  of  Arts  8c  Science,  Room  2020, 
Sidney  Smith  Hall. 


Review 


Special  Services  to  Persons  with  a 
Disability 

An  administrative  review  of  Special 
Services  to  Persons  with  a Disability  is 
under  way.  David  Neelands,  assistant 
vice-president,  student  affairs,  seeks 
input  and  advice  from  the  university 
community  on  any  aspect  of  the 
operations  and  future  directions  of  the 
office  of  special  services.  All  members 
if  the  university  community  are  invited 
to  communicate  directly  with  David 
Neelands,  Room  307,  Koffler  Student 
Services  Centre,  214  College  St. 
E-mail:  d.neelands@utoronto.ca;  fax, 
971-2037. 


Confidential  advice  and  assistance  with  problems  unsolved  through 
regular  university  channels  is  available  to  all  students,  faculty  and 
administrative  staff  of  the  three  U of  T campuses. 


Office  of  the  University  Ombudsperson,  University  of  Toronto 
16  Hart  House  Circle,  Toronto,  Ontario  M5S  1A1  Telephone:  978-4874 


SNOWSTORM 

INFORMATION  LINE 

0 Want  to  know  if  classes  are  cancelled?  ^ 
Want  to  know  if  the  University  is  closed? 

For  St.  George  Campus  call: 

(416)  978-SNOW  (7669) 

For  Erindale  Campus 
call  Erindale  Snow  Hotline: 

(905)  828-5399  and  press  1 


0 


For  Scarborough  Campus 
call  Scarborough  Snow  Hotline: 

(416)  287-7026 


A decision  to  cancel  classes  or  to  close  the 
University  will  only  be  taken  under  the  most 
severe  weather  conditions. 


PhD  Orals 


Graduate faculty  please  call  the  PhD  oral  examination  office 
at  978-5258 for  information  regarding  time  and 
location  for  these  listings. 


Tuesday,  November  26 
Pamela  Ann  Jordan,  Political  Science, 
“Russian  Advocates  in  a Post-Soviet 
World:  The  Struggle  for  Professional 
Identity  and  Efforts  to  Redefine 
Legal  Service.”  Prof.  P.H.  Solomon. 

Dimitra  Vista,  Computer  Science, 
“Optimizing  Incremental  View 
Maintenance  Expressions  for 
Relational  Databases.” 

Prof.  A.  Mendelzon. 

Thursday,  November  28 
Kieran  Barry  Furlong,  Economics, 
“Economic  Fluctuations  in  Canada, 
1867-1897.”  Prof.  K.J.  Rea. 

Mary  E.  Keith,  Nutritional  Sciences, 
“The  Clearance  Kinetics  and  Tissue 
Distribution  of  Tumor  Necrosis 
Factor  (TNF)  in  Enterally  and 
Parenterally  Fed  Rats.” 

Prof.  K.N.  Jeejeebhoy. 

Daniel  Raymond  Kozlovic,  Zoology, 
“Consequences  of  Brood  Parasitism 
by  Cowbirds  on  House  Finches  in  a 
New  Area  of  Sympatry.” 

Prof.  J.C.  Barlow. 

Nicole  Mittmann,  Pharmacology, 
“The  Efficacy  and  Effectiveness  of 
Antidepressants  in  the  Elderly 
Depressed  Patient:  Meta-analytic  and 
Pharmacoepidemiological 
Methodologies  for  the  Assessment  of 
Antidepressant  Pharmacotherapy.” 
Profs.  C.  Naranjo  and  N.H.  Shear. 

Friday,  November  29 
Janet  Anne  Wade  Elliott,  Mechanical 
8c  Industrial  Engineering, 
“Advancements  in  the  Statistical  Rate 
Theory  Treatment  of  Absorption.” 
Prof.  C.A.  Ward. 

Lisa  Marie  Esposito,  Medieval 
Studies,  “Pseudo-Dionysian 
Deification:  A Philosophical  Study  of 
the  Hellenic  Sources.”  Prof.  J.M.  Rist. 

Hamid  Reza  Karshenas,  Electrical  8c 
Computer  Engineering, 
“Input/Output  Harmonic  Free 
Current  Link  Three-Phase  AC 
Power  Supply.” 

Prof.  S.B.  Dewan. 

Fina  Liu,  Dentistry,  “Molecular  and 
Cellular  Analysis  of  the  Osteoblast 
Lineage.”  Prof.  J.E.  Aubin. 

Dawn  Marie  Miller,  History,  “British 
Policy  and  Intelligence  for  Italy, 
1939-Present.”  Prof.  W.  Wark. 

Wesley  Bruce  Nicol,  Music,  “The 
Lamentations  of  St.  Dymphna.” 
Prof.  G.S.  Ciamaga. 

Michael  O’Flaherty,  Anthropology, 
“Managing  a Commons:  Community 
Management  of  Indigenous 
Woodlands  in  Chi'manimani  District, 
Zimbabwe.”  Prof.  R.B.  Lee. 

Tuesday,  December  3 
Brenda  J.  Crowe,  Statistics,  “Seasonal 
and  Calendar  Estimation  for  Count 
Data.”  Prof.  K.  Knight. 

Wednesday,  December  4 
Xin  Huang,  Physics,  “Contributions 
to  Seismogram  Modelling  by 
Classical  Maslov  and  New  Maslov- 
Kirchhoff  Methods.” 

Prof.  G.F.  West. 

Fatima  Husain,  French  Language  8c 
Literature,  “Cultural  Discourse  on  the 


Muslim  Woman  in  African 
Francophone  Literature.” 

Prof.  F.I.  Case. 

Cheryl  Nafziger-Leis,  Study  of 
Religion,  “Art ...  Even  after 
Auschwitz:  Adorno’s  Critical  Theory 
of  Art,  Religion  and  Ideology.” 
Prof.  M.  Hewitt. 

Elizabeth  Anne  Smaller,  Sociology, 
“A  Simple  and  Unsophisticated  Life: 
Rural  Development  Policy  in  the  Face 
of  Social  and  Economic  Volatility: 
Himachal  Pradesh,  India.” 

Prof.  J.  Wayne. 

Thursday,  December  5 
Sandra  Savitri  Awang,  Education, 
“The  Impact  of  Biotechnology, 
Intellectual  Property  Rights  and 
NAFTA  on  Selected  Economics  of 
the  Americas.”  Prof.  G.J.S.  Dei. 

Simon  Paul  Ross  Devereaux,  History, 
“Convicts  and  the  State:  The 
Administration  of  Criminal  Justice  in 
Great  Britain  during  the  Reign  of 
George  III.”  Prof.  J.M.  Beattie. 

Leonard  E.  Karakowsky, 
Management,  “The  Effects  of  Token 
Status  and  Gender-Orientation  of  the 
Task  on  Participation,  Influence  and 
Emergent  Leadership  Behavior  in 
Male-Dominated  and  Female- 
Dominated  Work  Groups.” 

Prof.  J.P.  Siegel. 

Willy  Wong,  Physics,  “On  the 
Physics  of  Perception.” 

Prof.  K.H.  Norwich. 

Friday,  December  6 
Decan  William  Ali,  Zoology,  “On  the 
Aminergic  Innervation  of  Locust 
(Locusta  migratoria)  Salivary 
Glands.”  Prof.  I.  Orchard. 

Chao  Lu,  Medical  Science, 
“Transitional  States  in  Multicytokine 
Responsiveness  during  the 
Progression  of  Human  Cutaneous 
Malignant  Melanoma.” 

Prof.  R.S.  Kerbel. 

Allyson  Nancy  May,  History,  “The 
Old  Bailey  Bar,  1783-1834.” 

Prof.  J.M.  Beattie. 

Olga  V.  Mendieta,  Spanish  8c 
Portuguese,  “La  Configuracion  del 
Mundo  Narrativo  de  Yo  el  Supremo 
de  Augusto  Roa  Bastos.” 

Prof.  M.J.  Valdes. 

Scott  Mitchell  Rubarth,  Philosophy, 
“The  Stoic  Theory  of  Perception.” 
Prof.  B.C.  Inwood. 

Ronald  Hiram  Schonewille,  Chemical 
Engineering  8c  Applied  Chemistry, 
“Oxidation  of  Copper- Sulphur  Matte 
by  Submerged  Gas  Injection.” 
Prof.  J.M.  Toguri 

Malcolm  Woodland,  English, 
“Wallace  Stevens:  Versions  of 
Apocalypse.”  Prof.  M.E.  Cook. 

Jianwen  Yang,  Physics,  “Numerical 
Simulation  of  Hydrothermal 
Convection  within  Discretely 
Fractured  Porous  Media  with 
Application  to  the  Seafloor.” 
Prof.  R.N.  Edwards. 

Mahmoud  Zarepour,  Statistics, 
“Some  Topics  on  Infinite  Variance 
Random  Variables.”  Prof.  K.  Knight. 
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Writing  on  the  Washroom  Walls 


Give  us  relief  from  offensive  messages 

Advertising  helps  us  address  serious  issues 

By  Randy  McLeod 

By  Susan  Addario 

I STEP  INTO  THE  WASHROOM  AT  ROBARTS 
Library.  Above  the  urinals  I register  four 
framed  advertisements!  What  the?  From 
a distance  the  graffiti-style  lettering  of  the  first 
reads,  “bladder  your  mind  Molson.”  As  I 
approach  it  the  message  fills  in:  “taking  a load 
off  your  bladder  was  a good  idea,  taking  a load 
off  your  mind  is  an  even  better  one,  plan  ahead 
don’t  drink  and  drive,  Molson,  Take  Care.” 
Above  the  next  urinal  looms  a sculptural 
headlight,  front  wheel  and  bumper;  the  picture 
was  taken  from  axle  height,  as  you’d  see  the  car 
if  you  were  kneeling  in  prayer  before  it:  “you 
didn’t  work  four  years  just  to  get  a scroll  and 
ribbon.”  Below  is  the  Chevrolet  logo,  the 
words  “tried  tested  8c  true”  and  the  offer  of  a 
reduced  price  for  graduates. 

Next  are  two  punks.  Knees  flexed,  he  bends 
from  the  waist  as  if  defecating;  his  buttocks 
press  against  hers;  she  cranes  her  arm  to  touch 
his  back.  Their  mouths  contort  before  wedges 
of — “pizza  pizza.” 

Last  is  a mosaic  of  ambiguous,  almost 
sci-fi  images.  “CAE  is  all  this  ...  and  a whole 
lot  more.  Surprised?  Just  you  wait.  Come  and 
see  us  on  career  day.  And  prepare  to  be  blown 
away.”  In  the  small  print  two  phrases  catch  my 
attention:  “Radar-element  warfare  specialists” 
and  “air-to-air  tactics.” 

Finally  I register  a logo  on  the  metal  frames: 
ZOOM.  Zoom,  indeed.  Zoom  in  your  face. 


Open  your  fly.  This  is  the  promised 
nuptial  of  the  academy  and  commerce.  For  12 
pieces  of  silver  the  shepherd  conveys  us  to  the  wolf. 

The  first  two  ads  are  contemptuous  of  in- 
tellect. The  former  praises  emptying  the  mind 
as  you  would  a bladder.  This  is  a good  idea  in 
a university. 

The  second  ad  belittles  the  symbols  of  our 
graduation  ceremony.  Mom  and  Dad  will 
warm  to  this  message  when  they  hear  it  from 
the  podium  as  the  degrees  are  awarded. 

The  third  ad  demeans  sex.  It  shows  two 
prostituted  models  who  rub  ass  in  order  to 
sell  something  non-sexual  — not  condoms, 
say,  or  sterile  lubricant,  but  food. 

And  warfare  — well,  what  can  I say?  You’ll 
simply  be  blown  away.  You’ll  be  zoomed.  That 
is  what  you  came  to  the  toilet  for,  came  to  the 
university  for,  isn’t  it?  Or  for  ass?  Or  for  cars? 
Or  for  talk  about  your  bladder?  You  don’t 
mind  if  I talk  about  your  bladder  while  you’re 
peeing,  do  you? 

It’s  all  about  freedom  of  choice.  You  can 
chose  which  ad  to  piss  under.  This  is  a univer- 
sity after  all.  With  a long  tradition  of  freedom 
to  chose  your  critical  distance  from  society.  But 
don’t  stand  back  too  far.  Too  much  critical 
distance  and  you’ll  pee  on  the  fellow  next  to 
you.  What  kind  of  university  would  that  be? 


SO  I STARTED  A PETITION,  HOPING  TO  HEAD 
off  the  ads  before  they  arrived  on  my  campus. 
“We  the  undersigned,  faculty  of  the  North 
Building,  Erindale  College,  oppose  the 
placing  of  advertising  in  our  college 
washrooms,  because  it  invades  our  privacy  and 
offends  and  demeans  our  academic  values.” 

It  was  easy  to  get  over  50  signatures  in  a few 
hours  of  visiting  my  colleagues.  Secretarial  and 


cleaning  staff  also  volunteered  to  sign  on.  Our 
staff- faculty  petition  is  now  in  the  hands  of  my 
dean  and  other  administrative  officers  of  the 
college.  We  can  speak  up.  We  can  stop  this  crap. 

Suppose  the  administration  offers  a com- 
promise? “Let’s  have  an  overseer,  Randy,  to 
protect  your  students  (and  yourself)  from  ex- 
cesses. We  admit  these  first  ads  were  a little 
too....”  “The  administration  sincerely  promis- 
es henceforth  that  no  more  than  one  buttock 
will  touch  at  any  one  time  and  touch  only 


TWO  YEARS  AGO  WHILE  WORKING  IN 
the  personal  safety  office  I held 
several  focus  group  discussions  with 
students  to  evaluate  the  effectiveness  of  the 
university’s  personal  safety  promotional 
materials. 

Each  group  told  me  the  same  thing:  that 
pamphlets  and  flyers,  especially  if  handed  out 
at  the  start  of  the  academic  year,  are  not 
effective  methods  for  communicating  with 
students.  They  suggested  we  put  information 


pizzci 

'pizza 


where  it  would  be  seen  more  often:  in 
cafeterias,  libraries  ...  and  washrooms. 

This  idea  stayed  on  hold  for  over  a year  be- 
cause there  were  no  resources  to  fund  it.  Then 
a company  approached  the  university  with  a 
proposal  to  display  corporate  advertising  in 
high-traffic  washrooms. 


For  U of  T it  was  an  opportunity  to 

meet  two  objectives.  The  first  was  to  attract  rev- 
enue through  the  sale  of  advertising  space  and 
to  use  that  revenue  to  support  projects  that 
will  improve  the  student  experience.  The 
second  was  to  do  a better  job  getting  important 
information  to  students. 

The  university  negotiated  a couple  of  key 
features  in  the  contract  with  the  advertising 
firm.  Fifteen  per  cent  of  the  advertising  spaces 
were  reserved  for  the  use  of  university  offices  and 
divisions.  And  the  administration  retained  the 
power  to  veto  advertising  that  went  beyond  the 


non-erogenous  parts  or  the  other  s body.  Bum 
to  bum  is  out  but  bum  to  elbow  or  foot,  say,  will 
be  OK.”  “We  will  replace  references  to  warfare 
with  defence''  “No  more  than  two  years  of  schol- 
arship will  be  demeaned  in  any  one  ad:  You 
didn’t  work  two  years  of  your/oz/rjust  to  get  a 
scroll  and  a ribbon.”  That’s  OK  - 50  percent  is 
a good  compromise.  Something  for  you. 
Something  for  us.  Something  for  commerce. 
But  really  there  is  no  compromise.  If  you  sell 
your  identity  you  sell  it.  Now,  I’m  not  above  sell- 
ing mine.  I’m  hip.  Like  anyone  else  I have  a 
price.  I am  ready  to  prostitute  myself  to  you 
today  if  you’ll  just  meet  my  price.  Want  my 
bladder?  Want  my  mind?  Meet  my  price  and  I’ll 
meet  you  in  the  toilets.  It’s  just  that  no  one  has 
ever  named  a sum  quite  high  enough  yet.  I do 
have  standards.  In  the  meantime  I don’t  want 
some  pimp  to  sell  me  cheap. 

Would  you  like  to  sign  our  petition? 

Randy  McLeod  is  professor  of  English  at  Erindale 
College. 


boundaries  of  the  university  community’s 
tolerance. 

Some  university  members  have  objected  to 
the  intrusion  of  crass  commercialism  into  our 
pristine  intellectual  environment. 

Frankly  the  atmosphere  in  university  wash- 
rooms is  neither  pristine  nor  intellectual.  For  the 
most  part  our  washrooms  are  pretty  function- 
al places.  While  the  posters  might  not  be  to  ev- 
eryone’s liking  they  are  preferable  to  the  racist, 
sexist  and  homophobic  graffiti  frequendy  found 
there  — graffiti  that,  oddly  enough,  have  never 
provoked  the  level  of  reaction  that  commercial 
advertising  has. 

Others  have  suggested  washroom  advertis- 
ing demeans  the  university’s  values  or  those  of 
students.  However,  our  students  are  arguably 
the  most  media-literate  and  semiotically  adept 
the  university  has  ever  had;  most  of  them 
learned  to  deconstruct  before  they  learned  to 
roller-blade  and  they  are  quite  capable  of  de- 
coding and  evaluating  commercial  advertising. 

There  have  also  been  complaints  that  the 
posters  besiege  people  when  they  are  at  their 
most  vulnerable,  caught  literally  with  their 
pants  down.  I think  this  is  just  plain  silly. 

Some  students  feel  vulnerable  when  they  haven’t 
finished  the  reading  for  a tutorial  or  when  they 
have  skipped  several  classes  and  are  facing  an 
unannounced  in-class  test.  Others  feel  vulnera- 
ble walking  the  campus  at  night  or  travelling  late 
on  the  subway  system.  None  that  I have  spoken 
to  feel  vulnerable  in  full  view  of  a pizza  ad. 


Some  objectors  are  offended  by  the 

in-your-face  nature  of  the  advertising.  Without 
a doubt  the  placement  of  the  poster  frames  in 
close  proximity  to  the  captive  reading  public 
makes  the  ads  at  once  hard  to  miss  and  effective. 

In  the  first  month  of  this  initiative  universi- 
ty posters  advertised  self-protection  classes, 
mediation  services  and  warnings  about 
aggressive  religious  recruiting  practices.  The 
self-defence  classes  are  full,  the  mediation 
service  is  handling  and  resolving  several  cases 
and  Student  Affairs  has  had  a dozen  calls 
requesting  advice  and  assistance  with  inap- 
propriate and  harassing  religious  recruiters. 
The  posters  are  getting  the  message  out. 

Given  the  times,  most  people  in  the 
University  community  agree  that  we  must  do 
what  we  can  to  respond  to  decreased  levels  of 
public  funding.  Many  would  acknowledge, 
albeit  reluctantly,  that  there  is  a role  for 
advertising  on  campus. 

But  if  the  university  can  increase  revenues, 
keep  some  control  over  content  and  piggyback 
important  information  of  its  own  on  to  an 
effective  communication  medium,  can  we  not 
see  this  initiative  as  on  balance  a good  thing? 

An  unintended  benefit  of  the  washroom  ad- 
vertising initiative  is  that  it  provoked  a vigorous 
discussion  about  this  issue.  Surely  it  is  time  to 
move  on.  Tuition  has  increased  50  per  cent 
over  the  past  five  years.  Departments  are  strug- 
gling to  cope  with  the  budget  reductions  of 
1995  and  more  cuts  to  the  education  sector  are 
expected.  These  are  serious  issues.  Advertising 
in  washrooms  has  had  more  air  time  than  it 
deserves.  Don’t  forget  to  wash  your  hands. 

Susan  Addario  is  a student  affairs  officer  at  the 
University  of  Toronto. 
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